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Introduction to the topic 
Dear Forum Members,

This online debate is designed to enrich the discussion that will be stimulated by the official launch on 7 March of FAO’s flagship publication The State of Food and Agriculture 2010-11 (SOFA) on Women in agriculture: closing the gender gap for development (http://www.fao.org/publications/sofa/en) and FAO’s celebration of International Women’s Day on 8 March which will also address this theme.

The scandal of hunger 

According to FAO’s latest estimates given in SOFA, 925 million people worldwide were undernourished in 2010, with 16 percent of the population in developing countries undernourished.  While there are large variations between regions and among countries within regions, the global figure is still well above the target set by the Millennium Development Goal 1C to halve to 10 percent the proportion of undernourished between 1990 and 2015.  

Of course the solutions are highly complex.  While there clearly is a need for substantial increases in agricultural and food production, we also know that just focusing on food supplies will not be enough to eradicate hunger and poverty – a bro ad package of more effective policies and programmes are also needed to ensure that the poor and hungry have access to the food they need for active and healthy lives.

Why does gender matter in agricultural development?

According to SOFA, gender matters because some 43 percent of the agricultural labour force in developing countries is female, ranging from 20 percent in Latin America to 50 percent in Eastern Asia and Sub-Saharan Africa.  These averages mask considerable variations between regions and countries. 

Women work as independent farmers, managers or unpaid family workers in crop, livestock, forestry and fisheries production and processing, as wage labourers in the fields, landing sites or agro-industries, or as entrepreneurs, especially in agricultural processing and marketing. Yet the large gap in rural women’s access to productive resources – land, livestock, financial services, markets, education and training, and improved technologies -  means that they generally achieve lower outputs and incomes than their male counterparts.  

If we take crop production as an example, women’s yields are on average around 20-30 percent lower than men’s. Yet women are as good at farming as men. Solid empirical evidence presented in SOFA shows that if women farmers use the same level of resources as men, they achieve the same yield levels. Bringing yields on the land farmed and managed by women up to the levels achieved by men would increase agricultural output in developing countries between 2.5 and 

4 percent. This could reduce the number of the world’s undernourished by 12–17 percent, bringing as many as 100–150 million people out of hunger - a huge proportion of the world’s 925 million hungry people!

How can we address these gender gaps in access to agricultural resources – and also further the principles of justice, fairness, equity, equality and human rights that are reflected in MDG3 (gender equality and empowerment)?  This is vital since achieving MDG3 can help us achieve MDG1 (eradicating poverty and hunger).   We know there is no simple “blueprint” for achieving gender equality in agriculture for solutions vary by region, country, type of economy and farming system, and culture, and depend on political will, but some principles and broad solutions are well known. 

I would like to invite Forum Members – who include policy makers and development practitioners from civil society, the private sector, workers’ and employers’ organizations, and the international community, as well as academia - to share their experiences and views on the following questions:

Week One: 7 – 13 March 2011

1.
What policies have worked or failed to achieve gender equality in agriculture - why and with what consequences? How can “we” promote the design and implementation of agricultural policies that are gender-aware and gender-transformative? 

Week Two: 14 – 20 March 2011

2.
What programmes and projects have proved particularly innovative and catalytic for enhancing rural women's agricultural roles, output and livelihoods?

Week Three: 21 – 29 March 2011 

3.
How can "we" support poor rural women in their efforts to mobilize and empower themselves?

I propose that we address one question each week to try and keep the debate more focused and coherent (but if you are not free to participate in a particular week’s discussion, please send your comments anyway, and we’ll include them in the relevant discussion cluster).  You are also welcome to highlight inter-linkages between these 3 questions.

In order to move from rhetoric and theory to action that can really help rural women, I suggest that we focus on practical experiences and lessons learnt – to see what could be scaled up or replicated (perhaps with modifications) in the same or other countries.  Some ideas might even lead to practical South-South or North-South cooperation in the future! But you are most welcome to address methodological, conceptual and data issues too.

My colleagues and I would greatly appreciate your insights on these issues. I look forward to a stimulating debate and practical proposals from experience on how we can help rural women enjoy a better future, and contribute to improved food security! 

Jennie Dey de Pryck
Contributions Received
Muhammad Shoaib Ahmedani from the King Saud University, Saudi Arabia 

Dear forum members,

This thought provoking subject addresses the gender bias affecting the global food security. 

I believe that women have neither been given their due rights in the West nor in the East. However situation in the South-Asian and African countries is worst as compared to that in the western countries. Justice to ensure the equality between the two sections of human beings is the major problem. The justice system in Pakistan, India, Sri-Lanka, Afghanistan and so many other countries does not ensure complete shift of inherited properties from parents to the offspring. For example in the Punjab province of Pakistan, land is hardly transferred to the female heirs. The women are emotionally blackmailed to withdraw their rights of inheriting land from their parents. If some lady demands her share, she is not given her proper share. If given, she doesn’t receive equal share or receives less productive land. In the Sindh province of Pakistan, we have learnt many times that the women are deprived from their share of land by arranging their marriages with the "Holy Book" for which there is no teaching in any religion of the world. In this way the women pass rest of their lives unmarried and their lands go to their brothers who enjoy many marriages and live a lavish life. So the justice should be provoked and the laws should be amended wherein women should not be given a right to withdraw their share of land which they inherit from their parents. 
Once the inheritance issue is resolved, the holdings will become smaller and more manageable. Women being more focused and concerned in every aspect of life can perform better than their counterparts provided agricultural policies ensure equal access of women to the agricultural resources. In most of the developing countries, the resources are managed by the men both in public and private sectors. For example in the Agricultural Banks, the proportion of women offices engaged in agricultural credit is negligible. Same is the situation in Fertilizer and Seed sectors. On the other hand, culture of the most developing countries, don’t allow frequent visit of women to the male dominated offices. Besides there remains a communication gap, which negatively affects getting the right resources at right time. This problem may be resolved by employing more and more female officers in all aspects of Agriculture who visit the farm and meet the women farmers to provide them with the required resources. As indicated in the preface, the women workers at the farm work for their family and receive nothing for themselves. Their work is almost free for their husbands or families. This sort of free work in no way encourages the women to do work with zeal. Lack of incentives for the significantly hinders agricultural productivity. The women therefore perform better if they are given right of ownership, liberty in making financial decision, equal access to the agricultural resources, health facilities, agricultural education and a right to live as ethics of humanity demands.

Dr. Muhammad Shoaib Ahmedani,

Assistant Professor

Jerome Bossuet from ICRISAT, India

Dr Ahmedani has clearly explained many of the issues that women face in lot of countries, and not only in South Asia: land rights and inheritance systems in favour of male offspring and weak representation in decision-making bodies for instance. Positive discrimination may speed up the process. 

Gender inequality awareness in public fora/policy-making bodies is important and the SOFA report highlights the gender gap in agriculture well. Making a society gender-aware is a long process in all parts of the world. Best practices have to be showcased because women have a strong role in enhancing agriculture production and household food security. Policies have to ease the access to land and agricultural assets, finance, training for women. But policies are not enough and we must tackle the issue of local implementation. 

To by-pass land rights issues, one successful approach was tested in the BioReclamation of Degraded Lands project by ICRISAT in Niger. In this SubSaharan region, women have little inheritance and land rights. Women were encouraged to form a women’s association, a legal body who was given the right to cultivate marginal lands. Using some micro water harvesting techniques, they were trained to grow high value vegetables like okra and plant drought resistant fruit trees. The association protects each individual woman's right for economic independence. This initiative was successful because the women, trained by ICRISAT, could make a fruitful and profitable use of degraded lands.

This article on Reuters Alernet explain this approach in more detail: http://bit.ly/fIYLl9
Such initiatives should be scaled up to start changing mentalities about the ability of women to raise income from agriculture and ultimately improve the food security of their household.

Policies should be in place to encourage the formation of women’s associations as they are stronger as a group to lobby for their rights. Such associations should have proper legal identity, access to credit/banking and training facilities etc…

What is also important, is that agricultural policies encourage investment and extension services in the crop systems handled by women (and smallholder farmers also). For instance, women are often involved in family crops such as kitchen / vegetable gardens, which are very important for family food security but not well recognized. There is not enough investment / favourable policies in place for such crops: we need to promote the development and dissemination of small-scale low-cost technologies such as small drip systems (for example the African Market Garden concept) with appropriate micro credit access in rural areas.

Jerome Bossuet

Hyderabad, India

K V Peter from India [1st contribution] 
Agriculture is feminine in all its dimensions, the art, the science and the business. While men went after hunting women turned to domestication of edible flora. Biologically they are the natures conservators and rightly so the conservation of ago-biodiversity. After industrial revolution and with mechanization, agriculture became masculine and now back to female hands due to migration of male to cities and towns for remunerative jobs. Agriculture fits well to the rhythms of housewives and unemployed ladies. As the best in cuisine, novel food products prepared by women became instant hits in restaurants. With legislative measures taken in many developing countries for empowering women, agriculture is in safe hands. When women are empowered the whole family and the community are empowered.

K V Peter

Mohamed Kebbeh from the West Africa Rural Foundation, Senegal [1st contribution] 
Jerome's citation of ICRISAT's work in Niger is a good example of how to bypass land rigts issues by making marginal land available to women's groups. However, the reality in most of these countries in the Sahel region of subSaharan Africa is that the male farmers end up taking over 'marginal' land as soon as such land becomes more productive. A good example of this is in rice farming. Male farmers in the Sahel are traditionally not very active in lowland rice farming, until public investment in irrigation resulted in significant improvements in the productivity of these lands. Once this happened, women were often displaced to less productive land. The result is that women have remained in this cycle of cultivating and improving the value of marginal lands only to be displaced when enough resources have been invested to make such land more productive.

