
     
 

REGIONAL FISHERIES LIVELIHOODS PROGRAMME 
FOR SOUTH AND SOUTHEAST ASIA (RFLP) – VIET NAM 

--------------------------------------------------------- 
 
 
 
 
 
 

 
TRAINING NEEDS ASSESSMENT IN FISHERIES CO-MANAGEMENT 

FOR THUA THIEN HUE PROVINCE 
 

 
 

Activity code: 1.3.5 “Identify training needs in fisheries co-management for community organizations” 
Activity code: 1.4.1“Identify training needs in fisheries co-management for government officials” 

 
 
 
 

For the Regional Fisheries Livelihoods Programme  
for South and Southeast Asia - Viet Nam 

 
 
 
 
 

Prepared by 
 

Ngo Tien Chuong, M.Sc. 
Tuong Phi Lai, M.Sc. 
Flavio Corsin, Ph.D. 

 
International Collaborating Centre  

for Aquaculture and Fisheries Sustainability (ICAFIS) 
 

 
 
 
 

Thua Thien Hue, April 2011 



 
Training Needs Assessment in Fisheries Co-management for Thua Thien Hue Province 

 

 
2 

 

 

 

 

 

 

 

 

 
 

This publication has been made with the financial support of the Spanish Agency of 

International Cooperation for Development (AECID) through an FAO trust-fund project, the 

Regional Fisheries Livelihoods Programme (RFLP) for South and Southeast Asia - 

GCP/RAS/237/SPA. The content of this publication does not necessarily reflect the opinion 

of AECID, FAO, RFLP, or MARD. 

 

 

All rights reserved. Reproduction and dissemination of material in this information product 

for educational and other non-commercial purposes are authorized without any prior written 

permission from the copyright holders provided the source is fully acknowledged. 

Reproduction of material in this information product for resale or other commercial purposes 

is prohibited without written permission of the copyright holders. Applications for such 

permission should be addressed to: 

 

Chief 

Electronic Publishing Policy and Support Branch 

Communication Division 

FAO 

Viale delle Terme di Caracalla, 00153 Rome, Italy 

or by e-mail to: 

copyright@fao.org 

 

 

 

© FAO 2011 

 

 

 

 

 

For bibliographic purposes, please reference this publication as: 

 

Ngo, T. C., Tuong, P. L., & Corsin, F. (2011). Training needs assessment in fisheries co-

management for Thua Thien Hue Province. Regional Fisheries Livelihoods Programme for 

South and Southeast Asia (GCP/RAS/237/SPA) Field Project Document 2011/VIE/1. 

 

 



 
Training Needs Assessment in Fisheries Co-management for Thua Thien Hue Province 

 

 3 

 

TABLE OF CONTENTS 
 

LIST OF FIGURES AND TABLES.......................................................................................... 4 

LIST OF ACRONYMS ............................................................................................................. 4 

ACKNOWLEDGEMENT ......................................................................................................... 5 

EXECUTIVE SUMMARY ....................................................................................................... 6 

1. INTRODUCTION ......................................................................................................... 8 

2. OBJECTIVES ................................................................................................................ 9 

2.1. OVERALL OBJECTIVE OF THE TNA ............................................................................. 9 

2.2. SPECIFIC OBJECTIVE OF THE TNA .............................................................................. 9 

3. METHODOLOGY ........................................................................................................ 9 

3.1 SITE SELECTION AND SAMPLING ................................................................................. 9 

3.2. DATA COLLECTION ................................................................................................... 11 

3.3. DATA ANALYSIS ....................................................................................................... 11 

3.4. COMMUNICATION VIA PHONE AND EMAIL ................................................................. 11 

3.5. CONSULTATIVE WORKSHOP ...................................................................................... 11 

3.6. SCHEDULE OF IMPLEMENTATION .............................................................................. 11 

4. STUDY RESULTS ...................................................................................................... 12 

4.1. LITERATURE REVIEW ................................................................................................ 12 

4.2. PROCESS OF THE TNA .............................................................................................. 15 

4.3. SURVEY RESULTS ..................................................................................................... 16 

5. RECOMMENDATIONS FOR TRAINING TOPICS ................................................. 23 

5.1. TRAINING TOPICS FOR GOVERNMENT OFFICIALS ....................................................... 23 

5.2. TRAINING TOPICS FOR FISHERS ................................................................................. 24 

5.3. TIME AND DURATION OF TRAINING .......................................................................... 24 

5.4. TRAINING STRATEGY ............................................................................................... 25 

6. CONCLUSIONS.......................................................................................................... 26 

REFERENCES ........................................................................................................................ 27 

ANNEX 1. QUESTIONNAIRES FOR GOVERNMENT OFFICIALS ................................. 28 

ANNEX 2. QUESTIONNAIRES FOR FISHERS .................................................................. 32 

ANNEX 3: MINUTES OF TRAINING NEEDS ASSESSMENT IN FISHERIES CO-

MANAGEMENT WORKSHOP ............................................................................................. 36 

ANNEX 4. LIST OF TARGET GOVERNMENT OFFICIALS AND FISHERS .................. 38 

 

 

 



 
Training Needs Assessment in Fisheries Co-management for Thua Thien Hue Province 

 

 
4 

 

LIST OF FIGURES AND TABLES 

 

Figure 1  Map of Thua Thien Hue province ............................................................................ 13 

Figure 2  Catch as compared by river- lagoon and marine fisheries in 5 districts in 2009 ...... 14 

Figure 3  Process of Training Needs Assessment .................................................................... 16 

 

Table 1  Number of government officials is interviewed ........................................................ 10 

Table 2  Number of fishers participated in the survey ............................................................. 10 

Table 3  Schedule for TNA assessment ................................................................................... 12 

Table 4  Distribution of fishery catch in coastal districts and lagoon ...................................... 13 

Table 5  Scoring for training needs of government officials ................................................... 19 

Table 6  Difficulties in fisheries management ......................................................................... 21 

Table 7  Scoring for training needs of fishers .......................................................................... 22 

Table 8  Training topics for government officials ................................................................... 23 

Table 9  Training topics for Fishers ......................................................................................... 24 

 

LIST OF ACRONYMS 

 
CBCRM Community-Based Coastal Resources Management 

CPC Commune People‟s Committee 

CPRM Common Pool Resources Management  

DANIDA Danish International Development Agency 

DARD Department of Agriculture and Rural Development 

DECAFIREP Department of Capture Fisheries and Resources Protection 

DONRE Department of Natural Resources and Environment 

DPC District People‟s Committee 

FAO Food and Agriculture Organization of the United Nations 

FSPS Fisheries Sector Programme Support 

ICAFIS International Collaborating Centre for Aquaculture and Fisheries Sustainability 

IDRC International Development Research Centre 

IMOLA Integrated Management of Lagoon Activities 

LMPA Sustainable Livelihoods in and around Marine Protected Areas 

MARD Ministry of Agriculture and Rural Development 

MCD Centre for Marinelife Conservation and Community Development 

MRC Mekong River Commission 

NC National Consultant 

PFA Provincial Fisheries Association 

PMU Project Management Unit 

PPC Provincial People‟s Committee 

RFLP Regional Fisheries Livelihoods Programme 

RIA-1 Research Institute for Aquaculture No. 1 

PRA Participatory Rural Appraisal 

SCAFI Strengthening of Capture Fisheries Management 

Sub-DECAFIREP Sub-Department of Capture Fisheries and Resources Protection 

TNA Training Needs Assessment  

WU Women‟s Union 

WWF World Wide Fund for Nature 



 
Training Needs Assessment in Fisheries Co-management for Thua Thien Hue Province 

 

 5 

ACKNOWLEDGEMENT 

 
On behalf of the International Collaborating Centre for Aquaculture and Fisheries 

Sustainability (ICAFIS), we wish to express our sincerest gratitude to Dr. Le Thanh Luu, 

National Project Director; Mr. Nguyen Song Ha, National Project Coordinator; Mr. Baku 

Takahashi, Co-management and Operations Coordinator; RFLP National Coordination 

Office; FAO Office in Hanoi; and Mr. Davide Fezzardi, ICAFIS Project Manager; for their 

valuable inputs, able guidance, encouragement, whole-hearted cooperation, and constructive 

criticism throughout the duration of the project. 

 

We deeply express our sincere thanks to the Thua Thien Hue DARD, RFLP PMU in Thua 

Thien Hue, PFA, Sub-DECAFIREP, and target districts and communes for encouraging and 

facilitating us to conduct the survey and present our output at the validation workshop. 

 

We take this opportunity to thank all fishers who have directly helped us during the survey.  

 

Last but not the least, we pay our respects and thanks to our colleagues for their cooperation 

and support. 

 

 



 
Training Needs Assessment in Fisheries Co-management for Thua Thien Hue Province 

 

 
6 

EXECUTIVE SUMMARY 

 
Introduction: RFLP has been developed by FAO, which is funded by the Kingdom of Spain. 

RFLP is addressing the problems faced by small-scale fishers in 6 participating countries in 

the South and Southeast Asia. The outcome of the RFLP will be the „Strengthened capacity 

among participating small-scale fishing communities and their supporting institutions 

towards improved livelihoods and sustainable fisheries resources management‟. 

 

Objectives of the study: The study objectives were to provide RFLP with a comprehensive 

understanding of the training needs related to fisheries co-management of the two main target 

groups of government officials and fishers and to advise the RFLP National Coordination 

Office how the training for local fishers and government officials should be designed, 

facilitated, and conducted to improve their capacity and knowledge on fisheries co-

management in Thua Thien Hue province. 

 

Methodology used: A questionnaire interview and PRA sessions were used to collect data 

from fishers while in-depth interview was conducted with the government officials. Data was 

classified and analysed to produce descriptive statistics by a number of respondents and 

percentage. Training topics‟ priorities were scored using the Likert Scale.  

