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Abstract 

Foresters play important roles in the sustainable management of forest resources in many countries. In 

Nigeria, hundreds of forestry students graduate from various forestry schools annually. However, the high 

unemployment situation in Nigeria has left millions of graduates from higher education institutions 

jobless. Recent research shows that a major challenge facing forestry students and graduates in Nigeria is 

difficulty getting jobs and poor prospects for career achievement in the forestry (and forestry-related) 

sector. Our case study research is based on a survey of a cohort of 56 forestry students who graduated 

from the Federal University of Technology Akure – FUTA, Nigeria (a top-ranking forestry school in 

Nigeria), in 2016 to understand the cohort’s job experiences five years after leaving school. First, our 

research shows that 84% of forestry graduates from the cohort were in non-forestry-related jobs, and the 

remaining 16% were in forestry-related, academic jobs as lecturers, researchers, and graduate students. 

Second, an estimated 90% of respondents acknowledged that forestry graduates were moving to non-

forestry jobs mainly because of the lack of job opportunities in the forestry profession. Other reasons 

included earning a living, lack of interest/passion in the forestry profession, or the respondent being 

compelled externally to study forestry. Our research offers insights into the post-graduation experiences 

and current job engagement of forestry graduates in Nigeria with suggestions on the way forward.  
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Introduction 

Forestry education in Nigeria started at the Federal College of Forestry (FCF), Ibadan, on 1 May 1941 

with the goal of awarding vocational degrees. Subsequently, university-level programs commenced in the 

Department of Forestry at the University of Ibadan on 2 October 1963 (Popoola and Agbeja, 2008). As 

the creation of tertiary institutions increased post-independence in Nigeria, the number of institutions 

offering forestry programs also increased (Farinloye et al., 2020; Chukwu et al., 2018; Akande, 2008). By 
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2018, a total of 59 institutions (34 universities and 25 colleges and polytechnics) offered forestry-related 

degree programs in Nigeria (Chukwu et al., 2018). Further, an estimated 6,000 to 10,000 undergraduate 

students were enrolled in forestry-related programs across various Nigerian universities in 2019 (Onatunji 

et al., 2019).  

In the past 20 years, studies have stressed the decline in enrolment into forestry education programs in 

developing and developed countries (Innes, 2010; Adekunle, 2008; Adewusi, 2008). Today, there may be 

an improvement in enrolment trends in Nigerian universities as a result of universities’ admission 

arrangement, which re-assigns students with less competitive results to less popular programs in order to 

match the admission quota for those programs (Onatunji et al., 2019; Adekunle, 2008). Further, some 

students have been driven by admission challenges to study forestry, most likely to avoid rewriting the 

national entrance examination (Unified Tertiary Matriculation Examination - UTME) in the following 

year (Ogunsola et al., 2020). Babalola (2009) noted the inconsistency between training and national 

manpower requirements as a challenge facing forest education development in many parts of Africa. In 

Nigeria, students are not exposed to the best career development practices, and lecturers are not 

adequately equipped with up-to-date forestry instructional tools to properly guide students (Alao, 2010). 

These challenges are not unique to forestry education; rather, they mirror the wide range of challenges 

facing the entire education system in Nigeria, including inadequate government funding, obsolete 

curriculum, shifting educational policy, etc. (Otoja and Obodumu, 2017; Iruonagbe et al., 2015). In 2020, 

school closures occasioned by the Covid-19 pandemic led to the suspension of academic instruction and 

learning for several months across educational institutions in Nigeria (Adeyanju et al., 2021; Adeoye et 

al., 2020). This sent shock waves through an educational system already facing enormous challenges.  

As in many countries across Africa, Nigeria’s forestry sector has a long history of contributing to socio-

economic development through the provision of skilled and unskilled jobs, foreign exchange earnings 

from forest product export, and domestic consumption as firewood, charcoal, furniture, and building 

materials (Rotowa et al., 2019; Lundgren; 2015; Fuwape, 2003; Adeyoju, 1974).  