It is important to complement the ICRISAT approach with a strong capacity reinforcement strategy to give women more weight in the formulation and implementation of agricultural policies and programmes. Developing capacities in participation, advocacy and negotiation to make women more active in agricultural policy and program formulation will add significant value to initiatives such as ICRISAT's approach in the BioReclamation of Degraded Lands Project in Niger

Caroline Kayira-Kulemeka from Fahamu Networks for Social Justice, Kenya 
Hi All,
This is a very important topic and I am grateful that it has been brought here for discussion. My contributions are:
In general the decreased investment in Agriculture globally implied a significant reduction in the provision of services provided to support women in agriculture. Significant policy changes include: reduction of extension workers (An example of Malawi removal of Farm home assistants who worked primarily with women) culturally, women participate and gain more when being trained by fellow women.
Number of professionally trained women in decision making positions in agriculture. Comparatively majority of decision making positions in Agriculture are still held by men, which is a challenge in responding to women's needs. Efforts should be made for more women to substantially input into agriculture policies.
Capitalism in agriculture- all agriculture resources are becoming commodities attached to cash values and thereby responding to market forces. Once they are commodified, men take control of the transactions for many reasons and women lose out (women's numeric and business illiteracy; lack of market access for women; and cultural, where men are seen as household heads control the wealth).
To turn rhetoric into reality:
· Commitment must be made to increase investment in agriculture and particulary for women's programming.
· Return the power of food production to women, support family farming providing them with resources and support to escape the madness of capitalism.An example is the "we are the solution campaign"for rural women in west Africa.
· Deliberately ensure that more women are holding position of power in the agriculture sector.
Thanks
Carol
Pitam Chandra from ICAR, India 

Dear Moderator,

 

Women play an extremely important role in the entire production to consumption food chain. They not only contribute their might for production but also for post production conservation and utilization. Food security is not ensured by adequate production alone. Access, distribution, storage, processing, and consumption are also important and women contribute a lot towards these activities. Wholesome nourishment of all is mainly dependent on women. Their knowledge about human nutrition is paramount for a healthy society. Knowledge about appropriate processing, storage and utilization in relation to the family nourishment would permit the women to obviate any wastage and ensure optimum utilization. Education of women covering all these activities in the food value chain, right from production to consumption, is essential for sustainable food security.

Pitam Chandra

Geetha Lakmini Fernando from Sri-Lanka

Dear Moderator,
I am Geetha Lakmini from Sri-Lanka. I’d like to share our bitter experiences regarding the violation of food sovereignty rights of the fisherwomen. (I believe that agriculture and fisheries are not much different as both serve the purpose of food production and processing).
In the area of Negombo beach the development of a beach park is damaging the livelihood of women processing dry fish close to thee coast. Because of the beach park and the resulting blocking of the access to the beach, now more than 5000 women are in a terrible situation without livelihood sources for them and their children.

On the other hand at Oluwil harbour in the Ampara district the development of a commercial harbour violate the livelihood rights of the fishermen and the families .They lost there small anchorage points and landing sites together with the local market. 

Many fisher women are producing food for the local market where they themselves sell their catch. Now all are in terrible danger. The same story is true at Kalpitiya, Tricomalee, Mannar for various reasons.

 

I would like to share this with the global community and also request to consider fisheries alongside agriculture.

Best regards,

Geetha Lakmini
Nira Ramachandran from the Institute of Economic Change, India 
Dear Members,

Gender equality in agriculture is not only a right’s based issue, but also a pre-requisite to improving agricultural productivity and household food security in the developing world. As mentioned in the query, women form a substantive proportion of the agricultural labour force. In fact, looking at the female workforce from the point of view of sector-wise employment drives home this point even more clearly, particularly in the context of South Asia. The agricultural sector in South Asia employs over two-thirds of all women workers- in countries like Nepal (90.5%), Bhutan (98.1%) and India (77.7%) - almost the entire female workforce is engaged in agriculture. 

Yet as other participants in the discussion point out, women rarely have legal right to land and as such lack the collateral and the clout to secure loans, extension services and other necessary inputs to enhancing productivity. While countries like India are attempting to ensure women’s right to land through pro-women farm policies, e.g., India’s National Policy for Farmers (2007) states “Joint pattas (titles) for both homestead and agricultural land are essential for empowering women to access credit and other services”,  there is a considerable gap between policy and actual implementation at state level.

Going back to the eighties, ‘Operation Barga’, a scheme implemented by the West Bengal state government to secure the rights of tenants by registration in the late 1970s and early 1980s, benefitted few women. A study conducted in a village in the Midnapur district of West Bengal showed that 98 per cent of the 107 holdings distributed went to men and, in 9 out of 10 female-headed households, it went to the sons. Married women did not even receive joint titles. Under the Eighth Five-Year Plan (1992–97), state governments were directed to allot 40 per cent of ceiling surplus land to women alone and the rest as joint titles to spouses. However, ceiling surplus land accounted for only about one half per cent of India’s arable land in the early 1990s and today is reduced to a mere 0.2 per cent. Also, the implementation of such schemes rests with state governments, which may or may not follow through on Central Government policies.
 
Equally important to food security is the issue of equitable wages. Millions of women are engaged in agriculture as wage labour. Yet the disparity in wages for women and men remains pronounced. Throughout South Asia, women’s wages range from half to two thirds of the wages received by men. This inequity in the wage structure is particularly marked in Pakistan where women receive, on average, just about one third of the wages paid to men, and in India where the wage differential is as high as 38 per cent. The Maldives and Nepal show the least disparity in the wage structure, but nowhere in the region do women receive more than 60 per cent of the wages paid to men.
In the case of India, a comparison of gender-specific wage rates for agricultural operations averaged over 600 sample villages across 20 states, revealed that wages paid to women workers in the agricultural sector are at least 20 to 30 per cent lower than those paid to men for the same activity. Surprisingly, even in the case of activities such as cotton picking and tea leaf plucking, where women undoubtedly have the edge and female labour is preferred to male, the disparity in wages persists, though the difference is less marked.
Micro studies undertaken in various states of India reveal conflicting findings. Surveys undertaken in West Bengal show that gender wage disparities began to decline along with the general rise in wages, between the mid-1960s and early 1970s. Female wages in the state rose from 75 per cent of male wages to about 86 per cent. The study states that on an average, across India, rural women’s wages rose from 52 per cent of their male counterparts in 1972 to as much as 69 per cent by 1983. The gap between male and female wages was highest and fluctuated most in the least agriculturally developed areas. 
However, a more recent micro-study of 54 casual labour households in the Karimnagar district of Andhra Pradesh (2002) finds that, while both male and female wages have increased over time, the relative wage differentials by gender have not reduced. Females are paid less than half the wages given to men across all agricultural and non-agricultural operations. At best, women receive one half of the male wages for the same operation.
In Sri Lanka, while the disparity between male and female wages for the same activity is less marked overall, there are considerable inter-regional variations in wage structure. The rapid growth of the agricultural sector in Anuradhapura and Polonnaruwa has increased female participation in farming, especially, in paddy and non-traditional crops. As a consequence,
women’s earnings from agriculture are high – as much as 89 per cent of male earnings in Anuradhapura and 87 per cent in Polonnaruwa. In Nuwara Eliya, where women are employed on tea plantations, minimum wage regulations are enforced and periodically revised, and women earn about 89 per cent of the male wage. In other districts like Puttalai, Kandy, Kegalle and Moneragala, however, the wage disparity is more in line with the rest of South Asia, with women receiving less than 50 per cent of male wages (UNDP 1998).
 
In the case of Pakistan, a sample survey of rural Punjab (2003) reveals that among farm households, only 35 per cent of the women in the labour force are engaged in paid work. Even these receive meagre returns, as they are relegated to low-paid farm labour. The study also shows that while women work on an average for 101 days a year, their daily income averages at US$15, far below subsistence level.
 
For details refer to: Ramachandran, Nira (2007). Women and Food Security in South Asia: Current Issues and Emerging Concerns in Guha-Khasnobis, B., S.S. Acharya and B. Davis (Ed.) (2007) Food Insecurity, Vulnerability and Human Rights Failure, Studies in Development Economics and Policy, Palgrave Macmillan, Great Britain, in association with UNU-WIDER.

 
Dr. Nira Ramachandran
ICSSR Senior Fellow
Institute of Economic Change 
Delhi, India
Dov Pasternak from ICRISAT, Niger

Dear all 

I am heading the ICRISAT team that developed the Bioreclamation of Degraded Lands system. 

First I would like to address a concern by some correspondents and this is the worry that men will take over the BDL from women after they realize that it is a profitable undertaking.

This is very hard to do. First the women's association receives a document signed by the village and the Canton chiefs stating that the land is allotted to the women's group for at least 20 years.

Thus the land does not belong to individual women but to the association. Any individual man who wants to take the land from his wife will need to deal with the women's association who owns the land and with the authorities who legally issued the land to the association.

In my opinion the best way to empower women is by providing them means of income generation.

We are helping women to start their own trees nurseries and most important to cultivate vegetables using the low pressure drip irrigation system that we developed and called the African Market Garden. Surprisingly we are finding that men are very happy with the extra income women bring to the family and in many cases husbands are helping their wives to cultivate their garden plots. In my opinion the approaches that we are taking is much more appropriate than laws and regulations for women empowerment that are advocated by many 

Dov Pasternak

ICRISAT-Niger

Kodjo Dokodjo from the Ministry of Agriculture, Livestock and Fisheries, Togo [1st contribution] 
Dear Forum members,
In the Sub-Saharan Africa, the disparity between men and women relies on the organization of the traditional society. This organization, based on the fact that only male gender relieves the clan, deprives the female gender from the right of inheritance. The land which is the main factor of production belongs to male gender; the children of different sex from the same couple don’t have the same right. In these societies, it is considered that the survival of the female gender is the affairs of her husband.  Another level of the gender gap in agriculture is the education, and this also derived from the organization of the traditional society. However, the female gender is considered as belonging to the clan of the husband, so needless to be educated, for that will rather profit the clan of the husband. But the question is: What inheritance does the woman have in her husband family?  It will be difficult to the traditional society to answer the question. This traditional society knew that most of the households were polygamist and few were the lands to distribute to each spouse. Finally, only a piece of land is exploited by the women and not the arable ones, for these are for the landlord (the husband) and it is with the incomes from the exploitation of this piece of land that  each spouse will bear the charges of  her own children. 
This situation of the female gender in the society is now changing in developing countries as political instances are aware of the problem. Both genders have the same right in their native family. 

