FOOD AND AGRICULTURE ORGANIZATION OF THE UNITED NATIONS
Terms of Reference for Consultant X /PSA 
Minimum number of years of relevant experience required: 1yr 
Job Title:

Senior Policy Expert on Gender and Food and Nutrition Security

Location:

Home based with travel to Rome, Italy

Expected Start Date of Assignment:
Reports to:

Name:

As soon as possible

Regina Laub

Duration:
Title:

5yrs 

12+yrs X

30 working days (WAE)

Senior Officer

GENERAL DESCRIPTION OF TASK(S) AND OBJECTIVES TO BE ACHIEVED

Background and context
Achieving food security requires that all of its different dimensions are adequately addressed (food availability, access, stability
and utilization). Similarly, adequate nutrition depends on effective actions across sectors, including improving access to a diverse
and nutritious diet, appropriate care and feeding practices, and adequate health and sanitation.
Hunger, food insecurity and malnutrition cannot be resolved by intervening on a single sector. A country’s policy framework must
take into account how different sectors (agriculture, forestry, fisheries, environment, health, trade, education, and social
welfare) contribute to food security and nutrition (FSN), and ensure that each sector builds on and reinforces the efforts of other
sectors in reducing malnutrition and food insecurity, rather than undermine them. In practice, however, governments pursue a
wide range of policy objectives, not necessarily coherent among each other. Each sector tends to pursue its own particular
objectives, and FSN concerns are usually not sufficiently factored into specific sector policies. Capacities to recognize synergies
and resolve trade-offs among different sector policy objectives and instruments are also often limited at country level.
FAO is supporting the development of guidelines to assist national policy-makers, non-sector experts and other relevant
stakeholders in working towards a coherent set of sector policies and cross-sectoral policy framework for FSN that together will
improve the impact on food security and nutrition. The guidelines will comprise a series of sector-specific and policy domainspecific Briefs each one aiming at improving the focus of relevant policy instruments for food security and nutrition in addition to
their sui generis value, and at identifying conflicts and trade-offs between sector-specific/policy domain-specific objectives and
food security and nutrition ones. The different Briefs will help non-sector experts in facilitating policy dialogue on how to
strengthen the policy focus of a particular sector or policy domain on food security and nutrition and overcome conflicts between
different objectives.

Integrating a gender perspective in the FAO guidelines
Gender equality and women’s empowerment is essential to improve food security and nutrition outcomes. There are multiple
ways in which gender-based inequalities and discrimination affect FNS, at individual, household and macroeconomic level. If not
adequately addressed, these “gender gaps” risk undermining the contribution of sector/policy domain-specific policy instruments
to greater food security and nutrition outcomes. Among the other policy domains, also gender-specific policies and policy
instruments need to strengthen their focus on food security and nutrition. Yet, gender policies often fail to make the link to food
security and nutrition objectives and only few countries address gender equality issues systematically in agriculture-related
sector policies and even fewer are equipped to factor gender in cross-sectoral approaches and governance mechanisms for FSN.
Therefore, the above mentioned FAO guidelines represent an opportunity to provide guidance to relevant stakeholders on the
one hand, on how to incorporate and sharpen the focus on FSN in gender-specific policies and policy instruments and on the

other, on how to effectively integrate the perspective of gender equality and women’s empowerment in sector and policy
domain-specific policy instruments to enhance their contribution to food security and nutrition.
General description of tasks
Task 1: Develop a Brief on Gender and food security and nutrition as part of the “FAO guidelines on sharpening the policy focus of
sector policies for greater impact on food security and nutrition outcomes”
Under the overall guidance of the Strategic Programme Leader (SPL) and Deputy-SPL of Strategic Objective 1 (SO1) and the direct
supervision of the team leader of the FAO Cross Cutting Theme on Gender, the consultant will develop a Brief aimed to support
gender experts and non-gender experts in facilitating policy dialogue on improving the focus of gender-specific policy
instruments for food security and nutrition and to identify and help resolve trade-offs / strengthen synergies between gender
equality objectives and FSN ones.
A detailed outline of the briefs will be provided at the beginning of the assignment to ensure consistency with the other sector
and policy domain-specific briefs under development. The Brief should include the following components, supported by country
examples and case studies:
1.