 

Survey findings: There were 21 government officials and 165 fishers participated in the 

survey. Of these, 81.0% (17/21) of government officials confirmed that they understand the 

meaning of co-management, and majority (61.9% or 13/21) have participated in fishery 

management training recently. While fishers have quite limited access to the training, 66.6% 

fishers pointed out that they have never known about fisheries co-management but they still 

participate in traditional management models such as “van chai” and fisheries associations. 

 

It is observed that the target groups are willing to learn a wide variety of topics related to co-

management. The priority of training topics for government officials are “roles of 

stakeholders in co-management,” “steps and procedures to establish core groups, fisheries 

associations, co-management organizations,” and “policies and legal issues in fisheries co-

management” reflecting the special interests of government offices. For fishers, 75.0% want 

to learn about “concept of fisheries co-management,” and a high percentage wants to be 

trained on “building skills on credit profile, fund raising, and fund management for co-

management model” and “developing livelihoods, generating incomes in co-management.” 

 

Time and duration of training: Both target groups prefer the training being conducted 

within 2 days, some government officials stated that it could be longer depending on the 

topics. In terms of timing, while government officials do not have particular preference, 

fishers prefers the training to take place around full moon days as they would be free from 

fishing on these days. 

 

Training strategy: The training on fisheries co-management should be conducted in a long-

term plan. This will have a positive effect in absorbing new knowledge in term of co-

management. Several priority topics should be combined in one training course as they are 

interlinked. This strategy would provide more comprehensive view on co-management 

among training participants. 

 

Conclusion and recommendations: The assessment found that both government officials 

and fishers are very interested in the participatory approaches to the management. There is a 
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certain understanding on fisheries co-management by local government officials, but the 

basic concept of co-management to practical activities would need to be provided for 

commune and district level. 

 

Though Thua Thien Hue is known as the experienced province in development of fisheries 

association system and approaches as well as new management practices such as community-

based management and co-management, most of beneficiaries are on the Tam Giang-Cau Hai 

lagoon. A big gap is found on the understanding and knowledge between the lagoon and 

coastal communities in fisheries co-management.  

 

The training methods for government officials target on open discussion to enrich the 

knowledge. At the same time, fisher groups needs more visual methods and tools to convey 

them the knowledge, the training materials should be simple with pictures illustrating actions. 
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1. INTRODUCTION 
 

The Regional Fisheries Livelihoods Programme (RFLP) has been developed by FAO and is 

funded by the Kingdom of Spain. RFLP is addressing the problems faced by small-scale 

fishers in the participating countries (Cambodia, Indonesia, Philippines, Sri Lanka, Timor-

Leste and Viet Nam). The key problem areas that need attention are (i) the lack of 

mechanisms and capacity for joint management of the fisheries between the fishers and 

government authorities; (ii) the great vulnerability of small-scale fishers and their families in 

view of the risky occupation and exposed habitation; (iii) the loss of income from fish and 

fishery products due to poor handling, preservation and processing practices and inequitable 

returns from marketing systems; (iv) the need for alternative incomes to supplement the 

livelihood when fishing activities have to be reduced for sustainable resource management 

and; (v) the access to microfinance to diversify income, adapt fishing equipment to new 

management regulations and to reduce vulnerability (RFLP-Project Document).  

 

The RFLP‟s primary stakeholders and target beneficiaries include: (i) coastal fishers, 

processors, traders and their families, their organizations and their communities, including 

the local authorities and; (ii) government organizations and institutions responsible for the 

administration, management and development of the coastal fisheries at local, 

district/province and national levels. Gender targets will be established for the various 

activities and outputs of the country components during the inception phase.  

 

At national level, the government institution that is responsible for the administration, 

development and management of the fisheries in the respective participating countries will be 

the implementing agency for the national component of the project.  

 

RFLP Viet Nam Component is being implemented by the Ministry of Agriculture and Rural 

Development (MARD) and the Research Institute for Aquaculture No.1 (RIA1) in 

collaboration with the Provincial People Committees of Thua Thien - Hue, Quang Tri, and 

Quang Nam. The outcome of the RFLP will be the „Strengthened capacity among 

participating small-scale fishing communities and their supporting institutions towards 

improved livelihoods and sustainable fisheries resources management.‟ 

 

Under the above overall objective, five main national outputs of the RFLP are: 

 

1. Co-management mechanisms for sustainable utilization of fishery resources 

2. Improved safety and reduced vulnerability for fisher communities  

3. Improved quality of fishery products and market chains  

4. Strengthened and diversified income opportunities for fisher families, and  

5. Facilitated access to microfinance services for fishers, processors and vendors. 

 

The RFLP work plan 2010 for Viet Nam was approved by the National Coordination 

Committee in June 2010, and RFLP Viet Nam and provincial Project Management Units 

(PMUs) have agreed on the project activity implementation in order to achieve the project 

outputs. The Training Needs Assessment (TNA) in fisheries co-management is planned at 

two provinces of Quang Nam and Thua Thien Hue. In this relation, The TNA in fisheries co-

management is conducted in each province in both local government officials and fishers. 

 



 
Training Needs Assessment in Fisheries Co-management for Thua Thien Hue Province 

 

 9 

 

2. OBJECTIVES  
 
Under this TNA in fisheries co-management, the objectives are as follows. 

 
2.1. Overall objective of the TNA 
 

To provide the RFLP with a comprehensive understanding of the training needs related to 

fisheries co-management of the two main target groups (fishers in the coastal communes and 

the government officials at commune, district, and provincial levels) in Thua Thien Hue 

province.  

 

2.2. Specific objective of the TNA 
 

 Identify and review existing documents on training needs for local fishers and 

government officials in target areas on fisheries co-management 

 Identify past and on-going training initiatives by different organizations and 

individuals related to fisheries co-management in target areas 

 Design TNA framework and methodologies for both local fishers and government 

officials for implementation 

 Identify and analyze the gaps in information, knowledge, and skills on fisheries co-

management among target fishers, which would prevent the successful 

operationalization of co-management pilots in the future 

 Identify and analyze the gaps in information, knowledge, and skills on fisheries co-

management among government officials at commune, district, and provincial levels, 

which would prevent the successful operationalization of co-management pilots in the 

future 

 Formulate training strategies based on the assessment of training needs of local 

fishers and government officials including potential target groups, priority training 

topics, type of training, and appropriate timing and durations 

 Identify and analyze the factors that may facilitate or prevent the provision and 

implementation of effective training to the target groups 

 Advise the RFLP National Coordination Office how the training for local fishers and 

government officials should be designed, facilitated, and conducted to improve their 

capacity and knowledge on fisheries co-management 

 

3. METHODOLOGY 
 
3.1 Site selection and sampling 
 
All survey sites are the target communes and districts under RFLP as listed in Table 1 and 2. 

The survey was conducted with PRA sessions and interviews for the two identified target 

groups: 

 

Government officials 

 

There are 21 government officials from province, district, and commune levels participating 

in the in-depth interview for identifying their training needs. They are from the Provincial 

Department of Agriculture and Rural Development (DARD), Provincial Sub-Department of 

Capture Fisheries and Resource Protection (Sub-DECAFIREP); 3 target District People‟s 
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Committees (DPC), 5 Commune People‟s Committee (CPC), Women Union (WU), and 

Provincial Fisheries Association (PFA) as listed in Table 1. 

 

Table 1  Number of government officials is interviewed 

ID Units In-depth 

interview 

1 DARD Leader 01 

2 Sub-DECAFIREP 01 

3 Province VINAFIS 01 

4 Quang Dien district 01 

5 Phong Dien district 01 

6 Phu Loc district 01 

7 Loc Tri commune  02 

8 Vinh Thanh commune 03 

9 Phu Loc town 03 (1F) 

10 Phu Thuan commune 03 

11 Phong Hai commune 03 (1F) 

12 Women‟s Union 01 (1F) 

 Total 21 

   * F = female 

 

Of 21 officials in the survey, there were 3 women involved, which accounted for 14.28% of 

the sample. Although it is difficult to compare this number with average number of women in 

the authorities in the province as such data are not readily available.1 There were also quite 

limited female officials working in relation to fisheries in the district and commune levels. 

 

Fishers 

 

At the same time, 165 fishers from 5 target communes responded to the surveys. Of 5 target 

communes, 3 communes (105 fishers) were randomly selected for PRA sessions while 

interviews of fishers were conducted in two remaining communes (60 fishers) as summarized 

in Table 2. 

 

Table 2  Number of fishers participated in the survey 

Provinces Communes 
PRA 

Sessions 

Questionnaire 

Survey 

T.T. Hue 

 

 

 

 

Vinh Thanh  30 (5F) 

Loc Tri 35 (6F)  

Phu Loc  30 (8F) 

Phu Thuan 35 (5F)  

Phong Hai 35 (4F)  

Sub-total  105 60 

   * F = female 

 

Of the 165 people in the survey, there were 28 women involved, which accounted for 16.9% 

of the sample as compared to 45% in the fisheries sector (4% in fishing, 34% in aquaculture, 

                                                        
1
 As a reference, the proportion of women within MARD is 45% (“Hỗ trợ bình đẳng giới,” 2009), and that in 

the population is 51.4%. 
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82% in processing, 66% in fisheries services (see MCD, 2009). As this survey mainly 

focused on co-management of fishing activities, the proportion of women in the sample was 

not as high as an overall proportion of women in the sector. Moreover, one of the limitations 

that the consultant team faced was that the team had to rely on local authorities for the 

invitation of fishers in the survey and PRA sessions, and there was thus a pre-existing bias 

towards male fishers within the local authorities. 

 

3.2. Data collection  
 
A standardized questionnaire with closed and open questions was used for data collection by 

interviewing fishers and local government officials (see Annexes 1 and 2). The data 

collection mainly focused on the training needs in fisheries co-management. 