Kodjo Dokodjo

Chef Division des Statistiques Agricoles 

Ministère de l'Agriculture, de l'Elevage et des Pêches 

Lomé, Togo
Carla Mejia from the United States Pharmacopeia, USA
All, 

Besides the obvious lack of a regulatory framework able to foster and enforce equal rights for women in the agricultural sector, I also believe that investments in education, training focused in market information and agricultural extension services are essential to close the gender gap. Moreover, the development of these programs should take into consideration the different roles that women have in the rural family dynamics and societies, and thus need to be further assessed. Bastidas (1999) reported the case of two private irrigation canals in the Carchi, in my home country, Ecuador, and concluded that only analyzing closely the intra-household dynamics and urban/rural background that affect women in the different types of households (single parent, small children, age) women’s involvement in irrigated agriculture could be fully explained. 

Additionally, the access to health services for women still does not allow their successful and sustainable incorporation to the workforce. Maternal mortality rates for developing economies are still high, as is infant mortality as a clear effect of the lack of access to health. Thus, programs that promote disease prevention and maternal and child health are essential to secure that women could contribute fully and sustainably to the agricultural sector.

Bastidas report can be found at: http://www.iwmi.cgiar.org/Publications/IWMI_Research_Reports/PDF/pub031/RR31.aspx
Carla Mejia
Viviane Goulivas from the Interprofessional Fund for Agricultural Research and Counseling (FIRCA), Cote d’Ivoire
Dear All,

To participate in this important debate, I will firstly say that I agree with the previous contributions. 

I just want to focus on another problem.

Generally, in rural or development issues, women are presented as poorer than men. 

It is true in many cases but it is also important to take the real measure of the women contribution in agriculture, food security and value chain analysis.

Instead of others causes of women status in agriculture (land tenure, vulnerability, social condition an so one), generally statistics data based on gender don't catch and no more expressed exactly the women production and productivity!

For example, in Côte d'Ivoire, women are the leaders of food commodity in the value chain. They manage important cash flow which is generated by their business in food sector. But often, women are said to be poor. But I think that in this food sector, women are not poorest.

The problem is that, food sector in Africa has no good organisation and it is not well managed (many problems of leadership, no access to credit and microfinance..). All this take place because women work often in informal system.

I suggest that studies and data tools and methodology of gender analysis must look in the micro system of food sector, not only in macro system. If we do so, I think we must find the real condition of women and the real difficulty of their well-being. We must not forget the others millions women in agriculture and food security who involve a positive change. We must sometimes focus on them and encourage the others to do so.

In addition, women and theirs organizations in food sector must have their capacities build. They must take insurance in their own capacity to realize that they are important and majors in food value chain. Policies must take in count that every change in agriculture and food security must not be sustainable without women.

Aude Viviane GOULIVAS

Food sector Manager

Interprofessional Fund for Agricultural Research and Counseling (FIRCA)

COTE D'IVOIRE
Muhammad Akbar Raza from the FAO ERRA Livelihoods Rehabilitation Project, Pakistan
Dear friends!!!

I am taking part in discussion from Pakistan. In this part of the world, women are actively involved in all farm activities. It is almost impossible for a farm household to carry out its routine tasks without involvement of women. Some tasks like vegetable production at household level, taking care of livestock and poultry, fuel wood collection and fetching water for domestic use is sole responsibility of women. But unfortunately they are not involved in decision making and/or control over cash. In some cases they have the right of deciding on cash earned from home based poultry. For all other things they are dependent upon the male members of the family.

Some NGOs have initiated some steps towards women empowerment but a lot more is needed in this direction. In my opinion this is only possible through sensitizing the civil society about the rights of women and giving them the appropriate control over at least that part of the income which is direct result of their efforts.


Women specific packages can play a vital role in this direction. These may include home based poultry, small ruminants, vegetable production and processing and other similar activities. This way women can be organized around specific activities and this platform can provide a base for encouraging them to be able to raise their voice for their just rights.

Similarly due to mobility constraints women have little access to new ideas and technology. It will be appropriate if some public or private sector organizations come forward for providing such knowledge and information to the women at their villages. This way this section of rural society can play even better role in fighting against hunger and making food security dream for the household come true.

Muhammad Akbar Raza

FAO ERRA Livelihoods Rehabilitation Project

Azad Kashmir, Pakistan

Muhammad Akbar Raza
Charles Lagu from the National Agriculture Research Organization, Uganda [1st contribution] 
Dear FSN Moderator,

Gender equality is pivotal to development. Empowering women is an indispensable tool for advancing development and reducing poverty. Millennium development goal 3 acknowledged gender equality as key to achieving the other seven goals.

The Constitution of Uganda includes anti-discriminatory provisions and condemns any custom that contradicts human rights. But discrimination against women is rife and the situation of Ugandan women is further aggravated by deeply rooted patriarchal tradition and years of armed conflict. The government has enacted new laws to improve the situation of women, but their implementation has been obstructed by some reticent communities.

Agriculture is the main source of income for rural households in Uganda. It is also the main occupation of women. Nationwide, 72% of all employed women and 90% of all rural women work in agriculture. Only 53% of rural men do so. The role of women in food security, livelihood for households cannot be overemphasized.

Despite these trends, the glaring picture in Ugandans’ Agriculture which ultimately affects woman’s’ improvement life are; lack of incentives in terms of agro-based inputs and tools, poor road networks countryside, lack of irrigation facilities countrywide, poor market structure, unstable market prices for commodities and still the issue of deeply rooted patriarchal tradition and years of armed conflict especially in the Northern and parts of Eastern Uganda. The issue of corruption especially among the persons who hold positions of power is a very big constraint to agricultural development.

To turn rhetoric into reality;

· Government of Uganda should increase national Agriculture budget from the current 3.5% to 15%. This should be invested in Agricultural infrastructure to help women undertake Agriculture in a modern way e.g. improved road networks, market infrastructure, irrigation schemes, tools etc.

· Government must take genuine pursuit to streamline the markets to regulate middlemen so that they do not extort the rural women by paying them low prices for commodities produced.

· Urgent need to for Government to subsidize the agricultural inputs so that women can acquire them at low prices e.g. tax free agricultural commodities (seeds, drugs, chemicals, tools, equipment).

· 28.8% of women in Uganda’s parliament are women. The Women parliamentarians together with other women organizations should coalesce to put in spirited advocacy, lobbying and pressure so that Government take welfare of rural women seriously. This is possible because women in Uganda are politically hotcake (Women of position of power must know that charity begins at home).

· Education, sensitization of women and mainstreaming gender in agriculture should be continued to address deeply rooted patriarchal tradition. Involving equally men and women in agriculture extension services is essential to address knowledge gaps.

· FAO should continue to sensitize Governments in developing countries on the need for increased budgets in Agriculture (Minimum 15% national budgets). The consequence of this is women benefit.

· Corruption in Uganda should be addressed urgently. The International community should put pressure on Government to solve cancer of corruption. This way the 15% budget that will be realized in Agriculture production and Agricultural Research shall be effectively and efficiently utilized and rhetoric’s will cease immediately.  

Thank you

Dr. Charles Lagu

National Agriculture Research Organization

Uganda
Reply to week I by Jennie Dey de Pryck, facilitator of this discussion
Dear Forum Members, 

The discussion has started off dynamically with some excellent examples of policies that have helped improve gender equality in agriculture and their contribution to food security, as well as flagging a range of policy reforms that are urgently needed to reverse discrimination against rural women. 

I’d like to highlight a few of these and raise some questions about how we can move forward in a practical way to improve the design and implementation of agricultural policies that will close the gender gap.

First, a few general points:

a) As Jerome Bossuet says “policies (and I might add, laws) are not enough and we must tackle the issue of local implementation (my italics)”. This is also a theme that is taken up by Muhammad Shoaib Ahmedani with regard to women’s land rights and Charles Lagu with regard to the lack of effective implementation of the anti-discrimination provisions in Uganda’s Constitution.

b) As Pitam Chandra says, food security is not ensured by adequate production alone. Apart from the issue of access to food, all the other phases in the production to consumption food chain are crucial and women play an extremely important role throughout the chain. 

c) As Geetha Lakmini remarks, we need to think beyond crop production/processing to fisheries (and I might add, livestock and forestry).

d) As Charles Lagu argues, there is an urgent need to increase investment in agriculture. While many investments (e.g. roads) may be gender-neutral, there is also need to consider particular investment needs to promote women’s agricultural enterprises. Some examples are given in the recent series of FAO-IFAD-ILO policy briefs on Gender and Rural Employment and include, for example, investments for women’s crops or businesses, separate market spaces or toilet facilities for women in mixed markets, crèches etc.  

http://www.fao-ilo.org/more/workshop/presentations010/en/
Second, how can we move from gender-aware policies to gender transforming policies? Do the latter policies always involve conflict of interests or confrontation – or can they facilitate peaceful, win-win change for both men and women?

Third, some specific issues are highlighted below:

1.  Issues of women’s access to land:

A number of contributions dealt with different dimensions of this major problem.

1.1 Laws and customary inheritance practices that should ensure female inheritance or rights of usage of land, are often not implemented in practice.

Muhammad Shoaib Ahmedani gives us one very relevant explanation in the Pakistani context – that women are emotionally or psychologically “blackmailed” to give up their inheritance rights to land. And if they insist, they receive less than their rightful share or  less productive land. The practice in Sindh province of women being forced into “marriages” with the "Holy Book" so that their lands go to their brothers is a particularly startling travesty of human rights.  One wonders how common this practice is. 

Nira Ramachandran also presents evidence that while countries like India are attempting to ensure women’s right to land through pro-women farm policies (e.g., India’s National Policy for Farmers (2007) states “Joint pattas (titles) for both homestead and agricultural land are essential for empowering women to access credit and other services”)  there is a considerable gap between policy and actual implementation at state level.