Reliable estimates of the forest sector’s contribution to formal and informal employment in Nigeria are 

inadequate. Available estimates of the numbers of people engaged in forestry activities range from 17,000 

in 1933 to 360,000 in 1947, and 586,000 in 1966 (Adeyoju, 1974). Recent estimates suggest over 5 

million people work in the forestry sector (FAO, 2020). However, skilled-labor employment opportunities 

are not in demand when compared to unskilled labor, in demand in small-scale forest-based industries 

(Ogunsola et.al., 2020). That is largely due to little or no formal education requirements for unskilled 

workers (Ogunwusi and Olife, 2012). Employment from forest-based enterprises is of increasing 

importance in the rural economies of developing countries, especially in Nigeria. Sawmills are the most 

widespread forest-based industries and one of the largest sources of rural employment. engaging over 

800,000 people, especially in the southern forest zones of the country (FAO, 2020; Fuwape, 2003). 

Sawmills are usually small-scale labor-intensive enterprises involving between one and five workers in 
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over 1,000 sawmills that are widespread around towns in Nigeria’s southwest region (Popoola et al., 
2019). However, the economic productivity of these enterprises remains predominantly at the subsistence 

level (Nzeh, et al., 2010).  

Forestry administration in Nigeria is the responsibility of federal, state, and local governments, providing 

limited public service employment in the federal or state forestry departments, research organizations, 

universities, technical and vocational colleges (FAO, 2003). Forestry graduates in Nigeria have little or 

no hope of finding suitable employment in the Nigerian forestry sector (Onatunji et al., 2019). Due to 

Nigeria’s high unemployment rate (23.1% in 2018 totaling 20.9 million people), difficulty in finding jobs 

is a common experience for graduates across all disciplines (National Bureau of Statistics, 2018; World 

Bank, 2015). Hence, many graduates end up settling for any available job or working for themselves 

(World Bank, 2015). In this paper, we surveyed the 2016 graduate cohort of the Federal University of 

Technology Akure (FUTA), Nigeria to assess their post-graduation career choices five years after 

completing their undergraduate studies in forestry.  

Methodology  

1-Case study description  

The study participants were alumni of the Department of Forestry and Wood Technology (FWT) in the 

Federal University of Technology Akure (FUTA), located in Akure, the capital of Ondo State in 

southwest Nigeria. FUTA was founded in 1981 by the Federal Government of Nigeria and has produced 

more than 35,000 graduates in its 40 years of existence (Johnson, 2021). FUTA has ten schools offering 

over 30 academic programs across engineering, sciences, agricultural and environmental technology, 

management and health technology (Johnson, 2021). FUTA’s giant strides in the area of technology 

places the university as the 7th best university in Nigeria by the Nigerian webometric ranking table as of 

July 2021 (Johnson, 2021). Study participants were a cohort of 65 students1 who were admitted into the 

FWT department in 2011. After completing their five-year studies, 56 students graduated from the 

program in July 2016 and convocated in March 2017 (FUTA, 2017)  

2-Surveys 

The survey questionnaire was created on Google forms and pre-tested with three participants who were 

members of the study population. An online focus group discussion was also conducted with the three 

pre-test participants to review and provide feedback on specific questions in the survey. Based on that, the 

survey was modified and updated. The survey questions focused on six categories, namely: experiences 

before starting undergraduate studies in forestry; experiences during forestry studies; perception of 

forestry education; experiences after graduation/jobs; mobility of forestry graduates; and postgraduate 

educational experience. Participants in this research were recruited through a message shared on the 

                                                
1All five authors are members of the FUTA Forestry Graduate cohort of 2016. We are currently lecturers and 

graduate students of Forestry in Nigerian, European and North American schools. 
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alumni WhatsApp group of the FUTA Forestry Graduate cohort (including authors of this paper) and 

several follow-up private messages and calls to individual participants. The WhatsApp message contained 

the link to the Google form, and a guarantee of confidentiality of the participants, with no personal 

information such as name and email address collected. The questionnaire took 20 to 30 minutes to 

complete and was administered to the study population between 2 July and 16 July, 2021. 43 respondents 

participated in this study from a total of 56 students in the 2016 Forestry Graduate Cohort (77% response 

rate).  

3-Data Analysis 

All data analysis was conducted using Microsoft Excel and the word cloud was created using Tagul 

software (https://tagul.com/create). We used descriptive statistics for frequency to summarize the research 

data. 

 

Results  

An overview of participants’ demographics, including gender, age, and highest education level is 

described in Table 1. The survey included 43 respondents, 24 of whom were males and 19 females. The 

age range of participants were between 20 and 35 years, with the highest frequency recorded in the 25-30 

age bracket. The participants were mostly bachelor’s degree holders (n=33) while only 10 had a master's 

degree. In terms of participants' course choice before the university entrance examination (UTME), 

biochemistry was the most popular (n=12) among participants and only four participants chose forestry as 

their desired course of study (Fig 1). In total, 88% of students chose non-forestry programs, especially 

biological, medical sciences or other STEM (Science, Technology, Engineering, Mathematics) subjects as 

their first choice of study in the university. None of the participants chose non-STEM subjects, such as 

those in the arts and enrolled for social sciences.  

