WFP/EB.2/2009/4-C WFP GENDER POLICY: CORPORATE ACTION PLAN (2010-2011)
BACKGROUND

WFP’s new gender is the “Promoting Gender Equality and the Empowerment of Women in Addressing Food and Nutrition Challenges”. [par.1]

The policy outlines institutional support measures that are essential for mainstreaming gender into WFP operations and consistent with main elements of the United nations system-wide policy and strategy on gender mainstreaming (CEB/2006/2)

Capacity Development

· Staff members

· advocate for and support governments and cooperating partners in strengthening their capacity to incorporate a gender perspective into national food and nutrition plans, policies and programmes. 

Accountability

· WFP will improve its accountability systems

Partnerships, advocacy and research

· will work with its partners to raise awareness

· collaborate with academic institutions on research

· will continue to strengthen partnerships at all levels

· will work with partners to mobilize complementary resources

Gender mainstreaming in operations

· WFP will make it mandatory to incorporate a gender perspective into operations

· will mobilize resources for the Gender Innovations Fund

· will launch a gender-friendly/sensitive country office initiative [par.2]

The policy also defines programming priorities. These consist of targeted actions for women, as in the previous policy, and new priorities for addressing gaps and emerging challenges.

New priorities:

· Addressing gender-related protection challenges

· Integrating a gender perspective into HIV and AIDS programmes

· Improving mother-and-child health and nutrition (MCHN) programmes

· Improving gender equality through WFP-supported school feeding

· Promoting positive gender relations and supporting sustainable livelihoods [par.5]
TIME FRAME: January 2010 to December 2010 with evaluation and update every two years. [par.9]
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