They draw the conclusions that if women do not have access to their own land, they end up being unpaid family workers, with low status and little incentive to improve their productivity – another travesty of human dignity and rights. This conclusion echoes the contribution of Raza Akbar about Pakistani women’s lack of control over the fruits of their labour.

For Forum Members interested in these issues, I recommend a seminal and very influential book by (Prof) Bina Agarwal, A Field of One’s Own: Gender and land rights in South Asia, Cambridge University Press, 1994.

1.2 What happens if women’s land is developed and becomes more productive?
Jerome Bossuet, Mohamed Kebbeh, Caroline Kayira-Kulemeka and Dov Pasternak provide a very interesting exchange of views on what can happen when women’s land is developed (e.g. with irrigation) to make it more productive with increased output of cash crops, or women are given new (marginal) land as in the case of the ICRISAT Bio-reclamation of Degraded Lands Systems project in Niger and low-cost technologies to make to make it profitable.

Both are right – but outcomes vary according to conditions. There is quite a lot of evidence that if women’s land or crops become more profitable, then men are likely to take over (see for example, summaries of evidence in SOFA and by Fontana in the FAO-IFAD-ILO  publication Gender dimensions of agricultural and rural employment: differentiated pathways out of poverty (FAO, 2010).  Available at 

http://www.fao-ilo.org/more/workshop/presentations010/en/
I also observed such trends personally with regard to irrigated rice development in my field work in The Gambia in the 1970s/80s, - and have written up my findings in several publications.

What I found fascinating and innovative about the ICRISAT experience described by Jerome Bossuet and Dov Pasternak is that the Bio-reclamation of Degraded Lands system they introduced in Niger was with a women’s association. “Thus the women's association receives a document signed by the village and the Canton chiefs stating that the land is allotted to the women's group for at least 20 years. Thus the land does not belong to individual women but to the association. Any individual man who wants to take the land from his wife will need to deal with the women's association who owns the land and with the authorities who legally issued the land to the association.”

This is an ingenious way of protecting women’s group rights without provoking confrontation with men within the family or community – and other countries might well consider whether they could replicate such an approach, with modifications to meet local cultures, laws, practices etc.
I would really welcome other contributions that describe/analyse experiences of innovative policies and programmes/projects of ensuring and protecting rural women’s rights in ways that are empowering and that do not lead to confrontation or backlash from men.   “Class” issues could also play a significant role as socio-economically or politically powerful rural women may not be interested in supporting poor rural women, or may have conflicting interests (e.g. rich women farmers or traders may be benefiting from cheap female labour in their enterprises and/or the low market prices they offer women farmers, dairy producers or fish processors). Some of these issues will hopefully come up particularly in the final week of this discussion.

2. Even if women have land, how can they make it productive?

Muhammad Shoaib Ahmedani, Caroline Kayira-Kulemeka and Charles Lagu give us a catalogue of some of the problems, constraints facing women due to male control of public services etc, and Charles, in particular, proposes a number of solutions to turn rhetoric into reality.
Jerome Bossuet and Dov Pasternak describe how the ICRISAT Niger project trained women in micro water harvesting techniques and in the production of high value vegetables like okra and drought resistant fruit trees.
3.  What happens when oil, mining, industrial or tourism development destroys access to agricultural resources for women and men producers? 

Geetha Lakmini from Sri-Lanka shares the case of fisherwomen who had their livelihoods endangered by commercial activities in their regions.  We also know of other examples that have not yet been highlighted in the discussion – where farm land is sold or leased by government to oil companies, for industrial development or to foreign firms/governments to cultivate food crops for export, often to their own countries.

How can the abuses so often associated with these developments be prevented? How can the interests of poor male and female farmers/producers be protected? If compensation is given, how can the poor be protected to get a fair compensation, and how can women be assured that the compensation does not only go to the men? How can the voices of the poor women and men be heard in discussions with decision makers where the voices of powerful (national and foreign) lobbies and interest groups are louder?  Charles Lagu’s concern about corruption is relevant here.

4. Gender disparities in agricultural wage rates – the failure of policy

Nira Ramachandran also shows the wide gender disparities in agricultural wage rates (see also Fontana (mentioned above), and ILO, Gender Equality at the heart of decent work, Report VI, International Labour Conference, 98th Session, 2009).  How can we convince policy makers to legislate for gender equality – and to enforce such legislation?  Interestingly, some of the non-traditional modern agricultural value chains (see FAO-IFAD-ILO policy brief 4 on agricultural value chains) exhibit less inequality and in some cases (Senegal and Cargil in Thailand) pay men and women similar wages.  There is some evidence that large national  and multinational companies are more concerned with international labour standards and rights.  Fair trade organizations that reflect consumer concerns for equity and fairness tend to be particularly sensitive to gender equity in their operations.

5. Issue of whether women are better custodians of agro-biodiversity than men

K V Peter thinks women are better custodians but other writers suggest the evidence is mixed.
6. What are the implications for women’s empowerment?

The issue here is how can we move from gender-aware policies to gender transforming policies? Do the latter always involve conflict of interests or confrontation – or can such policies encourage peaceful change – and under what conditions??  Does economic independence or “empowerment” lead to “empowerment” in other spheres e.g. social or political empowerment, at the level of the community, local government, within the family?

Dov Pasternak provides an interesting example where women are being empowered, with the apparent support of their husbands. He says “In my opinion the best way to empower women is by providing them means of income generation”. The Niger project helped women start their own trees nurseries and cultivate vegetables using the low pressure drip irrigation. “Surprisingly we are finding that men are very happy with the extra income women bring to the family and in many cases husbands are helping their wives to cultivate their garden plots. In my opinion the approaches that we are taking are much more appropriate than laws and regulations for women empowerment that are advocated by many.”

Bossuet complements this by emphasizing the importance of  forming women’s associations which bring women greater bargaining power and confidence to lobby for their rights. As he notes, such associations need to have proper legal identities, access to credit/banking and training facilities etc…

Reza Akbar also points to the role that NGOs can play in helping women develop group agricultural income generating activities, that can be empowering.

In Week Two: 14 – 20 March 2011 we turn to the question of:

What programmes and projects have proved particularly innovative and catalytic for enhancing rural women's agricultural roles, output and livelihoods?

I very much look forward to receiving your contributions – and hope that this week we will also benefit from  some contributions from regions not so far represented in the discussion – most notably Latin America and the Caribbean and also the Near East and North Africa – since their experiences are in many ways different.

Jennie

Stan Petrescu from the Bioterra Bucharest University, Romania
The history of human society shows that agriculture paternity belongs, in fact, to women. Women have discovered the importance of agriculture; they also helped to improve it, approaching to human activity, while men were concerned about the hunting of animals. At the beginning of the third millennium, we find that over 2/3 of the world women are bent towards agriculture and household chores or a significant share of their trades tangent to the agricultural sector.

We will remember that once raged in 1789, the French Revolution, the woman leaves the domestic space becoming equal with men fighting for the principles of the whole society, to reformulate her social status involved a long period of time yet. Although by the end of the nineteenth century, the place and her role in European society remains still marginal, does not cease to evolve. Despite the persistence of traditional stereotypes, under the impact of the feminist movement, with specific areas and features (some authors have stressed that there is feminism, but feminisms) inclusion of women in European societies and the acquisition of rights in various fields, occurs gradually. Feminism itself evolves from the initial equality (with focus in the constitution stipulating equal rights), to the differentiation and release by radical feminism, launched in the second half of the twentieth century.

What is happening today?

We recognize that the nearly seven billion neighbours in need of livelihood and that the agriculture domain is a major support to ensure the nutrient for human beings. The agricultural sector is composed of several sub-sectors that are still employed, usually more women. More women contribute to this area either as wives, partners, or as family members or as employees of these families. This way of work is partially reflected in occupational health and safety legislation. In the agricultural sector, often, women are concentrated in lower positions. Although the accident rate is higher than men in this sector both men and women have high levels of accidents.

In general, women as agricultural workers are at a rate of 38% of workers in family, older than men; working less than full time (86%); wife of the owner (three out of four spouses are women; almost the only one of the owners is a woman), and run small farms.

In the European Union, agriculture is the fifth largest employer of both men and women, about 5% of the total workforce and the seventh largest employer of women, having committed 3% of women. Unlike other areas of the world (Africa, Eurasia) rate is very low, consequently introduced Technological advances in agricultural work. However, in Greece and Portugal, agriculture is still the main employer of women. Also, many women, as wives or partners help farmers and seasonal work, temporary, for example during the harvest, is likely an important aspect of women in this sector.

In general, in developed countries and advanced democracies, it is provided increased access for women in higher agricultural technology, financial services attractive, lots of land, training and other resources. These benefits could be reduced by up to 150 million people affected by famine in the world.

However there are huge differences from one country to another in the space of 27 European countries. Despite of a developed feminism, countries such as Romania and Bulgaria, as a result of unsustainable economic measures and declining value of GDP and unattractive employment have sent women to work in other states.

Recommendations such as "Women for Agriculture (picking strawberries) in Spain! Quick leaving" is common. Tens and hundreds of jobs are offered to Romania's strawberry pickers. Strawberry harvesting must be done correctly by following the instructions from superiors. It is a demanding job, physically. You have to know in good physical shape to be a healthy person you wish to work and good attitude that you receive daily responsibilities. Any delay or absence from work should be announced and justified. Any inappropriate behaviour towards colleagues or superiors can lead to termination of employment.

The requirements are questionable and often demeaning, if we consider the European Union space: women aged 20-45 years, there is no need any experience, does not need any qualifications, does not require knowledge of Spanish; friendly personality and dedication to work, resistance to exercise;

Perhaps these working conditions, to support the report, which shows that the simple measure of equal access for women and men to resources and tools, such as financial services, education and agricultural land, agricultural production in countries developing countries can increase by 2.5 to 4%, which in turn would decrease the number of hungry people by 12 to 17%, or 100-150 million. Theoretically, the figures are inconclusive. But to implement these measures in developing countries or high risk of violence, unmanaged by local political factors, is needed in addition to the high cost of risk, which will dramatically reduce the success of these measures. See where African and Asian countries in the area of Islamic culture.