 

3.3. Data analysis 
 

In order to quantify target groups‟ needs on training, the 4-point Likert Scale was used. The 

scale helped to rank the target groups‟ needs, which was associated to propose training 

topics. Depending on the needs measured, 4-point scale assumed different score as follows: 

 

 

Not needed Limited needed Need Priority need 

-2 -1 1 2 
 

 

To measure the overall perception of respondents to every given question, weighted mean 

index of needs – WI was computed using the following equation:  

 
WI = ∑ (xi * ni)/ ∑ ni 

 
Where        WI = Weighted mean index of attitude; 
                   xi   = Rank of perception; and 
                   ni   = Number of respondent(s) that have perception ranked as xi respectively. 

 

3.4. Communication via phone and email  
 

These communication tools were used to communicate with the province to check and update 

needed information as necessary. 

 

3.5. Consultative workshop 
 

A consultative workshop was organized in the province to collect more information through 

questions and ideas sharing by participants. The input information in the workshop helped to 

finalize the report. 

 

The methodologies which are used for this training needs assessment were also supplemented 

and triangulated through a review of existing secondary data. 

 

3.6. Schedule of implementation 
 

The Table 3 summarises the TNA schedule: 



 
Training Needs Assessment in Fisheries Co-management for Thua Thien Hue Province 

 

 
12 

 

Table 3  Schedule for TNA assessment 

Time Activities Remarks 

8-10 Nov Pre-test questionnaire and PRA meeting Conduct by NC  

14-16 Nov In-depth interview with DARD, PFA, Sub-

DECAFIREP, districts and communes. 

PRA meeting in communes; 

Interview fishers 

(16 Nov. return Hanoi due to big flood in Hue 

Conduct by NC  

19-22 Nov PRA meeting, interview, in-depth interview in 

2 communes and districts 

Conduct by 

resource persons 

2-5 Dec PRA meeting, interview, in-depth interview in 

2 communes (second fieldwork) 

Conduct by NC  

10 Dec Submit first draft report to RFLP RFLP/FAO office 

and two provinces 

12-18 Dec Comments reports RFLP/FAO office 

and two provinces  

21 Dec Consulting workshop in Hue Conduct by NC 

Local stakeholders  

30 Dec Final report submitted NC 

 

 

4. STUDY RESULTS 
 
4.1. Literature review  

 
Thua Thien Hue province is located in the coastal area of Northern Central Vietnam, at 

16
o
20'N – 107

o
35'E, bordered with Quang Tri Province to the north, Da Nang City and 

Quang Nam Province to the south, the Lao People's Democratic Republic to the west, and the 

South China Sea to the East. The province has an area of 5,063.3 sq. km and around 1.1 

million people (2009 Statistics) with 120 km of coastlines. Thua Thien Hue has 9 

administrative units including: Hue city, Huong Thuy town, and 7 districts of Phong Dien, 

Quang Dien, Huong Tra, Phu Vang, Phu Loc, A Luoi and Nam Dong. 

 

Lying on the east-west corridor connecting Myanmar, Thailand, Laos, and Viet Nam with the 

South China Sea, Thua Thien Hue is one of four provinces of the key economic zone of the 

Central Vietnam and one of the big cultural and tourism centres of the country. 

 

Thua Thien Hue is located inside tropical latitudes and is the transition area from the northern 

climate to the southern one. The climate is a tropical monsoon. In the plains and the hills, the 

average annual temperature is 25°C, but in the mountains only 21°C (Statistical Yearbook). 

The cool season is from November to March with cold northeast winds. The lowest average 

monthly temperature is in January at 20°C. In the cool season, temperatures can fall down to 

12°C in the plains, and the relative humidity is high between 85 and 95%. The cool season is 

followed by a warmer climate from April to September with average monthly temperatures 

up to 29°C in July, reaching up to 41°C at times. It is very humid in July. The relative 

humidity is lower, sometimes down to 50%. In general, the climate conditions are very 

severe, every year typhoon, sunshine, heat, drought and flood cause many difficulties for all 

socio-economic activities. 
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Figure 1  Map of Thua Thien Hue province 

 (Source: Nguyen and Van Duijn, 2008) 

 

The province has the biggest lagoon system in the Southeast Asia, namely the Tam Giang - 

Cau Hai Lagoon, with more than 22,000 ha of water areas and many species that create a 

stable livelihood for over 350,000 people living around the lagoon. 

 

According to the Sub-Department of Capture Fisheries and Resources Protection (Sub-

DECAFIREP), the total production of capture fisheries in 2009 was estimated at 29,010 

tonnes, achieved 105.5% of the year plan (27,500 tons). Of which marine fisheries: 25,390 

tonnes (increase 105% of the year plan), and rivers and lagoon fisheries: 3620 tonnes 

(achieved 113.1% of the year plan). 

 

 
Table 4  Distribution of fishery catch in coastal districts and lagoon 

Districts 

Implementation in 2009 

Rivers and 

Lagoon (t) Marine (t) Total catch (t) 

Phong Dien 300 1,250 1,550 

Quang Dien 440 3,305 3,745 

Huong Tra 600 835 1,435 

Phu Vang 600 15,600 16,200 

Phu Loc 1,680 4,400 6,080 

Total 3,620 25,390 29,010 

Source: Sub-DECAFIREP, 2009 
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Figure 2  Catch as compared by river- lagoon and marine fisheries in 5 districts in 2009 

 
The province is known as a good example for development of fisheries associations (FAs) and 

fishing rights allocation. At present, there are 57 FAs officially established in Thua Thien Hue 

with approximately 5,000 household members. 

 

Moreover, there have been traditional fishers groups called Van chai, which is a social 

organization formed and participated voluntarily by local fishers. Van chai is organized for 

fishing in Thua Thien Hue and literally means „Fishing Communities.‟ Van chai is a 

community of local people whose lives are closely linked to fisheries in the sea, rivers and 

lagoons. Previously Van chai often refers to the landless, i.e., those living on boats (Nguyen, 

2005). Later, the government had policies to support the Van chai including land allocation 

for house, livelihood alternative, etc. Many of them have become offshore fishers or farmers 

in agricultural production (Nguyen, 2003).  

 

The Van Chai still exists in Thua Thien Hue as a fishing group. The Van Chai is managed by 

the elder, respected and knowledgeable people in fishing communities. The code of conduct 

and rules and regulations of the Van Chai (village regulation) are developed and 

implemented by fishers in the Van Chai (Tuong, 2009).  

 

The Van chai has roles: 

 

 To identify the rights for resource access 

 To identify village fishing territories 

 To control fishing gears 

 To allocate fishing grounds and duration 

 To protect and conserve fishery resources  

 To manage and operate the relations among boat owners, captain and crew members 

 To monitor and control regulations 

 To resolve and conciliate fisheries conflicts) 

 To do sanctions 

 To promote mutual assistance among fishers 

 To support production and collect resource tax  

 To bridge between Government and fishers‟ communities 

(Tuong, et al, 2009) 
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There are the correlation between Van Chai and co-management in small-scale fisheries 

management in Vietnam. Therefore, the integration of the Van Chai quintessence to the co-

management approach will be an advantage to develop co-managed fisheries in Thua Thien 

Hue province.  

 
There are presently several projects working on the co-managed fisheries in Thua Thien Hue. 

Of these, the IMOLA Project supports the establishment and strengthening of fisheries 

associations and the development of an effective co-management mechanism in the Tam 

Giang – Cau Hai Lagoon. The project has played a key role in building capacity in fisheries 

co-management for FAs and local government officials by facilitating the development of 

rules, regulations, zoning plans, strategies, action plans, guidelines, and training on a variety 

of topics including alternative livelihoods. 

 

International Development Research Centre (IDRC) of Canada provided support to a long-

term participatory research to investigate problems in resource management in Tam Giang-

Cau Hai Lagoon. This led to a pilot implementation of a new model for participatory 

planning and resource co-management in Quang Thai in 2003. This new approach not only 

helped resolve conflicts and ensured a more equitable access to the resources, but also 

improved the prospects for better governance of lagoon resources in the future. The key to 

this achievement was a common understanding of the Community-Based Coastal Resource 

Management (CBCRM) approach developed among the stakeholders (Truong, 2006).  

 

The research and capacity building for CBCRM and/or co-management has successfully 

supported the legalization of a new provincial regulation on fishery management, which was 

issued in December 2005. The regulation adopted CBCRM as a formal management strategy 

over the lagoon fishery resources and recognized the newly established FAs as the legally 

appropriate community partners in co- management arrangements (Truong, 2006). 

 

Moreover, DANIDA funded Strengthening of Capture Fisheries Management component 

(SCAFI) under FSPSII also provides support in development of co-managed fisheries in 8 pilot 

provinces, including An Giang, Ben Tre, Binh Dinh, Dak Lak, Nghe An, Quang Ninh and 

Thua Thien Hue. The pilot site in co-managed fisheries in Thua Thien Hue is Quang Loi 

commune that also strengthens capacity for FAs, alternative livelihoods, zoning and fishing 

right allocation. 

 

However, the support for co-management arrangement in Thua Thien Hue has not been 

focused much on marine fishers. A big gap of co-management understanding was clearly 

indicated in the survey between lagoon and marine fishing communities. Therefore, there is a 

real need for building capacity on fisheries co-management for marine communities and local 

authorities. 

 

In addition to training sessions that will be provided to fishers and government officials in 

coastal area, it is very important that the experiences on co-management are shared among the 

lagoon communities and coastal communities by exchange visits and meeting sessions through 

FAs. This approach would help raise awareness and spread the lessons learnt on fisheries co-

management. 

 

4.2. Process of the TNA 
 

Training needs assessment is a tool to identify gaps in knowledge and skills for developing 

training programs for the target groups. The process of TNA in fisheries co-management is to 
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identify the tasks and needs of target groups for capacity building in co-management. The 

process is defined as follows: 
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Figure 3  Process of Training Needs Assessment 

 

 

4.3. Survey results 
 

The findings from the survey would provide more details on the needs of training from both 

target groups. The study team also applied many other approaches to relevant people such as 

non-target fishers, women to maximize the input information.  