Table 1. Overview of participants’ demographics 

Variable Category Frequency 

Gender Male 24 

Female 19 

Age 20 - 24years 1 

25 - 30years 28 

31-35years 14 

https://tagul.com/create
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Highest Education level Bachelor’s Degree 33 

Master’s Degree 10 

 

 
Figure 1. Overview of participants’ desired choice of programs in their first university entrance exam  

The results show that 84% of respondents work in non-forestry-related jobs with business, banking and 

marketing, teaching and tech-related sectors occurring most often (Fig 2 and 3). The 16% working in 

forestry-related jobs were mainly in academia, including lecturers, researchers, graduate students (Fig 2 

and 3).  Furthermore, 90% of respondents agreed that forestry graduates are moving to non-forestry jobs 

(Fig 4). Many different factors necessitated the change of career path. The results show that most (n=24) 

moved to non-forestry jobs because of the lack of job opportunities in forestry. Other reasons were 

associated with earning a living (n=4), lack of interest/passion in forestry (n=4), or forestry was studied 

under compulsion (n=3) (Fig 5). 
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Figure 2. The two broad job categories of respondents in relation to the forestry sector 

Figure 3. Overview of the different occupations of respondents. 

 

 

 

Figure 4. Perception of respondents on forestry graduates moving to non-forestry jobs 
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Figure 5. Reasons forestry graduates move to non-forestry professions 

 

Discussion  

1. Forestry graduates intended to study other programs in the university  

Our findings revealed that very few forestry graduates (four out of 43) intended to study forestry as an 

undergraduate. This aligns with previous studies that reported reduced interest in forest programs among 

secondary school students (Ajekigbe, 2019; Chima and George, 2011), and current students in forestry 

programs (Onatunji et al., 2019; Adekunle, 2008). In two separate secondary school studies, only 13 out of 

the 100 students and only 63 out of the 3,000 students surveyed expressed willingness to study forestry in 

university (Ajekigbe, 2019; Chima and George, 2011). In another case, more than 60% of students currently 

enrolled in a Forestry Department were studying forestry by “accident” (Adekunle, 2008). These reports 

were not surprising because in many cases, students were unaware of such a course or preferred more 

prestigious professions such as medicine, engineering, and law. Other factors included the under-

representation of forestry in the secondary school curriculum and inadequate knowledge of its career 

prospects (Ajekigbe, 2019; Chima and George, 2011). Despite this, Departments of Forestry in universities 

across Nigeria still admit students into their undergraduate programs annually. Reasons include competition 

for limited spaces in Nigeria universities (Ebuara et al., 2020), enrolment policies that re-assign students 

with less competitive results to less popular programs, such as forestry (Onatunji et al., 2019; Adekunle, 

2008), and some students’ desire to avoid the uncertain process of reapplying for admission the following 

year (Kanyip, 2013). 
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2. Forestry graduates settle in non-forestry jobs 

Our findings show that a majority of Nigerian forestry graduates take up employment in non-forestry 

fields. This is consistent with Onatunji et al. (2019), who reported that only two out of 16 graduates from 

the 2010 forestry cohort of Moddibo Adama Federal University of Technology, Yola Adamawa State, 

were employed in the forestry sector. There are very few employment opportunities in the formal forestry 

sector (Ogunsola et al., 2020) and many of the secondary forestry industries that would have provided job 

opportunities in Nigeria are no longer functioning (Popoola et al., 2019). Meanwhile, forest operations 

such as tree finding, chain-saw operations, loading, transporting, and selling processed tree products 

provide employment for many rural community dwellers (Popoola et al., 2019). Given that employment 

opportunities in the forestry sector are concentrated in the informal and unskilled labour sector, which 

requires little or no education, forestry graduates in Nigeria, with an average of four years of university 

education, are reluctant to take low-paid, unskilled jobs (Ogunsola et al., 2020; Popoola et al., 2019; 

Ogunwusi and Olife, 2012). This and other unemployment challenges rocking the Nigerian job market 

have necessitated an influx to teaching, banking, and small-scale entrepreneurial endeavors that pay the 

bills (Abdulrahman, 2021; Adetayo, 2021; World Bank, 2015). The proliferation of privately owned 

primary and secondary schools has provided employment for many university graduates who endure 

months of unpaid salaries and job dissatisfaction (Abdulrahman, 2021). Similarly, experiences of 

Nigerian graduates working in the banking sector, one of Nigeria’s biggest employers, indicate many 

accepted bank jobs to make ends meet and escape the tight job search (Adetayo, 2021).  

