WFP/EB.1/2009/5-A WFP Gender Policy
Draft Decision

The Board approves “WFP Gender Policy” (WFP/EB.1/2009/5-A) and:

· reaffirms its commitment to gender equality and the empowerment of women;

· recognizes the importance of an enabling environment for achieving gender equality and is committed to actions, programme priorities and institutional support measures referred to in the document; and

· pledges to advocate for gender equality and the empowerment of women. 

Purpose and Scope of the Policy

The new Strategic Plan calls for WFP to adapt its tools to context and meet identified needs in a more appropriate and flexible manner while providing an opportunity to review and improve how gender is addressed. A time-bound corporate action plan with realistic and measurable targets will be developed providing details of the institutional measures to support gender mainstreaming, including resources requirements. [par.1-4]

Policy Framework

Vision
To create an enabling environment in WFP for promoting gender equality and the empowerment of women reflected in policies, programmes and actions that support partner countries in addressing food and nutrition challenges. [par.15]

Expected Outcomes

· increased knowledge and skills among staff for addressing gender in policy development and programming;
· improved and sustained gender mainstreaming in WFP programmes and activities; and

· increased capacity in partner countries to incorporate a gender perspective into food and nutrition policies, plans and projects. [par.20]
New Programme Priorities

· Addressing Gender-Related Protection Challenges

· Integrating a Gender Perspective into HIV/AIDS Programmes

· Breaking Gender Barriers through Improved Mother-and Child Health and Nutrition Programmes
· Promoting Gender Equality through WFP-Supported School Feeding

· Promoting Positive Gender Relations and Supporting Sustainable Livelihoods
· Cash Transfers and Voucher Programmes and Cash for Work – will be designed to ensure that women benefit equally with men, without negative implications. 

· Purchase for Progress – (P4P) projects will take into account the inequality of women and men in access to farming inputs, transports, markets and returns. [par.26-34]
Institutional Support for Gender Mainstreaming

Capacity Development

A comprehensive capacity development plan will be implemented. This will include utilizing training opportunities created through inter-agency mechanisms and the efforts of partners. [par.36]
Accountability

WFP will: i) improve its accountability system and revise its accountability tools to incorporate gender perspectives into workplans, risk-management profiles, monitoring and evaluation tools, the Indicator Compendium, the Performance and Competency Enhancement programme and the Strategic Results Framework; senior managers will provide leadership and have primary responsibility for implementing this gender policy; ii) promote accountability for gender mainstreaming among its partners through field-level agreements and Memoranda of Understanding; iii) strengthen its monitoring and evaluation system to measure and report on progress in mainstreaming gender; and iv) enforce and monitor its policy on sexual harassment and abuse of power, in accordance with the United Nations’ zero-tolerance policy on sexual exploitation and abuse. [par.38]
Advocacy

WFP will collaborate with its partners to: i) raise awareness of the importance of promoting gender equality and empowering women to achieve sustainable food and nutritional security; and ii) develop a communication and advocacy strategy for a better understanding of the links between gender inequality, hunger and the sharing of responsibilities. [par.39]
Gender Mainstreaming in Operations

To further help country offices to mainstream gender, WFP will: i) launch a Gender-Friendly Country Office Initiative, whereby country offices will be rewarded for compliance with the measures set out in this policy; and ii) mobilize resources to establish a Gender Innovations Fund to help country offices implement innovative activities that promote gender equality and the empowerment of women. [par.43]

Partnerships

WFP will work with partners – governments; international, regional and local organizations; and communities – to mobilize complementary resources, including expertise. [par.45]
Research

WFP will collaborate with academic institutions on research to improve its policies and programmes and will collaborate with partners in assessing the impacts of its interventions. [par.46]

Corporate Implications

Implementing this policy will entail changes in some core processes and may require the establishment of new ones, which will have implications for human and financial resources. WFP will therefore invest in specialist staff and capacity development and will, within its funding capacity, provide resources for gender mainstreaming. WFP will also seek extra-budgetary resources to address funding gaps. [par.47]