 

4.3.1. Survey results for government officials 
 
There are many experts in community-based or co-management approach in Thua Thien Hue 

province. This can be a huge advantage for the province to develop co-managed fisheries. 

However, capacity in fishery management in general and fisheries co-management in 

particular has some constraints, which need to be assessed and analyzed in detail for future 

capacity development for government officials.  

 

Working experience 

 

There are 42.9% (9/21) of the interviewed government officials who have more than 10 years 

of working experience. 23.8% (5/21) have worked from 5 to 10 years, and 33.3% (7/21) have 

done from 1 to 5 years. At the same time, it was noticeable during the survey that the junior 

staffs involving in the management role are quite high -- up to 33.3% of management 

officials have only 1-5 years of working experience (most of them is at district and commune 

levels). 
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Education level 

 

All interviewed government officials have graduated from high schools, of which 61.9% 

(13/21) graduated from universities. The officials working in the fisheries sector have 

received good basic training and very experienced in fisheries management.  

 

Fisheries management issues in their working areas 

 

There are 57.1% (12/21) of the interviewed officials said that the fisheries management in 

their areas is good, particular in the lagoon areas, because fisheries associations are strongly 

developed in the area, effectively involving themselves in the fisheries management. But the 

majority stated that the inshore fisheries are still complex, and its management is facing 

difficulties due to lack of human resources and management capacity. The income of fishing 

households has gone down due to fish stock reduction while number of fishers has been 

increasing with very limited livelihoods and income generating options for the near-shore 

fishers. 

 

Previous training on fisheries management 

 

More than a half (61.9% or 13/21) of the interviewed government officials confirmed that 

they had participated in short-term training courses in fishery management. This is 

significantly higher than the proportion of government staff in Quang Nam that had received 

fisheries management training and is probably due to development projects like FAO 

IMOLA and the Danida funded FSPS. 28.6% (6/21) said that they had not been received any 

training courses on fisheries management for recent 2 years, and most of them was at the 

commune level. 9.5% (2/21) had no or vague answers. 

 

Understanding on fisheries co-management 

 

All interviewees pointed that co-management is a sharing of management but 81.0% (17/21) 

confirmed that they understand the meaning of co-management. 14.3% (3/21) said they have 

quite limited understanding about co-management. 4.8% (1/21) had no ideas on co-

management.  

 

Many commune officials had very good knowledge on co-management as they mentioned 

that the “Van Chai” fishing village is a traditional way of management where the indigenous 

knowledge and customs are applied and is similar to community-based management.  

 

In addition, IMOLA project has had a long-term support for co-management activities in the 

Tam Giang-Cau Hai Lagoon (for example, in Phu Loc town and Loc Tri commune). The 

province is also supported by other donors to develop co-management such FSPS 

II/DANIDA/MARD (Quang Loi commune). Many DARD officials are knowledgeable in 

fisheries co-management. 

 

Co-management as an approach for the fishery sector 

 

More than a half (57.1% or 12/21) of the interviewed government officials scored very good 

for co-management approach. 38.1% (8/21) said that it would be good but more 

consideration is needed as to where to apply and what benefits it brings to the fishers and 

local governments. Only 4.8% (1/21) said the approach is not effective because the 

management should be implemented by the competent agencies and authorities.  
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The difficulties associated with the management of the fisheries. 

 

Almost all (95.2% or 20/21) of the interviewed government officials pointed that local fishers 

lacked capacity in fisheries co-management because it is a new approach to fisheries 

management. They still use traditional management measures. Moreover, most of the projects 

supporting fisheries co-management focused on the lagoon. At the same time, majority said 

that regulations and laws were not strong enough or did not meet requirements. The interview 

result also showed that overcapacity in fishing is one of the most difficult issues for the 

management. 14.3% (3/21) said that the sharing of information is very limited among fishers. 

 

Perception on effectiveness of fisheries co-management 

 

There are 85.7% (18/21) of the interviewed government officials stated that fisheries co-

management approach is a useful tool to better manage the fisheries in the province. Many 

people take example from co-management arrangement in the Tam Giang-Cau Hai Lagoon. 

14.3% (3/21) confirmed that the co-management is effective when it is supported by the local 

government and donors because the coastal fishers are poor and very limited in capacity.  

 

Training topics for government officials 

 

As mentioned in the methodology, the Training Needs Assessment in fisheries co-

management for government officials has put priority in district and commune levels because 

the provincial government officials have good capacity and basic training in fisheries as 

compared to the lower levels of the government. Furthermore, officials in fisheries 

management agencies such as Sub-DECAFIREP and Sub-Department of Aquaculture are 

also experienced in community-based management, and many are knowledgeable in co-

management. The training should be an opportunity to provide knowledge and capacity for 

district and commune officials for several reasons: 1) many district and commune officials 

are young and newly promoted, many of them need to be technically trained; and 2) only few 

officials at lower levels have received co-management training. The following table 

summarizes the result of data analysis and scoring for training topics proposed. 
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Table 5  Scoring for training needs of government officials 

ID Training topics 

Training Needs (%) 
Weighted 

mean index 

(WI) 

 

Not needed  

 

Limited 

need 

Need 

 

Priority 

needed 

1 Role of stakeholders (local authorities, fishers‟ organizations, 

NGOs, fund providers, women union, farmer union, others) in 

co-management. 

0 0 28.6 71.4 1.71 

2 Steps and procedures to establish core groups, fisheries 

associations, co-management organizations 
0 0 33.3 66.7 1.67 

3 Policies and legal issues in fisheries co-management (fishing 

right allocation, decentralization, empowering, etc.) 
0 4.7 23.8 71.5 1.62 

4 Fishery management and co-management 0 0 47.6 52.4 1.52 

5 Communication skills and awareness raising in fisheries co-

management 
0 4.7 33.3 62.0 1.52 

6 Develop livelihoods, generating incomes in term of co-

management 
0 4.7 38.0 57.3 1.48 

7 Share responsibility, benefits and duties in co-management  0 4.7 47.6 47.6 1.38 

8 Co-management and adaptation to Climate change impacts in 

fishery management 
0 4.7 52.4 42.9 1.33 

9 Practical experience and lesson learnt on fisheries co-

management in Vietnam and region 
0 4.7 57.3 38.0 1.29 

10 Co-decision making with co-management organizations 0 4.7 57.3 38.0 1.29 

11 Increasing the role and advocacy of women in co-management 

process  
4.7 19.0 47.6 28.7 0.81 
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Preferred means of learning 

 

There were 33.3% (7/21) of the interviewed government officials stated that training session 

should be organized with open discussion as they would provide them more communication and 

two-way information sharing among participants. At the same percentage, the interviewees said 

the training should use more visual and practical tools or field visits. Surprisingly, no one 

indicated that there should be study tour to other provinces. 19.0% (4/21) would like the training 

session to be organized through traditional class-room style. 

 

It is worth noting that many government officials would like to share training session with fishers 

because it would be good to get them involved in role play so that the fishers would be more 

confident to participate in co-management processes. 

 

Time and duration for training 

 

The in-depth interview found that 61.9% (13/21) of the interviewed government officials said they 

can attend the training at any time but they should be informed 1-2 weeks in advance. 28.6% 

(6/21) said it would be good to organize in the morning only and it would take some days (only 

morning). 9.5% (2/21) liked the training only in the afternoon. 

 

The interview found that nearly half of the respondents (47.6% or 10/21) stated that the training 

should be no more than 2 days. It should be shorter, i.e., 1 day, for 14.3% (3/21) of the 

respondents; or longer, i.e., 3 days to 1 week, for 38.1% (8/21) of the respondents depending on 

the topics of the training. 

 

Majority of interviewees (76.2% or 16/21) want the training to be conducted in their local areas, 

i.e., districts and communes. 19.0% (4/21) said they like the training to be organized in the city. 

The remaining had no preference over the training venue.  

 

4.3.2. Survey results for fishers 
 
As mentioned in the methodology, there are 3 communes including Loc Tri, Phong Hai, and Phu 

Thuan which were randomly selected to conduct PRA session to identify training needs in 

fisheries co-management. The other 2 communes, Vinh Thanh commune and Phu Loc town, were 

surveyed with the questionnaire to understand the different needs of training in fisheries co-

management. The findings are as follows: 

 

Age, education and experience in fisheries  

 

The survey showed that majority (70.0%) of the fishers have over 15 years of fishing experience, 

and they use multi gears for fishing. The PRA sessions also found that many fishers started the 

work at 14-15 years old. Therefore, though they are very experience in fishing, their education 

level is quite limited. Many interviewees cannot read and write, and they find it really difficult to 

understand the questions being asked.  

 

Training of fisheries management 

 

There are 57.0% of the surveyed fishers benefited from training, but most of the training are in 

fishing vessel security, storm prevention, rescue and search, however, a few was trained in 

fisheries co-management. The other 43.0% said they had never attended training. Anyway, some 

of fishers in Phu Loc town said that they attended some training organized by IMOLA on 

aquaculture and fisheries management.  
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Understanding on fisheries co-management 

 

There is a surprising finding that only 33.4% of the surveyed fishers had heard about the term “co-

management.” 66.6% pointed out that they had never known about this term. The PRA and in-

depth interview found that co-management activities support in Thua Thien Hue province has been 

only for Tam Giang-Cau Hai Lagoon, but not for inshore areas. But fishers in Phu Thuan 

commune said they have van chai (fishing village/group), which seems quite similar to the so-

called co-management groups. 

 

Perception in fisheries co-management 

 

Majority (90.0%) of the fishers who know about co-management confirmed that the approach is 

very helpful. At the same time, 87.5% of the fishers, including people who have never heard about 

the term of co-management, want to learn about co-management while 12.0% said they have no 

idea.  

