GENDER, CLIMATE AND AGRICULTURE
- integrating gender in climate chance projects

FAO’s Climate, Energy and Tenure Division

Why gender and climate change
Climate change DOES NOT affect everyone in the same way: women in rural
areas experience the effects of climate change more acutely due to gender
inequalities and structural disadvantages.
Adaptation to climate change
•

Who has access to natural resources, extension services, credits?

•

Disasters often hit women harder: need for gender sensitive Disaster Risk Reduction

Mitigation of climate change
•

Households with low income are likely to generate lower emissions but also have a
lower mitigation capacity

There is an international consensus that gender-specific
differences in adaptation and mitigation capacity must be
incorporated in the design and implementation of

climate

change response strategies.
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Gender differences do matter
The differences between women and men
prevail in access to financial and productive
resources, decision making, market and
services, land and water, and knowledge and
technology. According to FAO, with equal
access to resources and services, women could
increase the yields of their farms by as much
as 20 – 30%. This would boost the total
agricultural output in developing countries by
2.5 – 4%. The additional yield could feed an
additional 100 – 150 million people.

Climate change is an additional challenge to food security. To date there has
been little focus on how men and women reduce and manage risks and adapt to
challenges brought about by climate change. Also the policies and practices
designed to reduce greenhouse gas emissions need to be gender-sensitive.

Evidence from a FAO Case Study in India
Hypothesis: Men and women, due to sociallyconstructed gender roles, are differently vulnerable
to climate change and cope in diverse ways to
ensure food security.
Study in six drought-prone villages in Andhra
Pradesh, among 300 men and women farmers

Key results: Men and women experience changes
in climate differently. Gender differences reflected
differences in men’s and women’s educational level
and literacy, for example. Their coping strategies are
complementary but different, e.g. women eat less
when food is scarce. Men and women rely on
institutional support to cope with risks but have
different levels of access: women for example do not
interact with extension agents. Gender differences
found also in reporting who is affected by changes in
weather and how.

Training Guide in collaboration with CCAFS
Objective
To identify good practices and support research and
mainstreaming gender dimensions into responses to
climate change. It addresses the lack of information
on how men and women adapt to and mitigate
climate change.

To whom? Target Audience
Development planners and practitioners working
with communities and households on climate change

Why different?
Field tested by CCAFS partners in Bangladesh, Ghana
and Uganda. Emphasis on community participation in
gender, context, stakeholder and livelihood analyses.

Training Guide
It is all about understanding the
gender differences!
Toolbox of participatory research
tools
• For use in field research and other field
work with communities
• Adaptable to different conditions
•Generating disaggregated data

Step by step guidance to users
• Preparations
• A work plan
• A format for reporting field studies
• Analyzing the data generated by field
studies

Key Messages of the Training Guide
• Agriculture and food systems need to become

climate-smart
• Climate-smart agriculture must be inclusive
and integrate gender issues in policies,
institutions and practices

• There’s a need for more knowledge on how
men and women are responding to changing
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climate
• Gender differentiation will allow policy makers, practitioners and researchers
to see how men and women could gain equitable access to and use
information resources that would allow them to make better decisions on how
to tackle climate change

Thank you!