In large areas of poverty, lack of funds and instruments of democracy, lack of literacy, cultural particularities and tribal traditions, sometimes, will maintain discrimination against women in agriculture and their number will grow subsistence economies. One of the measures that it intends to take the Brazilian authorities, for example, is to move certain types of Amazonian populations of concern in the underdeveloped state of poverty. Authorities believe that in this way, a lot of people will be removed from misery and may make a modest step forward to poverty, in order to win the fight against hunger.

Emphasis is somewhat close, which is presenting the report, the Director General of FAO, Jacques Diouf.

Regarding the report, note that on average women make up 43% of workforce in agriculture in developing countries and women from rural areas who work less well paid work renders, seasonal or part-time. We believe that under globalization, global warming and the installation of the global crisis, the figure is much higher. On the other hand, in general, in all regions, women have less access to land than men, representing the developing world only between 3 and 20% of landowners. There are immense cultural spaces, where women traditionally have not property, which means their further marginalization or even excluded from society.

Typically, a farm in Europe is a family matter, often worked by a couple, wife helping her husband with many daily tasks. Among family workers in agriculture, 38% are women. Perhaps there is considerable discrimination against women in terms of activities. In the agricultural sector, women are concentrated in lower activities. In general, women who run farms are older and have an education level lower in agriculture than men.

It should be noted that women working in agriculture can be exposed to the same hazards and risks as men workers, but are exposed to some risks, especially on fertility (for example pesticides and biological agents). In addition, women are at greater risk to work-related neck and upper limb disorders.

However, considering an approach to "gender neutral" risk assessment and prevention of risks that can result for women are underestimated or even ignored.

Risk assessment must take into account the factors, gender differences and inequalities. Work, its organization and equipment used must be chosen so as to fit people and not vice versa. This principle is followed scrupulously by the EU legislation. The legislation requires employers to conduct risk management based on their assessment and it can be divided into five steps: hazard identification, risk assessment, implementing solutions, monitoring and analysis.

Unfortunately, women's voices are not heard, in all areas of their work, because globalization has created a world where abuse is allowed.

It is known that justice cannot be obtained only with law and democratic practice, where every voice counts. It is difficult in some areas of the world where democracies are not installed or just mimic their existence as women to be able to prevent abuse, violence and ask for her rights.

Currently, many businesses patronized by women in rich and democratic countries, is moved in poor areas, because women's labour is cheap, legal framework to protect them is not enough or is not installed. Europeans have moved the business in the textile industry in Asia, agriculture in Africa and Latin America.

The woman situation in the Romanian space has some similarities with the All-European, but also a number of specific factors.

Recent statistical figures indicate that women are living longer and work harder. Thus, of all women living in Romania 68.3% are working and most of them still engaged in agriculture and a small number -40 - are registered with the status of the employer. At the end of 2006, the total population was 9.656 thousand employed persons, of which 4.425 thousand were women, representing 45.8% of the total population employed. Most women work in agriculture (over a million), more than 600.000 working in services and trade, and more than    560.000 are technicians and foremen. A total of 466.000 women have the intellectual and scientific occupations, while only 40 women were professional status "owner"

Today on the world, civilized culture spaces woman endures harsh conditions in the industry, while third-world women have to endure primitive conditions in which it works in agriculture, where wages are lower than men's. There are some countries with fragile democracy where there is the phenomenon of migration of women from rural areas to industrialized city. In this case, the most common trade and domestic service is frequent, permanent or daily, which represents an alternative. They will accept urban area for a salary and a more stable program. Availability and mobility of female labour is, in this case, another advantage.

It should be noted that for these jobs run in the present, a large number of young women. In this case the female populations from the former socialist countries, once with their country's accession to the European Union have invaded labour market of Western countries, were giving up from the heavy work of farming country of origin.

Discrimination in terms of the price of labour is maintained for men.
Ph.D. Professor Stan Petrescu

Adel Cortas from Lebanon
Dear FSN-Moderator and dear good friend Jennie,

I have been following with great interest the present subject we are discussing, on women in agriculture and food security. I liked very much the summary of the discussion made by Jennie. This would facilitate tremendously our task of comprehending and following the discussion.

May I give my contribution on the same subject based on my experience as a Former Chief of the Planning Assistance Service of the old Policy Analysis Division of FAO, FAO Representative to Morocco and Former Minister of Agriculture in my country, Lebanon.

1- What I have noticed, during my experience in Morocco, was that there was a big need to have, in the Ministry of Agriculture and Agrarian Reform, a core of experienced women well trained in agricultural extension, who would be able to transmit the know-how  and new technology in agriculture to the majority of women working in agriculture. Muslim women farmers in Morocco who form the majority of the working force in agriculture, would not allow agricultural extension men to enter their farms and conduct their work in extension properly.

2- This situation, as described above, is not unique to Morocco. I presume, even I am sure, it is the same all over the Moslem countries. If no attention is given to this point, the major role for the transfer of new technology to agriculture will be missing or retarded.

3- Another point, which I have experienced in Lebanon as responsible Minister of Agriculture, was the fact that Muslim women farmers are not entitled to have the right to possess more than the half of what men are entitled. This is not the case of Christian women farmers who have the same rights as men. This is some kind of limitation to the access to land, which is the main factor of production in agriculture. This is pure injustice and contrary to the equality of rights between men and women, according to the Lebanese Constitution or the Bill of Rights of the United Nations

4 - Finally, what I have experienced in Lebanon is the fact that women working in agriculture are the best substitute for farm mechanization. In one way, it is good and efficient economically speaking. But, this was one of the major factors for the development of farm mechanization in Lebanon. I hope that this will add some value and contribute positively to the discussion. 

Best regards, 
Adel Cortas 
Subodh Kumar from MDGSKendra, India

In India during Vedic times there was a tradition of every household keeping cows as pets. Cows were recognized not only as providers of direct nutrition from milk and milk products for the family, but also facilitators of Organic Agriculture produce rather indirectly.

The entire management of the cattle was in the hands of the women. At the time of marriage a cow was gifted in dowry to the bride and it constituted her personal wealth. This custom is still practiced in Hindu marriages, but only as a ritual. This was designed specifically for women to have their own economic independence.  The cow was not only treated as a sacred member of the family, but because its milk and milk products were meant for family consumption, utmost cleanliness and hygiene in not only milk from cow but also in cow nutrition was practiced.  Other benefits recognized were more affectionate handling of the cattle. Home grown nutritive milk and milk products were available free and in unadulterated form for the family

Inputs like organic fertilizers and cow urine preparation for preserving home grown seeds and household disinfectants to the agriculture were almost free.

Adulteration in all these farm inputs in India has been reported to be a major cause of farmers’ frustration on account of losses suffered due to poor farm yields.  All modern farm inputs like fertilizers, seeds, pesticides are known to be highly adulterated or unsuitable for use. In practice no quality control has ever been possible for such commodities in India. 
Considering the rough macro economics, the total cash turn over of Milk in India is estimated at Rs132 thousand crores ( about 110 million tons of milk@ Rs 12/K g) exceeds the combined turn over of wheat crop at about Rs 50thousand crores and paddy about 75 thousand crores. Add poultry, goat, sheep rearing to cattle rearing, which are in domains primarily of women employment. 
Animal husbandry thus emerges as the largest potential area of economic independence and empowerment of women. Another very important area is training of women in eco friendly sanitation and area specific faecal matter disposal strategies and techniques. Self help groups of women can be targeted for extension education in animal husbandry and rural health and sanitation practices. There is tremendous network of activities existing in these areas coordination and involvement of self help groups is required on a more organized basis. Other cash generating village tiny level schemes can also fill up. But the above suggested work does not call for big marketing efforts and skills. At the same time increased self consumption of more nutritious foods and Organic agriculture get further enhanced.

Subodh Kumar

Lizzy Igbine, Nigerian Women Farmers, Nigeria 

Dear all, 

 

Women in Agriculture are those of us women farmers who toil all year round tilling our hard soil with matched and hoe and only achieve food security by being able to feed the family (their husband, themselves and their children) with or without extra income or profit first due to the fact that most of us are constrained, captivated by poverty imposed on us by society who hide under custom and tradition to perpetuate age old traditional discrimination on the women folks. Also the minute nature of our farms which are part of the issues at stake are major factors, so this forms my discussion on this topic.       
Women in agriculture have been the bedrock of food security in Nigeria which is a clear fact.

Women produce most of the crops and are major food processors for example the palm kernel tree which by Igbo culture restricts women from climbing the tree becomes a woman produce as soon as it is plucked down by men. Boiling, processing oil and separating of the nuts and shafts becomes a woman’s trade; ironically men in so many Agriculture businesses take over the sales and thereby make all the profit and leave the women poor.

 

HOW WE CAN TURN RHETORIC INTO REALITY.

In Agriculture there are many issues which do not conform to normal situation, an example is the many POLICIES that have made no impact to farmers and Agriculture as a whole.

Most POLICIES are inconsistent, not understood by policy managers and lack relevance to application. I am an advocate of policy review and most of all, it does not favour the women who toil the land and so derails our vision of becoming a self food sufficient Nation in 2020.

 

ISSUES THAT WILL CHANGE RHETORICS INTO REALITY.
A) LAND POLICY ISSUES.

Land policy as it is does not look at women as equal parts with men. Land in Africa or at least in Nigeria is shared traditionally to the BOY child by making the GIRL child look as an inferior sex. The land policy issue up to date in Nigeria has a committee that does not consider Agriculture as a contributor to the decisions and no woman farmer representative. The committee is feasting on Government funds and will bring no meaningful policy decision because it will be based on same rhetoric.

 

B) ACCES TO FUNDS BY WOMEN FARMERS.