 

Difficulties in fisheries management 

 

The interview for 60 fishers showed that 91.6% of them said they are not confident to involve in 

fishery management because they are afraid that their capacity has not met the management 

requirements because they are rarely involved in the management process. While PRA sessions 

revealed that fishers often get together to discuss resources, weather, and other issues related to 

fishing activities.  

 

 

Table 6  Difficulties in fisheries management 

ID Areas of weakness Proportion (%) 

1 Limited skills/capacity 92 

2 No sharing information between fishers and 

government 

42 

3 Shortage of regulation for fisheries management 12 

4 Lack of mechanism for fishers work with 

government 

7 

 

 

They also mentioned that the government decides the management as they issue the regulations 

and rules, and the fishers must follow them. 41.6% stated that they do not see the sharing of 

information between fishers and government officials. The interviewer found that management 

decisions are made by the authorities but poorly informed to the fishers, and the fishers have 

seldom been consulted before decision making. There was a note that some fishers were not clear 

about the mechanism to co-operate with other groups/fishers/local authorities in fishery 

management. 

 

Training topics in co-management for fishers 

 

Weighted mean index was used to identify the training needs for fishers, the result of the survey is 

indicated in Table 6. 
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Table 7 Scoring for training needs of fishers 

ID Training topics 

Training Needs (%) Weighted 

mean index 

(WI) 

 

Not needed  

 

Limited 

needed 

Need 

 

Priority 

need 

1 General concept on Community-based management/ co-

management 

8.3 6.7 10.0 70.0 1.26 

2 Building skills on credit profile and fund raising, fund management 

for co-management model. 

8.3 6.7 43.3 41.7 1.03 

3 Develop livelihoods, generate incomes in term of co-management 5.0 13.3 46.7 35.0 0.93 

4 Process and procedures to establish core groups, fisheries 

associations, co-management organizations 

5.0 8.3 70.0 16.7 0.85 

5 Skills on developing rules and operation regulations of 

organization/core groups/ fisheries associations, and patrol team 

5.0 15.0 65.0 15.0 0.7 

6 Role of stakeholders (local authorities, NGOs, fund providers, 

women union, farmer union, others) in co-management. 

5.0 26.7 50.0 18.3 0.5 

7 Share responsibility, benefits and duties in co-management 6.7 21.7 60.0 11.6 0.48 

8 Communication skills/ awareness raising on co-management 5.0 25.0 58.3 11.7 0.47 

9 Practical experience and lesson learnt on co-management models in 

Vietnam and region 

5.0 28.3 50.0 16.7 0.45 

10 Develop a controlling network/ patrol on fishing activities in the 

assigned areas 

8.3 26.7 45.0 20.0 0.42 

11 Co-decision making with local authorities 3.3 46.7 35.0 15.0 0.12 

12 Information collection, logbook recording and documentation 

(methodologies and skills) 

8.3 46.7 31.7 13.3 -0.05 

13 Monitoring and evaluation process in co-management 5.0 55.0 26.7 13.3 -0.12 

14 Promote the role of women in co-management process 1.0 53.3 21.7 15.0 -0.22 

15 Others 0 0 0 0 0 
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It is observed that the fishers are willing to learn all the topics related to co-management 

in the questionnaires, however, there is no single topic to get very high priority from 

fishers, probably reflecting their current lack of knowledge on fisheries co-management. 

75.0% of the fishers need to get trained on the concept of co-management. 70.0% of the 

fishers need to know about the process and procedures to establish co-management 

organization. 41.6% of the fishers absolutely need to train on building skills on credit 

profile and fund raising, fund management for co-management model. This is very true 

with the discussion at PRA meetings where most of fishers were very much interested in 

knowing how to develop loan profile and procedures to approach to low interest loan from 

policy bank in order to develop household economics. For instance, fishers in Loc Tri 

commune said that they are now lending capital with high interest in the AgriBank. The 

evidence is also shown in the answer to the question “Developing livelihoods, and income 

generation under co-management schemes” (46.6% felt needs and 30.0% do absolute 

needs for livelihood development). This means the economic function of FAs (i.e., 

cooperative-like functions) are quite important and much expected by the local fishers. 

 

Training modes, venue and time 

 

The PRA sessions and interview indicated that fishers want the training to be organized in 

an open way with discussion so that they feel comfortable to talk. Up to 91.6% fishers 

agreed that the training should be organized at their communities, and the training should 

be sometimes in the middle of lunar month (moon days) because they will not go out for 

fishing around the full moon days. More than half (58.3%) said that they like traditional 

class at the training. Two-day training (66.6%) is most agreed by the fishers. The fishers 

also expected the training to be very simple and easy to understand with practical exercise 

provided. There are some different points of view for the training venue. Majority said 

that it is not very comfortable if the training is organized in a hotel or district level. 

 

5. RECOMMENDATIONS FOR TRAINING TOPICS 
 

5.1. Training topics for government officials 
 

Though training topics are mentioned in the questionnaire, we found in the survey that the 

topics would be diversified. Following topics should be prioritized based on the weighted 

mean index (see Table 5). The research team proposes 6 priority topics for the training as 

in Table 7: 

Table 8  Training topics for government officials 

ID Training topics Score 

1 
Roles of stakeholders in fisheries co-management (local authorities, NGOs, 

fund providers, women union, farmer union, others); 
1.71 

2 
Steps and procedures to establish core groups, fisheries associations, co-

management organizations 

1.67 

3 Policies and legal issues in fisheries co-management 1.62 

4 Fishery management and fisheries co-management 1.52 

5 Communication skills and awareness raising in fisheries co-management 1.52 

6 
Development of livelihoods, generating incomes in fisheries co-
management 

1.48 
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5.2. Training topics for fishers 
 

PRA sessions and questionnaire interview show that the understanding and knowledge of 

fishers on fisheries co-management approach in coastal target communes are quite limited 

as compared to the lagoon fishers. We found that the education of fishers is limited as 

well. 

 

We try to approach as many people as possible by individual interview and talk to learn on 

how best to explore their needs on co-management training, we found that the fishers are 

keen to learn and like to share information, however, it was discovered that people in Thua 

Thien Hue are very reluctant to be outside their villages as majority likes the training 

organized in the village. 

 

Following topics (Table 8) are prioritized based on the weighted mean index that is 

calculated in Table 6. Though the topics related to women‟s role in co-management was 

ranked 14th, the research team suggests that it should be mainstreamed through the 

training as the women plays a very important role in the co-management process. 

 

Table 9  Training topics for Fishers 

ID Training topics Score 

1 General concept on Community-based management/ co-management 1.26 

2 Building skills on credit profile and fund raising, fund management for co-

management model 

1.03 

3 Develop livelihoods, generate incomes in term of co-management 0.93 

4 Process and procedures to establish core groups, fisheries associations, co-

management organizations 

0.85 

5 Skills on developing rules and operation regulations of organization/core groups/ 

fisheries associations, and patrol team 

0.7 

6 Role of stakeholders (local authorities, NGOs, fund providers, women union, 

farmer union, others) in co-management 

0.5 

 
5.3. Time and Duration of Training 

 
5.3.1. For Government Officials 
 

Based on the results of survey and reviewing related training materials, we recommend 

that: 

 

Timing: The training can be conducted from the 1
st
 to 3

rd
 week of the months with at least 

1 week notice for the officials to arrange the work to participate. 

 

Duration: Depending on the content of co-management and work requirements, duration 

for a training course on basic knowledge of fisheries co-management is from 2-3 days and 

the training should be held continuously with good combination of contents. 

 

Location: The training could be held in the city or district to facilitate the travel. 
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5.3.2.  For fishers 
 

Timing: The courses should be held from the 2
nd

 to 3
rd

 of the month (around the full moon 

days) for fishers to fully participate. Notification should also be at least 5 days before the 

training for fishers to prepare. 

 

Duration: Depending on the contents of co-management and actual needs, training for 

fishers should not exceed 2 days and apply visual tools for being easy to learn, easy to 

understand. 

 

Location: The training should be organized locally to avoid travelling for fishers, and they 

feel free to communicate. It would be at commune headquarter. 

 

5.4. Training Strategy 
 
The training courses on fisheries co-management should be conducted as a part of a long-

term plan. Co-management is a new approach for the districts and communes as well as 

fishers in the project area, and the contents should therefore be prepared and presented 

step by step. It would be appropriate to conduct two training courses per year for one 

target group. This frequency would ensure the training participants to absorb and digest 

new knowledge related to co-management. Particularly, the training target should be 

junior staff who will play important roles in the government in the future. 

 

According to the result of the priority ranking on training topics, several topics should be 

grouped together in one training programme, which would better meet the training needs 

in fisheries co- management among target groups. 

 

The training programme and plan for government officials should be designed as a 

training of trainer program so that they can obtain basic skills and knowledge on co-

management and use those to train others. Training of trainers or on-job training should be 

regular and streamlined so that the capacity would remain in the government institutions 

in a long run. Moreover, to maintain their learning curve, regular (annual or semi-annual) 

review sessions and refresher training should be conducted to obtain feedback from target 

groups. The training topics could be based on the recommendation in Table 7 for the 

government officials. The topics 1+3+4 could be effectively combined in one session and 

2+5+6 in another session. 

 

The training strategy for fishers should incorporate local knowledge, should include 

multiple training events and should provide practical skills to fishers. The training 

programme would be more focused on the participants‟ experiences and the practical 

problems faced in developing fisheries co-management. The training topics could be 

based on the recommendation in Table 8 for the fishers. The topics 1+4+5 could be 

effectively combined for session 1 and 2+3+6 for another session. 

 

It is also important to explore possibilities on how to conduct follow-up training after the 

end of the project. Furthermore, quality control of training is an essential component of 

training strategy. The evaluation should be part of co-management training programme. 

Each level of training should be evaluated, to assess the contents, the process, the 
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effectiveness, and the participants satisfaction. Feed back and corrective measures should 

be carefully reviewed to improve the training in the future. Untrained officials and fishers 

need to be identified so that they can be provided with appropriate training. 