 

Conclusions  

In this article, we have discussed the programs forestry graduates intended to study in the university. We 

highlighted two broad job categories and the various occupations of forestry graduates after completing 

their forestry studies in Nigeria. Finally, we examined the reasons forestry graduates move to non-forestry 

professions. Clearly, forestry graduates were inclined to study STEM courses, especially biological and 

medical sciences, at their first attempt to enroll for undergraduate studies. Although many forestry 

graduates spend four to five years studying a course that would not necessarily be their choice, their 

endurance did not pay off, as many could not find forestry-related employment five years after graduating 

from forestry programs. We must stress that our description and analysis of the influx of forestry students 

to non-forestry jobs reflects the unemployment situation in Nigeria. Despite these challenges, career 

success stories emerge from a very few young forestry professionals in Nigeria, which suggests that hope 

is not lost (Onatunji et al., 2021). Government authorities need to invest in the revival of moribund forest 

industries and/or establish new, large-scale advanced technology industries to create green jobs for 

forestry graduates and thus, address the unemployment challenge alongside creating economic prosperity.   

 

 

 



 9 

Acknowledgements 

We thank members of the FUTA Forestry Graduate cohort of 2016 (Mavens Class’ 16) for participating 

in this research. We are grateful to Sandra Cordon for reviewing and proofreading this paper.  

 

The views expressed in this information product are those of the author(s) and do not necessarily 

reflect the views or policies of FAO. 
 

References 

Abdulrahman, A. (2021). Underpaid (1): How Nigerian Private School Teachers Work Tirelessly But 

Earn Below Minimum Wage. HumAngle. 29 October, 2021. Accessed November 6, 2021 

https://humanglemedia.com/underpaid-1-how-nigerian-private-school-teachers-work   tirelessly-but-

earn-below-minimum-wage/  

Adekunle, V. A. J. (2008). ‘Constraints to Choice of Forestry as a Career by Potential Undergraduate 

Students at the Department of Forestry and Wood Technology, FUTA, Akure, Nigeria’. In A. B. Temu, S. 

A. O. Chamshama, J. Kung’u, J. Kaboggaza, B. Chikamai, and A. Kiwia (Eds), New Perspectives in 

Forestry Education (165-174). Nairobi, Kenya: ANAFE. 

Adeoye, I. A., Adanikin, A. F., and Adanikin, A. (2020). COVID-19 and E-learning: Nigeria tertiary 

education system experience. International Journal of Research and Innovation in Applied Science 

(IJRIAS), 5(5), 28-31. 

Adetayo, O. (2021). No career path, no raise for Nigeria’s contract bank workers. Aljazeera. 1 July, 2021. 

Accessed 6 November, 2021. https://www.aljazeera.com/economy/2021/7/1/no-career-path-no-raise-for-

nigerias-contract-bank-workers  

Adewusi, H. G. (2008). ‘Declining Enrolment in Forestry as a career by Potential Undergraduate Students 

at the Department of Forestry and Wood Technology, Akure, Nigeria’. In A. B. Temu, S. A. O. 

Chamshama, J. Kung’u, J. Kaboggaza, B. Chikamai, and A. Kiwia (Eds), New Perspectives in Forestry 

Education (pp. 165-174). Nairobi, Kenya: ANAFE. 

Adeyanju, S., Ajilore, O., Ogunlalu, O., Onatunji, A., and Mogaji, E. (2021). ‘Innovating in the face of 

the COVID-19 pandemic: Case studies from Nigerian universities’. In J. S. McKeown, K. Bista, and R. 

Y. Chan (Eds.), Global higher education during COVID-19: Policy, society, and technology (pp. 104-

120). STAR Scholars. https://starscholars.org/product/global-education/ 

Adeyoju, S. K. (1974). Forest resources of Nigeria. The Commonwealth Forestry Review, 53(2), 99-119. 

Akande, A. J. (2008). ‘Challenges to Forestry Education: A Perspective from Nigeria’. In A. B. Temu, S. 