Banks and other financial institutions do not consider Women farmers in giving out loans and disbursements because they see giving funds to women a big risk. This has not helped issues and the way forward is Government setting aside a special fund for women farmers which these women can access with zero or no interest to take care of this vulnerable group.

 

C) WOMEN FARMERS INCREASED PARTICIPATION IN MARKETING AGRIC PRODUCE.

Lately it has been that women are restricted in trading in some farm produce which they too plant in there farms, for example kolanut. This and other restrictions due to traditions have made women in agriculture burden bearers and this parlance applies. monkey de work and barboon de shop. (One person suffers and another person enjoys it, Ed.)
 

D) THE WAY FORWARD.

Review of existing traditional laws and Government policies. An advocacy towards reengineering the women farmers’ contributions and removal of every barrier that deny women farmers their rights. Also women farmers should be included in nominations into marketing boards and be included in policy formulations.
Lizzy Igbine (Mrs)

National President

Nigerian women Farmers

Nigeria
Sharonrose Barber-Sinclair from New Zealand
Tena koutou katoa,

I agree with the issues raised by the some of the contributors to date - land ownership and inheritance laws as they impact on women, the need to support women in organising themselves locally, and the significant role women play in working their own domestic gardens to provide food for their family/extended family from home garden areas.

As I am from Te Waipounamu, the South Island of New Zealand, I am busy re-settling my own family in Wellington following the horrendous earthquake in our home city Christchurch recently. Therefore I haven’t had time to participate fully in the discussions to date, but will read the papers recommended on the supplied links. Thanks.

I consider that the most beneficial support we can give women in the developing world with regard to their participation in agriculture, is to support the women in organising themselves on the ground, in their communities, regions and nations. Tangible support so that they themselves can organise themselves into lobby groups, support networks etc will reap benefits on a number of levels (1) Politically they will be able to empower themselves to lobby for law changes impacting their lives due to their gender (2) they will be able to establish lasting networks to provide mutual support, even in terms of sharing resources, such as by establishing seed banks for the cooperative sharing of seed etc, and perhaps equipment, or sustainable growing techniques and information; and (3) importantly to recognise the self-activating power of the women themselves, to exercise their rights as women for self-determination (tino rangatiratanga).

As a Maori woman from down under in Aotearoa NZ, it is interesting to see that in the world famous struggle for suffrage that took place in my country in the late 19th century, with women’s suffrage granted in 1893, indigenous women took up the fight for the right to vote in parallel organisations to white settler women, and also joined in pan-national suffrage organisations to work together for change.

Perhaps a fourth issue which ought to be canvassed is the matter of global domination of critical aspects of agriculture by transnational organisations such as Monsanto. Related issues such as the sale of seed to the third-world, which does not self perpetuate, but is only good for one season, thus locking the growers into a purchaser/seller dependency with such seed sellers also needs to be addressed and countered. In re Monsanto an important consideration is the sale of pesticides etc which are no good for the environment etc
Getting back to my post-quake life in Wellington again. Best wishes to the people of Japan and all those families round the planet who have lost loved ones in these recent calamaties.

Kia kaha (be strong) Kia Manawanui (be of brave heart), Kia Mau (stay firm)

Iri Sinclair nee Barber, BA (Auck) LLB (Cant)

Maori Resource Management Consultant

(Papa Associates)

Shashi Kumar from Bangalore University. India 
Dear Forum Members, 
Food security has been earmarked as an essential pillar of human security by the Human Development Report 1994, bought out by the UN.  Food security exists when people have enough basic food at all times to provide them with energy and nutrients for fully productive lives. When poor people are asked what their highest priority is for themselves and their family, very often their answer is food. The first Millennium Development Goal (MDG) is ‘to eradicate extreme poverty and hunger’. This goal is essential for achieving the other seven MDGs.   Progress has been made in improving food security at the global level. However, the situation is still severe in some countries, especially in sub-Saharan Africa and South Asia. While poverty is the main cause of food insecurity across the world, there are particular issues that make poor people even more vulnerable. These include: climate change, HIV, conflict, poor political and economic governance, knowledge gap and socio-economic fragility. 
A household or community or nation is food secure if: (a) culturally acceptable food is grown and available, (b) people have the ability to buy food, (c) people are free to choose to buy available food and (d) available food has good nutritional value.  
Women in Food Security
Women are often the worst affected as food security deteriorates. They may have to spend long hours working outside the home to raise extra money to buy food. They have the pressures of managing the distribution of food within the family and are most likely to go without food themselves so that their children get enough.  Food gathering provides food both for eating within the home and for sale. This type of food often contains vital vitamins and minerals. During famines, droughts or other disasters it is a valuable source of food, which is why it is also called ‘hunger food’.
Studies have confirmed that it is mainly women who manage household food supplies and use wild or gathered foods to supplement food supplies. They are usually responsible for gathering food and for its preparation. Thus, we have to take some initiative to promote the role of women in supporting food security.  I wish to mention the following issues to be taken into consideration.  

 

(a) Economic independence 

(b) Proper elementary education

(c) Knowledge over the changing situations of the world. 

(d) Management of natural resources 

(e) Magnifying the social capital

(f)  Health betterment initiatives

(g) Nutrition information, and 

(h) Participation in the societal activities. 
 Thanking you
Dr. R. SHASHI KUMAR 
M.A. M.Phil., Ph.D.

Chairman (Board of Examiners)

Principal Researcher:  India-EU Trade and Investment Relations 

Reader in Economics 
Bangalore University 
India
Mohamed Kebeh from West Africa Rural Foundation, Senegal [2nd contribution ]
The example of ICRISAT in Niger again demonstrates the critical role of capacity reinforcement in addressing the challenges women face in agriculture. The creation of a women's group that successfully negotiated a 20 year right to the land is a good example of how support for organizational change can complement other initiatives. Capacity development efforts that focus on empowering women to be more involved in policy formulation and implementation is also an important issue.
At local and community levels, organizational support and skills development will be useful in areas such as micro-credit access and management, access to land and farm inputs, access to post harvest technologies. It is also important to recognize that empowering women for greater access to these resources needs to be associated with support to enhance efficient utilization of the resources.
Mohamed Kebbeh
West Africa Rural Foundation
Senegal
Jindra Cekan from Women Thrive Worldwide, USA 
Dear FSN - It is a pleasure to see a forum on this topic...
I very much agree with Dr. Ahmedani and others on the land ownership issue - a key issue! In fact, UNICEF has found that “Women perform 66% of the world’s work, produce 50% of the food, but earn 10% of the income and own 1 percent of the property” (2007). Such gender inequity will ruin agricultural economies in the long run. Are there local alternatives to land title for women to access lines of credit?
Another topic which is key is women's time poverty... Much agricultural training assumes women have time to fully participate - but do they, as many have to haul water and wood for hours each day, not to mention cooking, childcare, healthcare and educational supervision? Do agricultural extensionists take women's time availabliity into account when scheduling trainings? 
Without women plus men, sustained food security is not possible. Long-term investments, dialogues and partnerships are needed to ensure that we are spending our aid funds effectively. To get the best return on our international spending, our partners need flexible funds and the ability to innovate and customize based on local women’s needs as well as men's. We must engage and educate men and women so that women become truly empowered in their own communities.
Please see our 7 Pillars for Food Security factsheet at: http://www.womenthrive.org/index.php?option=com_content&task=view&id=654&Itemid=174
Jindra Cekan, PhD
USA 

Kodjo Dokodjo from the Ministry of Agriculture, Livestock and Fisheries, Togo [2nd contribution] 

Dear Forum members,
In my identification of traditional inheritance customs as one major obstacle for women empowerment in the first part of the discussion, I concluded that the situation of women in the society is now changing in the Sub-Saharan Africa as political authorities are becoming aware of the problem. Thus, some fundamental actions have been taken and continuing to be taken against this disparity. The main one is the equal right of both genders to inheritance in the native family. These laws have drawn away from the traditional customs.  Although they may not reach some remote hamlet, they remain official laws.  Since then, most of the women access to land. But the problem is how they work or exploit their lands.  In order to maximize their resources, the best thing they should do is to create groupings where they can put together their lands for better production. These groupings can purely be for the agricultural production or purely transformative of the agricultural production especially for those who have not lands sufficiently. Their Associations can help them benefit loans and credits from banks and micro-finance institutions to finance their agricultural activities or the transformative activities of the agricultural production. In addition to the creation of associations, they must also be assisted in modern agricultural techniques.  
Kodjo Dokodjo

Isaac Adodoadji from FAO, Ghana
Dear FSN Moderator,
I strongly believe that women have a lot to play in sustainable agriculture. Currently I am involved in a Project "Empowering small holder Cowpea farmers for sustainable increases in cowpea production to achieve poverty reduction through training in IPPM/Farmer Field Schools" in Ghana. 
Cowpea is a major food legume identified in the FASDEP II document (Food and Agriculture Sector Development Policy of Ghana), as one of the priority staple crops in Ghana. There is therefore a desperate need to support women farmers to drastically improve their cowpea yields towards achieving the potential yield levels and national food security.
This (TCP) assistance implemented by FAO to build capacities of women farmers to increase cowpea production is consistent with the Ghana government’s strategy to increase the production and supply of cowpea by 25% by 2015 to satisfy domestic demands. 
It is envisaged that the immediate target beneficiaries will be about 3000 women cowpea farmers and 200 field agricultural extension agents who will be trained as farmer facilitators to support women cowpea producers in Ghana. 
In this regard, It is anticipated that women cowpea farmers are empowered and profitably engaged in cowpea cultivation.
This project is about to kick start, and we hope that on this occasion of the 100th Womens Day Celebration it will turn to reality and simply not rhetoric.
Majority of people will agree with me that most projects to empower women farmers have failed as a result of neglecting other components of the value chain. This project employs the use of an integrated approach and seeks to effectively deal with all other processes along the value chain.
Abdellaziz Bellouch from Morocco
Hello Everybody, I am Abdellaziz Bellouch ,from Morocco.
I agree with Jindra Cikan .There is no doubt that the promotion of women s social and economic conditions needs to be supported by men at the beginning. they are mostly illiterate, inexperienced and They haven t enough money to start.
In Morocco, we have two national projects dealing with the development of agriculture in the rural areas. The National Initiative of Human Development and the Moroccan Green Plan. the first encourages the creation of women agricultural cooperatives and supplies them with a part of the funds they need for their projects. It s an effectual initiative, but it needs to be more controlled by authority supervisors.
The second project encourages projects of irrigation, landscape and cultivation. The problem, here, is that women are not landowners. Lands belongs to families: many families share lands by heritage and women have no power on these lands.
For further informations: www.indh.gov.ma 

www.tanmia.ma
Abdellaziz Bellouch
Civic Space Tiznit
Josephine Wanjiru from FAO, Somalia
Dear Moderator,

In developing countries, food production is highly feminized with women producing 60-80% of the food.  Men own 99% of the land in Africa. These statistics show that women's capacity to make decision on the land that they use to produce such big share of food is extremely minimal.  