 

6. CONCLUSIONS 
 
The assessment found that both government officials and fishers are very interested in the 

participatory approaches to the fisheries management. There is a certain understanding on 

fisheries co-management by local government officials, but the training on basic concept 

of co-management to practical activities would need to be provided to commune and 

district officials. While at the provincial level, training should focus on junior officials 

who still lack knowledge and management skills in fisheries. 

 

Though Thua Thien Hue is known as a province having experience with the development 

of fisheries association system and approaches as well as new management practices such 

as community-based management and co-management, most of beneficiaries are 

concentrated on the Tam Giang-Cau Hai Lagoon area. A big gap is found by the research 

on the understanding and knowledge between the lagoon and marine fishing communities 

in fisheries co-management.  

 

The survey also found that the needs for duration of training should be no longer than 2 

days with flexible setting and combination in topics, a few courses would be more than 2 

days as it depends on the topics.  

 

The training methods for government officials should be open discussion to enrich the 

knowledge. At the same time, fisher groups need more visual methods and tools for easy 

understanding -- the training materials should be simple with pictures illustrating actions. 
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ANNEX 1. QUESTIONNAIRES FOR GOVERNMENT OFFICIALS 
 

Regional Fisheries Livelihoods Programme for 

South and Southeast Asia (RFLP) 

International Collaborating Centre for Aquaculture 

and Fisheries Sustainability (ICAFIS) 

 

 

 

 

QUESTIONNAIRES FOR IN-DEPTH INTERVIEW 

(for Training Needs Assessment in Fisheries co-management in Thua Thien Hue and 

Quang Nam provinces) 

Date:....../….../2010 

Dear Sir/Madam 

We would like to ask you few questions to better understand your understanding of 

fisheries co-management, your experience and your needs concerning any potential 

training in fisheries co-management. Please take a few minutes to complete this training 

needs survey. Your responses will be used for developing a training programme in 

fisheries co-management under the Regional Fisheries Livelihoods Programme for South 

and Southeast Asia (RFLP). 

Part 1. Information on training needs in fisheries co-management 

1. What is your current 

position/occupation:………………………………............................ 

2. How long have you worked in the fishery 

sector?................................................................. 

3. What is your highest educational 

qualification?................................................................. 

4. How many years have you worked in your present organization?.................................... 

5. In brief, please provide outline what is status of fishery management in the 

geographical area for which you are responsible? 

......................................................................................................................................... 

......................................................................................................................................... 

......................................................................................................................................... 

 

6. Have you participated in any training course on fisheries management in the last 2 

years? If yes, please list a maximum of 2-3 courses that you think were particularly 

useful for your management role! 

.......................................................................................................................................... 
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.......................................................................................................................................... 

.......................................................................................................................................... 

 

7. What is your understanding of the word “co-management”? 

......................................................................................................................................... 

......................................................................................................................................... 

 

8. If you had to score co-management as an approach for the fishery sector in your area, 

how would you score it? 

 

 Very good  Good  Poor  Very Poor 

9. What do you think are the difficulties associated with the management of the fisheries 

in your area? 

Fishers have limited skills/capacity in management of the fisheries 

Fishers and local officers do not share information about resources/ fishing 

grounds or on improved ways to manage fishing areas 

There are limited regulations/rules available to support fishery management 

Other (please specify )………………………. 

 

10. Do you think training in co-management would be helpful to you in better managing 

the fishery resources in your area? 

Very helpful  Helpful  Poor helpful   Not helpful at all 

 

11. If training would be helpful, please tell us to what extent we should cover the 

following issues? 

 

ID Training Topics Training Need 

1 General concept on Community-based management/ co-

management 

Not needed 

Limited need 

Need 

Priority need 

2 Steps and procedures to establish core groups, fisheries 

associations, co-management organizations 

 

Not needed 

Limited need 

Need 

Priority need  

3 Role of stakeholders (local authorities, fishers‟ 

organizations, NGOs, fund providers, women union, farmer 

union, others) in co-management. 

 

Not needed 

Limited need 

Need 

Priority need 

4 Policies and legal issues in fisheries co-management 

(fishing right allocation, decentralization, empowering, etc.) 

 

Not needed 

Limited need 

Need 

Priority need 

5 Awareness raising and communication strategies in co-

management 

Not needed 

Limited need 
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 Need 

Priority need 

6 Practical experience and lessons learnt on fisheries co-

management in Vietnam and the region. 

 

Not needed 

Limited need 

Need 

Priority need 

7 Increasing the role and advocacy of women in the co-

management process  

 

Not needed 

Limited need 

Need 

Priority need 

8 Training of trainers in fisheries co-management Not needed 

Limited need 

Need 

Priority need 

9 Share responsibility, benefits and duties in co-management  

 

Not needed 

Limited need 

Need 

Priority need 

10 Developing livelihoods, and generating incomes under co-

management schemes 

 

Not needed 

Limited need 

Need 

Priority need 

11 Co-decision making within co-management organizations Not needed 

Limited need 

Need 

Priority need 

12 Co-management and Climate change Not needed 

Limited need 

Need 

Priority need 

13 
Other suggestions:……………………………………….. 

 

 

12. What are the 2 most preferred means of learning that you prefer we adopted for 

training in co-management? (tick only 2 options) 

Training at class (traditional) 

Study visit 

Learning by doing 

Workshop (two way discussion) 

 

13. When is the most suitable time for you to engage in training in fisheries co-

management? 

Any time 

Morning only 

Afternoon only 

Others, specify………………. 

 

14. Where do you prefer the training to take place? 

Locally 
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In a city in the province 

In a city outside the province, specify………………? 

 

15. What do you think the most suitable duration of a training course on co-management 

should be? 

1 day 

2 days 

3 days 

Others, (specify)…………. 

 

Part 2. Personal Information 

 

Full name: ............................................................Gender: ..............Age:…………….. 

Address: ......................................................................................................................... 

Telephone:………………………………. Email: …………………………………… 

 

Thank you very much for your time 
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ANNEX 2. QUESTIONNAIRES FOR FISHERS 
 

Regional Fisheries Livelihoods Programme for 

South and Southeast Asia (RFLP) 

International Collaborating Centre for 

Aquaculture and Fisheries Sustainability 

(ICAFIS) 

 

 

 

 

QUESTIONNAIRES 

(for Training Needs Assessment in Fisheries co-management in Thua Thien Hue and 

Quang Nam provinces) 

Date:....../….../2010 

We would like to better understand your needs on training in fisheries co-management. 

Please take a few minutes to complete this training needs survey. Your responses will be 

used for developing a training programme in fisheries co-management under the Regional 

Fisheries Livelihoods Programme for South and Southeast Asia (RFLP). 

Part 1. Information on training needs in fisheries co-management 

1. How long have you been involved in fisheries/aquaculture?       …………Years 

2. Have you participated in any training/workshop/ study visits on fisheries management 

in the last 2 years? Please make a list. 

.............................................................................................................................................. 

.............................................................................................................................................. 

.............................................................................................................................................. 

3. Have you ever heard of term “co-management”? 

Yes:    (continue to 4.a)   No:    (continue to 4.b) 

4.a.   Do you believe that the co-management approach is helpful? 

      Yes    No    Others  …………………………… 

4.b.  Would you like to learn about co-management approach? Why? 

     Yes    No                Others  

……………..……………… 

 .............................................................................................................................................. 

5. Are there any difficulties with fishery management in your local area? Please tick if 

the following apply to your area. 

 Limited skills/capacity? ………. 

 Poor sharing of information about resources/ fishing grounds/fishing methods 

between you and other fishers/ local officers who manage the areas? …… 
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 Limited regulations/ rules to support fishery management? ………. 

 Too few mechanisms to help you to work with other groups/fishers/ local authority 

in fishery management?..................... 

 Other (specify)………………………. 

 

6. If training would help you to overcome difficulties in your local area, please tell us 

to what extent you need training on the following subjects? 

 

ID Training Topics Training Need 

1 General concept on Community-based management/ co-

management 

Not needed 

Limited need 

Need 

Priority need 

2 Process and procedures to establish core groups, fisheries 

associations, co-management organizations 

 

Not needed 

Limited need 

Need 

Priority need 

3 Skills on developing rules and operation regulations of 

organization/core groups/ fisheries associations, and patrol team 

 

Not needed 

Limited need 

Need 

Priority need 

4 Role of stakeholders (local authorities, NGOs, fund providers, 

women‟s‟ union, farmers‟ union, others) in co-management. 

 

Not needed 

Limited need 

Need 

Priority need 

5 Communication skills/ awareness raising on co-management 

 

Not needed 

Limited need 

Need 

Priority need 

6 Practical experience and lessons learnt on co-management 

models in Vietnam and region. 

 

Not needed 

Limited need 

Need 

Priority need 

7 Information collection, logbook writing and documentation 

(methodologies and skills) 

 

Not needed 

Limited need 

Need 

Priority need 

8 Develop a controlling network/ patrol on fishing activities in the 

assigned areas 

 

Not needed 

Limited need 

Need 

Priority need 

9 Promote the role of women in co-management process  

 

Not needed 

Limited need 

Need 

Priority need 
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10 Sharing responsibility, benefits and duties in co-management  

 

Not needed 

Limited need 

Need 

Priority need 

11 Developing livelihoods, and income generation under co-

management schemes 

 

Not needed 

Limited need 

Need 

Priority need 

12 Building skills on credit profile and fund raising, fund 

management for co-management model. 

 

Not needed 

Limited need 

Need 

Priority need 

13 Monitoring and evaluation process in co-management 

 

Not needed 

Limited need 

Need 

Priority need 

14 Co-decision making with local authorities Not needed 

Limited need 

Need 

Priority need 

14 
Others:………… 

 

 

7. What kind of training methods do you prefer? 

a. Training at class (traditional) 

b. Study visit 

c. Workshop (two-way discussion) 

d. Others, specify:………………… 

 

8. When is the most suitable time for you to attend the training course? 

a. Any time 

b. Only morning 

c. Only afternoon 

d. Others, specify………………. 

