
The Gender Team

Gender in the VGGT

Eradicating hunger and poverty largely depends on 
how people and communities gain access to land. The 
livelihoods of many, particularly poor rural women 
and men, are based on secure and equitable access to 
and control over land and other natural resources. 

Women make up around 43 percent of the 

agricultural labour force in developing countries and 

are heavily involved in food and cash crop production. 
Yet, across all regions, they have less access than men 
to productive resources and opportunities.  

For instance, available data show that women 
landowners are significantly fewer than male 
landholders in all regions of the world. In addition, 
women generally own smaller plots, of lower quality 
and with less secure rights (FAO GLRD, 2016). 

The Voluntary Guidelines on the Responsible 
Governance of Tenure of Land, Fisheries and Forests 
in the Context of National Food Security (VGGT) 
help address gender inequalities in agriculture and 
promote gender-equitable governance of land tenure.
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©FAO/Ny You

GOVERNING LAND FOR WOMEN AND MEN
Capacity Development Programme on Gender and the Voluntary Guidelines for the Responsible 
Governance of Tenure of Land, Fisheries and Forestry in the Context of Food Security (VGGT)

Gender equality is at the core of all processes and 
aspects of tenure governance, including policy 
formulation, institutional set-up for administration, 
service provisioning, land administration programmes 
and access to justice and information.

Because it is key for ensuring responsible 
governance of land and natural resources, gender 
equality constitutes one of the ten principles of 
implementation of the VGGT, and it is mainstreamed 
throughout the guidelines. 

By amending discriminatory inheritance and property 
laws, the VGGT make specific provisions to improve 
gender equality in both formal and customary systems. 
Not only do they recognize women´s land rights, but 
they also encourage governments to play a proactive 

role in promoting gender equity. 



Supported by the Department for International 
Development (DFID) and the Government of 
Germany,  FAO has developed the capacity programme  
Governing land for women and men to assist countries 
in the implementation of the principle of gender 
equality embedded in the VGGT.

Based on the FAO Technical Guide Governing Land 
for Women and Men published in 2013, the capacity 
development programme offers guidance and provides 
examples on good practices for achieving gender-
equitable land tenure governance.

The programme aims to enhance participants’ 
knowledge and competencies to enable them to 
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The course consists of six interactive lessons (total of 6 

hours) on:

•	 Gender-equitable governance of land tenure;

•	 Gender-equitable participation in land policy-
making;

•	 Legal issues for gender-equitable governance of 
land tenure;

•	 Building gender-equitable land institutions;

•	 Challenges and requirements for achieving gender 
equity in technical activities of land administration 
and management;

•	 Strategies and methods for awareness raising, 
gender sensitization, advocacy work and legal 
literacy to promote gender-equitable land tenure 

governance.

The self-paced e-learning course provides an 
understanding of why it is important to take into 
account gender and social issues when dealing with 
land tenure. It also explores what actions need to be 
adopted in order to enable women and men from 
different social groups to participate in and equally 
benefit from land tenure governance processes.

Who is the course for?

Those who can play a role in promoting a gender-
equitable and socially inclusive governance of land 
tenure. They include national policy makers and 
administrators, surveyors, trainers, legal support 
providers, civil society and non-governmental 
organizations, advocacy, control and monitoring 
professionals.

Language

The course is available in English and Spanish at 
http://www.fao.org/elearning/#/elc/en/course/VGG 
and will be soon available in French.

The capacity development programme

Self-paced e-learning course

contribute to gender-equitable and socially inclusive 
governance of land tenure in their daily work. 

The goal is to help people working in the land sector 
ensure that women and men can equally participate in 
the decision-making processes and institutions related 
to land tenure.The programme has two components: 
a self-paced e-learning course and a blended learning 
component. 

Both are designed for a multi-stakeholder audience, 
including policy-makers, administrators, civil society 
organizations, producers’ organizations, academia and 
private enterprises working in the land sector.



The blended learning component was designed to be 
implemented at the country level and it:

•	 builds on a participatory approach that creates 
spaces for and stimulates active participation;

•	 is adapted to national contexts where the 
implementation takes place;

•	 facilitates interaction and sharing of experiences 
and knowledge among participants;

•	 enhances knowledge and soft skills.

The programme is made up of three distinctive phases:

1. Online collaborative workshop: this five-session, 
instructor-led online workshop allows participants 
to work at their own pace with gender and tenure 
experts and facilitators, in order to examine tenure 
issues related to gender equality and social inclusion in 

their individual country contexts.

2. Face-to-face workshop: the four-day face-to-face 
workshop is tailored to specific countries’ national 
contexts and priorities, and builds on the issues 
highlighted during the online course. It aims to 
consolidate the knowledge acquired and to develop 
soft skills. 

At the end of the course, participants prepare an 
action plan so that they can apply what they have 
learned in their daily work. To this purpose, they 
identify realistic and time-bound actions, resources 
needs and potential areas for collaborations with other 
participants.

3. Mentoring phase: during the mentoring phase  
participants receive assistance and advice from the 
trainer, update the group on their activities in relation 
to gender and land, share their individual work plans, 
find and share useful resources and collaborate and 
network between themselves. At the end of the 
programme participants get a certificate.

Blended learning component
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Rural women and men 
participating in the face-to-
face workshop of the blended 
learning component
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A history of success

Martha Osorio

Gender and Rural Development Officer

Social Policies and Rural Institutions Division (ESP)

Email: Martha.Osorio@fao.org

“Following the training, I immediately shared the 
information and knowledge acquired with 51 students 
and I organized a one-day discussion on gender and 
land I will also write an article about gender and 
land issues and share the information and knowledge 
obtained during the training with all my colleagues” 
added Erdenejargal Baljinnyam from the Department 
of Land Management of the Mongolian State 
University. 

“The last day of the workshop I recorded a radio 
program for the series on Human Rights that will 
be aired on National Radio, to disseminate the 
knowledge acquired during the workshop. This will 
be followed by weekly live programs on National 
Radio to deepen understanding and build a discussion 
around gender-equitable governance of land” 
mentioned Ms. Julia Fofanah, Conservation for Human 
Development of Sierra Leone.

FAO is developing guidance and trainers of trainers 
materials and establishing partnerships to support the 
replication and up-scaling of the blended learning 

programme.

The Gender Team

For further information please contact: 
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Farmers collecting the 
potatoes in the field outside 
of Karakol
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In 2015 and 2016, FAO implemented th blended 
learning component of the capacity development 
programme in Mongolia, South Africa, Sierra Leone, 
Liberia and Nepal. A total of 120 representatives 
from various sectors working in land tenure issues, 
including government, civil society organizations, 
producers’ organizations, private sector and academia, 
took part in the programme. 

Participants acknowledged that the course enabled 
them to gain knowledge and develop new skills that 
changed their perception of gender and land and 
helped them identify feasible actions to undertake in 
their daily work.

“I have learnt a lot of issues relevant to my work. By 
working in the private sector, I have been involved in 
paying compensations to people by the operations of 
the company. All long I trusted men when they came 
to take their money alone without their wives. During 
the learning programme, I organised compensation 
meetings to pay some families and for the first 
time I asked all men to come with their wives when 
getting the money and women were very happy. I 
did this on 28th September right at the middle of the 
lessons” said Emma Bello Ilovo Sugar from the Land 
Administration Unit of South Africa.
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