How can we turn rhetoric into reality?  The way to go is to come up with gender sensitive policies for specific countries and specific livelihoods that deals with access to and control over land, for example joint property holding approach.  Kenya has made notable process in facilitating women's access to financial resources through Women Enterprise Fund.  The fund has enabled women to venture into food value chain without upsetting the culturally defined land ownership status quo.  Food value chain initiatives are often supported by Microfinance Institutions (see Oikocredit women empowerment report 2009) or through private and public institutions partnerships.  This approach is worth emulation by countries especially in the Horn of Africa.

The writer is the Gender Analyst for Food Security and Nutrition Analysis Unit/FAO, Somalia.
Raymond Erick Zvavanyange from Taiwan [1st contribution] 
FSN Forum, 

1. What policies have worked or failed to achieve gender equality in agriculture? 

Thank you for the high quality discussion on critical issues that impact on women (and men as well), who are the primary focus of this discussion. Based on my experiences working with rural women as an agricultural extensionist in Zimbabwe, I observed that women and men were equally interested in developmental issues whenever I made a call for a meeting for training or some other issues related to their socio-economic lives. A closer analysis revealed that the women who were most interested are known as "model farmers", in other words they learn the skills first, share and disseminate new knowledge to others later, in different fora. The point here is that model women farmers is a good starting point. However, effort must be put in encouraging those rural women who for varied reasons failed to attend meetings or "did not qualify as choice model farmers". Because women are very keen this is a resource which can be tapped at the same time putting them into perspective that they cannot eliminate men from the whole developmental picture. 

2. What programmes or projects have proved particularly innovative and catalytic for enhancing rural women's agricultural roles, output and livelihoods? 

Projects that work are those with short production cycles, for example, poultry projects such as chicken, guinea fowl and turkeys. 

It is also worth a try to explore the use of information communication technologies (ICT) and how this is related to boosting food security either through market information, access to information on high yield crop varieties or otherwise. I must hasten to say that there is no relation between sending a Short Message Service (SMS) on petty issues to another farmer in a distant location while the fields are left uncultivated. Information communication and technologies are relevant to households in which both men and women are equal partners in decision making. 

Raymond Erick Zvavanyange

Silvia Sarapura from the University of Guelph, Canada
Dear All,

I would like to comment on some key and critical issues we have to consider to allow women's successfully participation in agriculture. I am extracting some of the aspects I wrote in my qualifying exam to obtain the PhD candidacy status at the University of Guelph.

Several emerging trends are affecting the gender-responsiveness of agriculture such as policies, social processes, learning and education, formal and informal organizations, monitoring and evaluating progress and information and communication technologies. In addition to the old ones: land tenure, unequal power relations, distribution of labour, access to resources (water, roads, markets, infrastructure, natural resources, extension, etc). Frankly, it seems to much and we do not know where to start. Here I share my thoughts and I really believe is that we should start by consider the critical ones:

1. Agricultural policies that support women’s involvement 

2. Organizations that support women’s access to information and services

3. Social processes of communication and information exchange

4. Practices that increase the commitment to the empowerment of women

5. Strategies that engage women in agriculture (specially girls)

6. Platforms for learning, communication, and alliance building

7. Investment in diverse forms of research and advisory services

8. Recognition for organizations that pay attention to women's representation 

9. Monitoring progress of multi stakeholder involvement where women's presence is visible

Although much has been accomplished by now in the name of gender equality, it is still true that in not region of the world women and men are equal in legal, social or economic rights (World Bank, 2001). It is because the bulk of development work toward gender inequality ignores the role of the institutions (formal and informal) that maintain women and men’s unequal position. There is a growing consensus among feminists across the world that to make a significant impact on gender inequality, institutions must be changed (Padmanabhan, 2002). However, there is an opportunity to achieve the dynamics and structure of agriculture. This motion gives women a legitimate space to participate, and possibly a voice, however it does not guarantee their immediate influence in agriculture. It anticipates the change of largely informal institutions that constrain women’s participation (political) and influence in the decision-making of agricultural functioning (Székely, 2008). The terms institution and organization are often used synonymously, for that reason, it is useful to distinguish the two (Hall, Bockett, Taylor, Sivamohan, & Clark, 2001). An analytical distinction between institutions and organizations is essential to determine the purpose and consistency of reforms. Bureaucracy –led and prompt organizational changes, with little or no debate or participation of all actors including women, are inadequate to determine organizational changes before resolving deeply entrenched institutional problems in any system (Hall, Bockett, Taylor, Sivamohan, & Clark, 2001). The inadequacy of organizational changes needs to be considered when it becomes apparent despite successes in production and or productivity of agriculture. This inability of the organizations of agricultural policy, research and extension to achieve sustainable innovation and development that would benefit the rural poor is evident and widely discussed. 

The rules that maintain women’s position in societies may be stated or implicit. These rules would include values that maintain the gendered division of labor; land tenure; and restrictions on women’s mobility. Perhaps the most fundamental is the devaluing of reproductive work. Certainly, changing institutions is not easy and our global understanding of it is far from sophisticated. Innovation systems in agriculture can play a significant role in supporting women to challenge unequal gender relations. Most of the initiatives that involve development work have failed to do so because they pay insufficient attention to the importance of social institutions in perpetuating inequality (Horton & Mackay, 2003). Inequality can also be present among women. Female farmers are not a homogenous group like between male farmers, there also exist many differences between women in terms of access to resources and their say in decision making. Thus, a first distinction is to be made between women heading a household (female-headed households) and married women (members of male headed households). Each of these groups is likely to have their own interests and priorities and the way they are best involved in trials can be different as well (Heemskerk, 2004). 

Agricultural development depends on innovation, but creating the conditions that allow smallholder farmers to innovate and to use new technologies and practices is one of the major challenges that agricultural policy-makers face. Investing in agricultural research is important to reach this goal, but it is not sufficient. Strengthening agricultural innovation systems is also thus less about specific operational and policy recommendations. Although, there are principles and generic issues; rather, it is about ensuring that conditions that nurture diverse approaches to innovation exist, and that competitors join forces with each other to constantly adapt institutional and policy framework conditions for innovation (Hall A. , 2007).

The concept of the “Agricultural Innovation System” draws attention to wide range of actors and organizations from the public, private and civil society sectors that are involved in bringing new agricultural products, processes and forms of organization into economic use. The AIS is more inclusive than the rather narrow notion of a research system. It is a system of public sector organizations and actors engaged in generating knowledge and technologies. The innovation system encompasses all components of the system of public, private, voluntary or other organizations and actors whose interactions and networking processes produce, diffuse and use economically useful knowledge. The AIS produces technological and institutional innovations. In AIS both technological and institutional innovations are generated, modified, sustained and utilized (Berdegué, 2005).

This concept also acknowledges the role of the institutional and policy environment that affects agricultural innovation. The most valuable contribution of the innovation systems framework lies in its ability to widen otherwise narrow or conventional analytical perspectives on developing-country agricultural research and innovation. The framework is a more comprehensive analytical perspective because it emphasizes on the study of interactions and processes among diverse agents and institutions involved in the innovation process. However, there are concerns that the full value of the framework has been applied in order to understand how innovation occurs and what are the designing mechanisms that strengthen agricultural innovation systems in developing countries. The gender dimension of the institutions that regulate innovation processes is very important. Unless gender is addressed explicitly, most innovation processes will not be gender neutral and often will limit opportunities for women to participate and benefit (Crowden, 2003). The opportunities to participate in inter-agent communication, which lay at the heart of innovation and innovation networks, are also gendered, as they entail perceptions of social risk in male-dominated environments (Berdegué, 2005). Some of the emerging literature on agricultural innovation systems remains tied to conventional interest in the structure and reform of brick-and-mortar public sector “institutions” rather than the “rules of the games” that describe the wider characteristics of an innovation system (Chema; Gilbert; Roseboom, 2003). 

Another aspect is that many agricultural research initiatives seem to be committed to the conventional priority of strengthening national, public sector partners without fully recognizing the complexity of the processes and systems within which these partners operate (FARA, 2004, and Roseboom, 2004). A major recent step forward has been the recognition that innovation is not something alien to farmers and those farmers do have their own innovation system based on farmers’ knowledge and connectedness within and between communities. Formal innovation systems with public/private research and extension providers are increasingly tapping into the farmers’ own innovation systems. Institutional and organizational innovation is needed to better integrate both formal and farmer innovation systems into one single system (Reij and Waters-Bayer, 2001; Chema; et al, 2003). In order to establish or enhance a working relation between service providers for innovation development (such as research and extension) and farmers, both sides have to see incentives to be interested.