 

9. Where do you prefer to attend the training course? 

a. Locally 

b. In a city in the province 

c. In a city outside the province, specify………………? 

 

10.  In your opinion, the training duration should be….. 

a. 2 days 

b. 3 days 

c. 5 days 

d. Others, (specify)…………. 

 

11. Do you have any recommendation for your training needs on co-management? 

............................................................................................................................................ 
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............................................................................................................................................. 

Part 2. General Information 

12. Full name: .......................................................... Gender: …........... Age:………….. 

Married status:............................. Number of people in your family:....................... 

 Address: ..................................................................................................................... 

13. Could you please tell us what  is the main income of your household:  

Capture fisheries  (……%)   Aquaculture  (……%)    Fisheries Services   

(……%) \Livestock and Planting (……%)                 Others (specify)........................... 

 

Thanks you very much for your time 

       Interviewer 

 

 

---------------------- 
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ANNEX 3: MINUTES OF TRAINING NEEDS ASSESSMENT IN 

FISHERIES CO-MANAGEMENT WORKSHOP 
 

THUA THIEN HUE, 21 DECEMBER 2010 
Started at 8:45 

 

Venue: Nguyen Hue hotel, 100 Nguyen Hue, Hue City 

 

Attended by representatives from: DARD, Sub-DECAFIREP, Sub-department of 

Aquaculture; Province Centre for Agriculture and Fisheries Extension; Province 

VINAFIS; Women Union; Hue University of Agriculture and Forestry; 3 target districts; 5 

target communes and fishers. 

  

Opening speech by Mr. Nguyen Song Ha, RFLP National Coordinator: Introduce the 

RFLP and TNA activity, which was conducted by ICAFIS in two target provinces of Thua 

Thien Hue and Quang Nam: Addressed speech by Mr. Hoang Ngoc Viet, Vice-director of 

T.T Hue DARD, Director of T.T Hue RFLP PMU: Fishery management is facing many 

problems. Livelihoods of fishers are affected by many negative impacts. The management 

needs to be improved by applying new approaches to adapt with the development. TNA in 

fisheries co-management is a necessary activity to identify the real needs from both 

government officials and fisher organizations. This TNA study will be important input for 

the province to develop a training strategy in fisheries co-management. 

 

9:00-9:50: Presentation by Mr. Ngo Tien Chuong, consultant on 5 main contents of report: 

1) Introduction of RFLP; 2) Objectives of TNA; 3) Results of study; 4) Recommend 

Training topics and programme; 5) Conclusion. 

 

10:00-10:15 Tea break 

 

10:15-12:00 Q&A and Discussion 

 

Mr. Song Ha asked a question related to sustaining the finance for training strategy and 

requested consultant to make clear this idea: 

 

- Consultant: Many training courses conducted by funding projects but the 

sustainability of these is a question because when the funding projects draw the 

training will be terminated due to being without a sustainable fund sources and 

plan. There is a need to deal with this problem. 

 

Mr. Nguyen Quang Vinh Binh, director of Sub-DECAFIREP: The coastal fishery 

management is facing many problems, of which legal framework and policies are the 

ones.  The capacity of government officials is lack due to being without a basic training. 

Co-management could help to solve some problems in fishery management. Livelihoods 

of fishers should be improved by the process of production, the consensus in co-

management is a key issue for success. In addition, post-harvest is very necessary to 

improve for adding more value for the fishing products.  

 

The training should provide for core fishers, staffs in charge of fishery, agriculture and 

forestry at local level. Duration for the training would be short as within one day. 
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Mr. Hien, province VINAFIS: RFLP is important for coastal fishing communities, it 

targets on the marine fishery, which has never been in T.T Hue.  

 

The training for two target groups is good, but the curriculum needs to be designed 

carefully to adapt to education level of fishers. However, the marine fishery management 

in the province is difficult because there is no coastal planning: There is a need of 

PLANNING for MANAGEMENT. 

 

Community-based management or co-management is a good approach to meet the 

management requirements, which are suite to small-scale fishery. 

 

Mr. Song Ha: The training will be integrated by related topics and level of trainees. 

 

Ms. Hong, Sub-department of Aquaculture: The fishery management now needs to 

involve by Sub-department of Lagoon and Marine Management under DONRE, and 

Integrated coastal management strategy. The TNA is good to meet the needs of both target 

groups. The training should be short and practical activities should be applied for the 

training such as using photos and illustrating pictures. 

 

Ms. Nga, from Hue University of Agriculture and Forestry: Co-management is never 

separated from fishery management. TNA is good; the training should focus on FA 

management and provide them skills of developing work plan, rules, and conflict 

management. Duration is based on what topics will be trained. 

 

Mr. Song Ha: Training will be provided for not only fishers but also their household 

members, e.g. women who play a hidden role in their work. 

 

T.T. Hue DARD: The training needs to use indigenous and traditional knowledge and 

custom, but it must be very practical. Awareness and communication skills should be 

provided. Post-harvest is very important to add the value of products. Training topics 

should be listed at priority list. 

 

Mr. Song Ha: stated that post-harvest and food safety and hygiene will be separate by 

another activities, under this TNA, only co-management is focused. 

 

Fishers from Phong Hai commune: Fishers is now operating in term of fishing 

cooperatives. They would like to organize fishing community by some type of 

organizations to meet the benefits and rights. Training for fishers is really necessary and 

they want to learn as much as possible. 

 

The workshop was shared by much useful contribution from participants. All stated that 

RFLP is the first project targeting at coastal fisheries and this is to solve the coastal fishery 

management. The TNA in fisheries co-management is reflecting the needs of both local 

government officials and fishers.  

Consultant thanked all for the contribution and agreed to add these ideas to the final 

report. 

 

The workshop closed at 12:00 on 21 December 2010. 
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ANNEX 4. LIST OF TARGET GOVERNMENT OFFICIALS AND FISHERS 

 

1. List of Government Officials 

 

ID Names Address 

1 Dao Duy Phuong Vinh Thanh CPC 

2 Phan Tang Vinh Thanh CPC 

3 Tran Van Khang Vinh Thanh CPC 

4 Ho Van Xe Phú Thuận CPC 

5 Nguyen Xuan That Phú Thuận CPC 

6 Nguyen Thanh Son Phú Thuận CPC 

7 Nguyen Van Nuoi Phong Hải CPC 

8 Nguyen Ngoc Son Phong Hải CPC 

9 Ho Khanh Phong Hải CPC 

10 Luu Binh Hung Lộc Trì CPC 

11 Tran Thanh Tan Lộc Trì CPC 

12 Tran Xuan Dieu Lộc Trì CPC 

13 Nguyen Cuu Truong Phong Phú Lộc town 

14 Huynh Vu Quoc Thang Phú Lộc town 

15 Cai Thi Dieu Anh Phú Lộc town 

16 Bach Van Khai Phú Lộc District 

17 Duong Phuc Phú Vang Disctrict 

18 Nguyen Dang Thanh Phong Điền District 

19 Nguyen Van Chuong DARD 

20 Nguyen Quang Vinh Binh Sub-DECAFIREP 

21 Nguyen Luong Hien PFA 

 

2. List of Fishers 

 