A. O. Chamshama, J. Kung’u, J. Kaboggoza, B. Chikamai, and A. Kiwia (Eds.), New Perspectives In 

Forestry Education (pp. 65–82). Nairobi, Kenya: ANAFE. 

Alao, J. S. (2010). Repositioning forestry education in Nigeria. Electronic Journal of Environmental, 

Agricultural and Food Chemistry, 9(2), 284-292. 

Babalola, F. D. (2009). Forestry as a Conservation Education: a call for radical change of the downward 

trend. Proceedings of Maiden Seminar of Nigeria Tropical Biology Association (NTBA). 97-102. 

Chukwu, O., Ezenwenyi, J. U., and Mebude, K. O. (2018). Spatial Distribution of Nigerian Universities 

Offering Forestry Education using Geographic Information System. World News of Natural Sciences, 20, 

226-237. 

FAO, (2003). Sustainable Forest Management Programme in African ACP Countries: Experience of 

Implementing National Forest Programmes in Nigeria. European Commission Directorate-General 

Development, Food and Agriculture Organization of the United Nations. Accra, Ghana. 

https://www.fao.org/3/ac918e/AC918E00.htm  

https://humanglemedia.com/underpaid-1-how-nigerian-private-school-teachers-work %20%09tirelessly-but-earn-below-minimum-wage/
https://humanglemedia.com/underpaid-1-how-nigerian-private-school-teachers-work %20%09tirelessly-but-earn-below-minimum-wage/
https://www.aljazeera.com/economy/2021/7/1/no-career-path-no-raise-for-nigerias-contract-bank-workers
https://www.aljazeera.com/economy/2021/7/1/no-career-path-no-raise-for-nigerias-contract-bank-workers
https://starscholars.org/product/global-education/
https://www.fao.org/3/ac918e/AC918E00.htm
https://www.fao.org/3/ac918e/AC918E00.htm


 10 

FAO, (2020). Global Forest Resources Assessment Report, Nigeria. Rome. 54pp. 

https://www.fao.org/3/cb0037en/cb0037en.pdf  

Farinloye, T., Adeola, O., and Mogaji, E. (2020). Typology of Nigerian universities: A strategic 

marketing and branding implication. In Understanding the Higher Education Market in Africa (pp. 168-

198). Abingdon, Oxfordshire: Routledge. 

FUTA (2017). Federal University of Technology Akure (FUTA) 28th Convocation Ceremony 

Programme. Akure (Unpublished).  

Fuwape, J. A. (2003). Role of forests in poverty alleviation and sustainable development in West Africa. 

In Unedited version of a paper submitted to the XII World Forest Congress, 2003. Quebec City, Canada. 

https://www.fao.org/3/XII/0123-A2.htm 

Innes, J. L. (2010). Professional Education in Forestry. In Commonwealth Forests 2010: An overview of 

the forests and forestry sectors of the countries of the Commonwealth. Commonwealth Forestry 

Association, Shropshire, England. 79-93 http://www.cfa-

international.org/docs/Commonwealth%20Forests%202010/cfa_layout_web_chapter5.pdf  

Iruonagbe, C. T., Imhonopi, D., and Egharevba, M. E. (2015). Higher education in Nigeria and the 

emergence of private universities. International journal of Education and Research, 3(2), 49-64. 

Johnson, D. (2021). We’ve provided solutions to Nigeria’s technology problems in 40 years — FUTA 

Vice-Chancellor. Vanguard 21 September, 2021. Accessed 24 October, 2021 

https://www.vanguardngr.com/2021/09/weve-provided-solutions-to-nigerias-technology-problems-in-40-

years-futa-vice-chancellor/ 

Kanyip, B. P. (2013). Admission crises in Nigerian universities: The Challenges youth and parents face in 

seeking admission. Seton Hall University Dissertations and Theses (ETDs). 1908. Retrieved on 5 

November, 2021 from https://scholarship.shu.edu/dissertations/1908/ 

Lundgren, B. (2015). Forests and trees: Their roles and opportunities in Africa’s economic development, 

food security, and environmental health. In African Forest Forum. Nairobi, Kenya. 64pp. 