2.
3.
4.

Situational analysis: This part is expected to provide an analytical, albeit succinct overview of the major
implications of gender inequalities in relation to FSN, i.e. why and how gender inequalities exacerbate hunger and
malnutrition, and how achieving gender equality and empowering women can contribute to improved FSN.
Landscaping policies: This section focuses on the identification and description of key national and international
gender policies and policy instruments.
Analysis of the policy framework: This section helps stakeholders with analysing the different gender policy
instruments for their possible contribution to food security and nutrition and with identifying policy change options.
Overview of the political economy: This section will help stakeholders to better understand the political economy
of the gender-specific policy processes (i.e. who the influential stakeholders are supporting /opposing policy
change, who sets the policy agenda, what the governance mechanisms are, etc.). The objective is to influence
gender-specific policies to enhance their contribution to food security and nutrition objectives. It will help
identifying windows of opportunity for ensuring food security and nutrition objectives are better factored in gender
policy instruments.

Task 2. Support the integration of gender equality and women’s empowerment concerns into four sector-specific briefs
The Consultant will also support the FAO Gender Team in integrating the perspective of gender equality and women’s
empowerment into four sector-specific briefs (namely: land tenure, forestry, fisheries and aquaculture, and food safety) with the
objective to i) clarify what the main gender issues and implications are on FSN in that specific sector; ii) demonstrate how gender
equality objectives and measures in sector policies and cross-sectoral approaches can contribute to improved FSN. These briefs
will help users identify windows of opportunity to promote policy change and ensure that gender equality is factored in sectorpolicies and cross-sectoral coordination mechanisms to ensure greater impact on FSN.
KEY PERFORMANCE INDICATORS
Expected Outputs
-

Annotated outline of the Gender and FSN Brief

-

First draft submitted for FAO comments

-

Final brief for editing, layout and printing

-

Contribution to selected sector and topic-specific briefs to integrate the
perspective of gender equality

Required Completion Date:
The exact completion dates will be
agreed upon at the commence of the
assignment.

REQUIRED COMPETENCIES

Qualifications and skills:






Advanced university degree in Social Policy, Public Policy, Political Sciences, Agricultural Economics or Development
Economics
Excellent capacity to carry out policy and political economy analysis with a gender perspective, in the field of agriculture,
food security and nutrition
Excellent knowledge of key international gender equality policies, policy instruments and processes, with particular
reference to agricultural development and food security and nutrition
Sound capacity to carry out socio-economic and gender analysis and impact assessment, particularly in relation to food
security and nutrition governance and policy frameworks
Demonstrated excellent capacity to produce high-level analytical reports and policy briefs (sample publication to be
submitted)

Experience:



At least 12 years of relevant experience in policy analysis, in particular in the field of gender, food security, nutrition and
agriculture, at national and regional level
Significant field experience in providing support to formulate and implement gender equality policies and gender-responsive
policies in the field of agriculture, food security and nutrition

Language:
 Excellent command of written and spoken English and of another UN language (preferably Spanish or French)
Competencies:





Manages time efficiently, monitoring progress and making adjustments as necessary to deliver work to set standards and
deadlines
Upholds the values of FAO in daily activities and behaviour
Works collaboratively with others and make best use of team member’s diverse ideas, working styles, skills and backgrounds
Values and promotes the benefit of diversity in viewpoints, skills and experiences to the Organization’s work

Remuneration
The consultant’s fee will be established on the basis of FAO’s ‘Guidelines on The employment of International Consultants under MS 317 and
Subscribers to Personal Services Agreements under 319’.
How to Apply

Interested applicants are required to create an online Personal Profile form (PPF) in iRecruitment. To create the PPF, please
follow the instructions available at: http://www.fao.org/employment/irecruitment-access/en
- Once created the PPF, applicants should submit a cover letter setting out how their qualifications and experience match the
requirements for the position, a PPF form and a sample publication to: Consultancy-Gender-FSN@fao.org
- Deadline for submission of your application: 12 October 2015.
Please apply to the vacancy as soon as possible as applications will be considered upon receiving and positions may be filled with
suitable candidates before the deadline.
- Applications received after the closing date will not be given consideration. Only short listed candidates will be contacted