ID Names Address 

1 Trần Thành Hòa Duân, Phú Thuận Commune 

2 Phan Văn Quy Hòa Duân, Phú Thuận Commune 

3 Huỳnh Ngọc Dũng Hòa Duân, Phú Thuận Commune 

4 Đinh Phi Hòa Duân, Phú Thuận Commune 

5 Hồ Em Hòa Duân, Phú Thuận Commune 

6 Đinh Văn Thiệu Hòa Duân, Phú Thuận Commune 

7 Lê Văn Khoan Hòa Duân, Phú Thuận Commune 

8 Đỗ Phận Hòa Duân, Phú Thuận Commune 

9 Lê Tấn Lũy Hòa Duân, Phú Thuận Commune 

10 Huỳnh Lưu Hòa Duân, Phú Thuận Commune 

11 Lê Văn Can Hòa Duân, Phú Thuận Commune 

12 Lê Văn Diệp Hòa Duân, Phú Thuận Commune 

13 Trần Tơ Hòa Duân, Phú Thuận Commune 
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ID Names Address 

14 Lê Văn Chương Hòa Duân, Phú Thuận Commune 

15 Nguyễn Cu Hòa Duân, Phú Thuận Commune 

16 Trần Kỉnh Hòa Duân, Phú Thuận Commune 

17 Mai Phó Hòa Duân, Phú Thuận Commune 

18 Mai Oanh Hòa Duân, Phú Thuận Commune 

19 Hà Văn Dễ Hòa Duân, Phú Thuận Commune 

20 Nguyễn Đại Phú Hòa Duân, Phú Thuận Commune 

21 Trần Vườn  Hòa Duân, Phú Thuận Commune 

22 Nguyễn Cường Hòa Duân, Phú Thuận Commune 

23 Đinh Phi Hòa Duân, Phú Thuận Commune 

24 Nguyễn Gặp Hòa Duân, Phú Thuận Commune 

25 Lê Văn Cản Hòa Duân, Phú Thuận Commune 

26 Huỳnh Văn Ngạc Hòa Duân, Phú Thuận Commune 

27 Đinh Thọ Hòa Duân, Phú Thuận Commune 

28 Trần Hường Hòa Duân, Phú Thuận Commune 

29 Lê Hay Hòa Duân, Phú Thuận Commune 

30 Huỳnh Tám Hòa Duân, Phú Thuận Commune 

31 Huỳnh Doãn Hòa Duân, Phú Thuận Commune 

32 Nguyễn Thiện Hòa Duân, Phú Thuận Commune 

33 Hồ Bin Hòa Duân, Phú Thuận Commune 

34 Nguyễn Thoàng Hòa Duân, Phú Thuận Commune 

35 Nguyen Vien Hòa Duân, Phú Thuận Commune 

36 Trần Thoạn Marine FA, Đông Hải, Lộc Trì Commune 

37 Trần Lượng Marine FA, Đông Hải, Lộc Trì Commune 
38 Trần Vẹn Marine FA, Đông Hải, Lộc Trì Commune 
39 Trần Vinh Marine FA, Đông Hải, Lộc Trì Commune 
40 Trần Long Marine FA, Đông Hải, Lộc Trì Commune 
41 Trần Hòa Marine FA, Đông Hải, Lộc Trì Commune 
42 Trần Phước Marine FA, Đông Hải, Lộc Trì Commune 
43 Trần Ri Marine FA, Đông Hải, Lộc Trì Commune 
44 Trần Luông Marine FA, Đông Hải, Lộc Trì Commune 
45 Trần Dữ  Marine FA, Đông Hải, Lộc Trì Commune 
46 Trần Quang Marine FA, Đông Hải, Lộc Trì Commune 
47 Văn Hưng Marine FA, Đông Hải, Lộc Trì Commune 
48 Văn Xoàn Marine FA, Đông Hải, Lộc Trì Commune 
49 Văn Kim Marine FA, Đông Hải, Lộc Trì Commune 
50 Văn Ánh Marine FA, Đông Hải, Lộc Trì Commune 
51 Lê Mến Marine FA, Đông Hải, Lộc Trì Commune 
52 Trần Tú Marine FA, Đông Hải, Lộc Trì Commune 
53 Trần Thái Marine FA, Đông Hải, Lộc Trì Commune 
54 Trần Đễ Marine FA, Đông Hải, Lộc Trì Commune 
55 Trần Đình Ngọt Marine FA, Đông Hải, Lộc Trì Commune 
56 Trần Đon Marine FA, Đông Hải, Lộc Trì Commune 
57 Trần Long Marine FA, Đông Hải, Lộc Trì Commune 
58 Nguyễn Chiên Marine FA, Đông Hải, Lộc Trì Commune 
59 Văn Cu Marine FA, Đông Hải, Lộc Trì Commune 
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ID Names Address 

60 Huỳnh Cu Marine FA, Đông Hải, Lộc Trì Commune 
61 Trần Đề Marine FA, Đông Hải, Lộc Trì Commune 
62 Nguyễn Diện Marine FA, Đông Hải, Lộc Trì Commune 
63 Trần Giữ Marine FA, Đông Hải, Lộc Trì Commune 
64 Huỳnh Hồng Marine FA, Đông Hải, Lộc Trì Commune 
65 Lê Lanh Marine FA, Đông Hải, Lộc Trì Commune 
66 Trần Ny Marine FA, Đông Hải, Lộc Trì Commune 
67 Văn Tiềng Marine FA, Đông Hải, Lộc Trì Commune 
68 Văn Toàn Marine FA, Đông Hải, Lộc Trì Commune 
69 Trần Ty Marine FA, Đông Hải, Lộc Trì Commune 
70 Trần Xý Marine FA, Đông Hải, Lộc Trì Commune 
71 Văn Xoắn Marine FA, Đông Hải, Lộc Trì Commune 
72 Nguyễn Xuân Thừa Hamlet A, Phong Hải commune 

73 Nguyễn Văn Hiền Hải Phú, Phong Hải commune 

74 Nguyễn Như Lâu Hải Phú, Phong Hải commune 

75 Trương Khương Hải Thành, Phong Hải commune 

76 Trần Thơi Hải Phú, Phong Hải commune 

77 Nguyễn Kiếm Hải Nhuận, Phong Hải commune 

78 Phan Bủ Hải Nhuận, Phong Hải commune 

79 Trần Văn Quang Hải Phú, Phong Hải commune 

80 Lê Văn Viện Hải Nhuận, Phong Hải commune 
81 Trần Hữu Huế Hải Nhuận, Phong Hải commune 
82 Lê Khoa Hải Thành, Phong Hải commune 

83 Hoàng Nghê Hải Phú, Phong Hải commune 

84 Dương Văn Sanh Hamlet B, Phong Hải commune 

85 Nguyễn Văn Dỏ hamlet B, Phong Hải commune 

86 Hoàng Hữu Hiền Hải Thành, Phong Hải commune 
87 Lê Xuân Chớ Hải Thành, Phong Hải commune 
88 Trương Đình Chi Hải Thành, Phong Hải commune 
89 Hoàng Trọng Xuyển Hải Phú, Phong Hải commune 

90 Nguyễn Xuân Trai Hải Thành, Phong Hải commune 
91 Hoàng Đức Lợi Hải Thành, Phong Hải commune 
92 Trương Xuân Hải Thành, Phong Hải commune 

93 Nguyễn Xuân Thành Hải Nhuận, Phong Hải commune 

94 Hoàng Ngọc Chiến Hải Nhuận, Phong Hải commune 
95 Hoàng Ngọc Đình Hải Nhuận, Phong Hải commune 
96 Mai Lợi Hải Nhuận, Phong Hải commune 
97 Hoàng Duyệt Hải Nhuận, Phong Hải commune 
98 Đinh Tháp Hải Nhuận, Phong Hải commune 
99 Nguyễn Văn Thọ Hải Nhuận, Phong Hải commune 
100 Hồ Duyệt Hải Thành, Phong Hải commune 
101 Trương Sâm Hải Thành, Phong Hải commune 
102 Lê Luyến Hải Đông, Phong Hải Commune 

103 Lê Như Ê Hải Đông, Phong Hải Commune 
104 Hồ Ngụ Hải Đông, Phong Hải Commune 
105 Nguyễn Cước Hải Phú, Phong Hải commune 
106 Mai Diện Hải Phú, Phong Hải commune 
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ID Names Address 

107 Trần Tè Hamlet 6, Vinh Thanh commune 

108 Đỗ Thanh Lỵ Hamlet 6, Vinh Thanh commune 

109 Trần Văn Sỹ Hamlet 6, Vinh Thanh commune 

110 Nguyễn Văn Định Hamlet 6, Vinh Thanh commune 

111 Huỳnh Văn Mơ Hamlet 4, Vinh Thanh commune 

112 Huỳnh Văn Xoài Hamlet 6, Vinh Thanh commune 

113 Đỗ Thanh Hùng Hamlet 6, Vinh Thanh commune 
114 Trần Xuân Sang Hamlet 6, Vinh Thanh commune 
115 Nguyễn Thanh Dũng Hamlet 6, Vinh Thanh commune 
116 Huỳnh Văn Thay Hamlet 6, Vinh Thanh commune 
117 Trần Mảnh Hamlet 3, Vinh Thanh commune 

118 Hồ Văn Tuý Hamlet 2, Vinh Thanh commune 

119 Đỗ Văn An Hamlet 2, xã Vinh Thanh 

120 Đỗ Văn Quả Hamlet 2, Vinh Thanh commune 
121 Đào Xuân Hạnh Hamlet 2, Vinh Thanh commune 
122 Đào Xuân Phú Hamlet 2, Vinh Thanh commune 
123 Dụng Bửu Hamlet 2, Vinh Thanh commune 
124 Hồ Thạnh Hamlet 2, Vinh Thanh commune 
125 Đào Văn Vĩnh Hamlet 2, Vinh Thanh commune 
126 Đào Xuân Thành Hamlet 2, Vinh Thanh commune 
127 Huỳnh Vĩnh Hamlet 4, Vinh Thanh commune 

128 Phan Bá Lương Hamlet 2, Vinh Thanh commune 

129 Đỗ Văn Vê Hamlet 2, Vinh Thanh commune 
130 Đỗ Trỹ Hamlet 2, Vinh Thanh commune 
131 Đỗ Nhân Hamlet 2, Vinh Thanh commune 
132 Đỗ Xí Hamlet 2, Vinh Thanh commune 
133 Đỗ Cường Hamlet 2, Vinh Thanh commune 
134 Đỗ Văn Bính Hamlet 1, Vinh Thanh commune 
135 Phan Bá Toán Hamlet 2, Vinh Thanh commune 
136 Trần Thanh Phước Group 4, Phú Lộc town 

137 Trần Hoa Group 4, Phú Lộc town 
138 Phạm Tấn Group 4, Phú Lộc town 
139 Huỳnh Quyết Group 4, Phú Lộc town 
140 Lê Hoàng Group 4, Phú Lộc town 
141 Trần Hiến Group 4, Phú Lộc town 
142 Trần Thanh Thọ Group 4, Phú Lộc town 
143 Huỳnh Minh Hài Group 4, Phú Lộc town 
144 Huỳnh Bốn Group 4, Phú Lộc town 
145 Trần Thanh Long Group 4, Phú Lộc town 
146 Lê Ngoan Group 4, Phú Lộc town 
147 Lê Quảng Group 4, Phú Lộc town 
148 Trần Dũng Group 4, Phú Lộc town 
149 Mai Quảng Group 4, Phú Lộc town 
150 Trần Thân Group 4, Phú Lộc town 
151 Huỳnh Ngày Group 4, Phú Lộc town 
152 Lê Giỏi Group 4, Phú Lộc town 
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153 Nguyễn Thị Mừng Group 4, Phú Lộc town 
154 Trần Búa Group 4, Phú Lộc town 
155 Lê Văn Thân Group 4, Phú Lộc town 
156 Trần Cu (Linh) Group 4, Phú Lộc town 
157 Lê Phương Group 4, Phú Lộc town 
158 Trần Thanh Phú Group 4, Phú Lộc town 
159 Trần Lệ Group 4, Phú Lộc town 
160 Ngô Khánh Group 4, Phú Lộc town 
161 Trần Chí Group 4, Phú Lộc town 
162 Trần Kiến Group 4, Phú Lộc town 
163 Huỳnh Địch Group 4, Phú Lộc town 
164 Trần Châu Group 4, Phú Lộc town 
165 Trần Thanh Lợi Group 4, Phú Lộc town 

 