National Bureau of Statistics (NBS) (2018). Labor Force Statistics - Volume I: Unemployment and 

Underemployment Report. (Q4 2017-Q3 2018). Abuja, Nigeria. Pp. 78. 

https://nigerianstat.gov.ng/download/856  

Nzeh, C. E. P., Eboh, E. C., Nweze, N. J., Okpupara, B. C., Amakom, U., Urama, N. E., ... and Nwandu, 

P. I. (2010). The Economic Importance of Forest Products in Enugu State, Nigeria. International Journal 

of Tropical Agriculture and Food Systems, 4(2), 122-131. 

Ogunsola, A. J., Ogunsola, J. O., Awe, F., Fatoki, O. A., Kolade, R. I., and Oke, O. S. (2020). Perception 

of Forestry as a Career Choice among Forestry Students in Nigeria. Tanzania Journal of Agricultural 

Sciences, 19(2), 167-173. 

Ogunwusi, A., and Olife, I. (2012). Enhancing productivity of forest industry through industrial clusters 

concept. Industrial Engineering Letters, 2(8), 19-29. 

Onatunji, A. B., Shonowo, D. A. and Babalola, F. D. (2019). Global Outlook on Forest Education: 

Nigeria Country Report. In Rekola, M. (ed), Global Outlook on Forest Education (GOFE). A Special 

Report: Forest Education in Africa. 2019. Online publication. 

Onatunji, A. B., Owuor, J. A., Rodriguez-Piñeros, S., Babalola, F. D., Akello, S. and Adeyemi, O., 

(2021). Building a Successful Forestry Career in Africa: Inspirational Stories and Opportunities. 

International Union of Forest Research Organizations, Vienna, Austria. 120 p, ISBN Number: 978-3-

903345-09-6. 

Otoja, R. I., and Obodumu, E. (2017). Access to university education in Nigeria: Issues and trends. 

International Journal of Progressive and Alternative Education, 4(1), 1-11. 

https://www.fao.org/3/cb0037en/cb0037en.pdf
https://www.fao.org/3/cb0037en/cb0037en.pdf
https://www.fao.org/3/XII/0123-A2.htm
https://www.fao.org/3/XII/0123-A2.htm
http://www.cfa-international.org/docs/Commonwealth%20Forests%202010/cfa_layout_web_chapter5.pdf
http://www.cfa-international.org/docs/Commonwealth%20Forests%202010/cfa_layout_web_chapter5.pdf
https://www.vanguardngr.com/2021/09/weve-provided-solutions-to-nigerias-technology-problems-in-40-years-futa-vice-chancellor/
https://www.vanguardngr.com/2021/09/weve-provided-solutions-to-nigerias-technology-problems-in-40-years-futa-vice-chancellor/
https://www.vanguardngr.com/2021/09/weve-provided-solutions-to-nigerias-technology-problems-in-40-years-futa-vice-chancellor/
https://scholarship.shu.edu/dissertations/1908/
https://nigerianstat.gov.ng/download/856
https://nigerianstat.gov.ng/download/856


 11 

Popoola, L., and Agbeja, B. O. (2008). Renewable Natural Resources Education in Nigeria: University of 

Ibadan Experience. In A. B. Temu, S. A. O. Chamshama, J. Kung’u, J. Kaboggoza, B. Chikamai, and A. 

Kiwia (Eds.), New Perspectives In Forestry Education (pp. 146–164). Nairobi Kenya: ANAFE. 

Popoola, L., Saka, J., and Amusa, T. O. (2020). Prospects for public-private partnership in Nigerian 

forestry sector. African Journal of Rural Development, 4(1), 125-140. 

Rotowa, O. J, Adekunle, E. A., Adeagbo, A. A., Nwanze, O. L., and Fasiku, O. O. (2019). Economic 

Analysis of Agriculture, Forestry and Fisheries to the Economic Development of Nigeria. International 

Journal of Research Studies in Science, Engineering and Technology, 6(6); 15-22. 

World Bank (2015). More, and More Productive, Jobs for Nigeria: A Profile of Work and Workers. 

Washington DC USA. 86pp. 

https://documents1.worldbank.org/curated/en/650371467987906739/pdf/103937-WP-P146872-PUBLIC-

Nigeria- 

https://documents1.worldbank.org/curated/en/650371467987906739/pdf/103937-WP-P146872-PUBLIC-Nigeria-
https://documents1.worldbank.org/curated/en/650371467987906739/pdf/103937-WP-P146872-PUBLIC-Nigeria-
https://documents1.worldbank.org/curated/en/650371467987906739/pdf/103937-WP-P146872-PUBLIC-Nigeria-