In sum, the early applications set to developing-country agriculture suggest a far narrower and, less informative approach that revolves around the trials and tribulations of a single, typically public sector and agent. This overlooks the analytical strength of the innovation systems framework and its unique approach to understanding complex and diverse agents, institutions, and interactions. It has to be admitted that agricultural research and innovation in many developing countries are focused on attaining food security and alleviating poverty by enhancing crop yields for farmers and improving food availability for consumers with limited market access or purchasing power. This strategy has traditionally required that research outputs be generated as nonexcludable, nonrival (public) goods, requiring, in turn, public sector investment in research and innovation. This is most acute in Sub-Saharan Africa, where more than 97 percent of agricultural research is undertaken by the public sector (Beintema and Stads, 2004). But it is no less relevant in Asia and Latin America. However, these narrow approaches overlook the importance of understanding the wider system and process of social and technological change in agriculture, the institutional factors that underlie these processes, and the potential impacts on research and innovation. More importantly, these narrow approaches do little to change the nature of how innovation occurs in developing-country agriculture, leaving many puzzles unanswered.

Here, the importance of providing policy instruments that enable introspection (self examination), capacity development and institutional learning is crucial for agricultural research and development in developing countries where institutional reform is long overdue. In many cases, policy reluctance to reform the institutions of agricultural innovation will mean that not only the ‘bureaucratic and procedural impediments’ that prevent effective agricultural innovation and development will persist, but also inequalities and exclusion of women and men from all fronts involved in the AIS, will prevent opportunities for sustainable development. 

“Getting the institutions right” is one of the arguments that this stream of thinking has used as a prerequisite for development. What is striking however is that relatively little attention is given to how institutional changes might be brought about (Löfler et al., 2007). Policies also influence the way people behave. An environment that supports or encourages innovation is not the outcome of a single policy but relies on a set of policies that work together to shape innovative behaviour. Furthermore, habits and practices interact with polices, so when designing effective policies, the habits and practices of the people affected need to be taken into account (Mytelka, 2000). For example, the introduction of a more participatory approach to research is often ineffective unless scientists change their habits and working practices. 

A good example of that change is the introduction of the Participatory Market Chain approach in Peru by promoting pro-poor innovation for linking resource-poor farmers to markets (Devaux, 2007). The Participatory Market Chain Approach’s objective is to bring diverse partners together for stimulating market driven innovation through stakeholder platforms to promote interaction and potential collaborative actions around market opportunities by a framework of innovation systems. The Stakeholder platform promotes interaction and collaboration of diverse range of actors by providing space for interaction to reduce conflicts, build trust and lead to join action; facilitating linkages between farmers and other public and private actors and; supporting small farmers to take advantage of market opportunities (Thiele, 2006). The approach is innovative and transformational because it introduces and endorses new concepts; promotes and facilitates partnership and alliances with diverse actors and finally; supports experimentation with new forms of organizations (CIP, 2008). 

On the other hand, a profound study of the dynamics of innovation is needed. This includes the study of non-state actors in relation to, separate from, or even in spite of public sector research organizations. Several studies (Hall et al., 2002, 2004) attempt to do this, representing an important directional indicator for the literature. But more study is required on heterogeneity among non-state actors, changes in the institutional contexts in which heterogeneous actors operate, and alternative forms of interaction among various actors. (Rajalahti, Janssen, & Pehu, 2008). 

Thank you for taking your time to read my comments

Silvia Sarapura
Florence Rolle from the FAO Liaison Office for North America, USA
Hi everybody,

I would like to encourage people to read this year’s SOFA. I had the chance to listen to Terry Raney presenting it on several occasions this week and I think that this report has a few key messages that we as FAO staff should portray; the first key message is to bring clarity regarding a few key statistical data about women. The data that is repeatedly indicated in many reports, is that 60 to 80% of the agricultural labor force in developing countries is made of women. This data is not accurate and the report shows that in fact women comprise in average 43% of the agricultural labor force in developing countries. Same issue exists with land ownership. Terry also indicated that it was not possible to assess the accuracy of the usual figure provided on the contribution of women to food production as food production is an intertwined mix of men’ and women’s activities in many parts of the world and therefore women contribution to food production is impossible to actually evaluate. 

The reality is much more nuanced and even if the figures are not as extreme as people used to say, the report provides a very convincing case for closing the gender gap.

Best

Florence

Senior Liaison Officer

FAO Liaison Office for North America
Benone Pasarin from the University of Agricultural Sciences and Veterinary Medicine Iasi, Romania
Providing women access to agricultural technologies, financial services, land areas, training and other resources could decrease, up to 150 millions, the amount of people touched by famine, as a FAO report stated in Rome, during March, 2011.

Thus, through a simple measure, such as an equilibrated access granted for both women and men to certain instruments, like financial resources, education or agricultural lands, could enhance, by 2.5 to 4% the agricultural production in the developing countries, contributing thus to a decrease of people threatened by famine, by 12 to 17%, which means 100-150 millions of persons, respectively.

“The arrest of women discrimination is a compulsive step to be taken, in order to win fight against famine”, said, Jacques Diouf, general secretary of FAO.

A report published on 8 March (international women day) revealed that women participate with 43% into the labor force in agriculture, especially in the developed countries. Usually, the women in the rural areas run seasonally or short/scheduling poor paid jobs. Meanwhile, the yield of agricultural lands that women take care of, are lower than those maintained by men, due to women reduced access to certain tools, equipments and technologies, compared to big farmers.

On the other hand, in all areas, women have less access to lands than men, knowing that, in the developing countries, women land ownership is between 3 and 20%, among land owners.

The statistics in Romania revealed that women live longer and also work more than men. Thus, from all Romanian women, just 68.3% are employed and most of them deal with agricultural jobs and activities, while very few run their own business. Throughout last years, all occupied human population in Romania reached 9.66 million persons, in which 4.425 were women (45.8%). Over a million women work in agriculture. Almost half a million women deal with intellectual or scientific preoccupations.

A study related to the training level among women revealed that 1.6 millions graduated high-school, almost a quarter of million graduated post-training after high school and almost 670 thousands graduated higher education. Related directly to agriculture and food safety, most of the women in rural area deal with backyard activities, like growing vegetables and rearing domestic animals, while men works on large field cops. However, many Romanian women are highly educated and trained to provide support in agriculture, acting as Engineers (Agronomists, Horticulturalists, Animal scientists and breeders), Veterinarians, Food Safety inspectors and Food-Processors, Educational and administrative staff. Many women are also involved in state administrative structures, like consulting organizations, agricultural directorates and so on. Despite this situation, is needed to provide more training activities to women in rural areas, to gather them in women associations to support each other in terms of logistics and knowledge. There were also run some programs of reviving old traditional habits and crafts, as collateral agricultural activities perfectly suitable for rural communities.

It could be stated that in Romania, women are not discriminated and are even encouraged to train and prepare themselves to acquire better practical and theoretical knowledge level, then to apply their know-how within the agricultural activities.
Prof. Benone Pasarin, Ph.D.

Dean
The University of Agricultural Sciences and Veterinary Medicine Iasi

Faculty of Animal Sciences

Romania

Iris Cecilia Ordóñez Guerrero from the Universidade Estadual de Campinas, Brazil [1st contribution]
Estimados amigos,

Respecto a la pregunta 1 ¿Qué políticas han funcionado o fallado para alcanzar una mayor igualdad de género en la agricultura? ¿Por qué y con que consecuencias?. ¿Cómo podemos “nosotros” promover el diseño e implementación de políticas agrícolas que sean conscientes y capaces de transformar las cuestiones de género?

En Sudamérica, específicamente en Brasil, una de las políticas que a mi ver esta teniendo suceso en la promoción de las igualdades sociales es el programa Bolsa familia, programa de trasferencia de renta con condicionalidades criado en 2003, que beneficia a las familias pobres e extremadamente pobres de este país y que otorga el beneficio económico a las madres de familia. Aunque el programa no tiene como objetivo directo la igualdad de género en la agricultura indirectamente contribuye a éste pues muchas de las madres beneficiarias son mujeres agricultoras que cuidan de su familia através de su producción agrícola de subsistencia y al benéfico económico del bolsa familia. Otra política también importante es el PRONAF Mujer (Programa de Fortalecimiento de la Agricultura Familiar) que es una línea de crédito que el gobierno otorga a las mujeres agricultoras para actividades agrícolas como no agrícolas.

Y respecto a como podemos promover el diseño de políticas agrícolas capaces de trasformar la cuestión de genero, pienso que una forma de promover esto es haciendo muy nuestro el reto de conseguir una sociedad igualitaria y justa sin ningún tipo de discriminación, tratando, desde la ubicación en la que nos encontremos (sociedad civil, gobierno, sector privado), de aportar para el cambio, apoyando y sensibilización a las mujeres para la búsqueda de sus derechos y tratando de apoyar a que las mujeres estén mas presentes en la vida política y en los espacios de toma de decisiones..

Abrazos

Iris

FEAGRI-UNICAMP

Translation in English

Dear friends, 

Regarding question #1 What policies have worked or failed to achieve a greater gender equality in agriculture? Why and with what consequences?. How can "we" promote the design and implementation of agricultural policies that are gender oriented and able to transform gender issues?

In South America, specifically in Brazil, a policy which I think is having success in promoting social equality is the Bolsa Familia program. It is an income transfer program, under certain conditions, established in 2003, which benefits the poor and extremely poor in this country, oriented at giving economic benefit to the mothers. 

Although the program is not aimed directly to gender equality in agriculture, it indirectly contributes to this equality, since many of the mothers beneficiaries are women farmer caring for their families through subsistence agricultural production and the economic benefits of Bolsa familia. Another policy also important is PRONAF Mujer (Program for Strengthening Family Agriculture) which is a line of credit the government gives to women farmer for both farming and non farming activities.

And regarding how can we promote the design of agricultural policies capable of transforming the gender issue, I think that one way of promoting this is taking very seriously the challenge of achieving an equal and fair society without any type of discrimination. Trying from wherever we are (civil society, government, private sector) to push for change, supporting and creating awareness for women in search of their rights and trying to support more presence of women in political life and in decision-making spaces.

Hugs 

Iris

Meena Bilgi from India [1st contribution]
Dear All

Women farmer’s fairs – An effective technique for transition from invisibility to recognition and empowerment of women as “farmers” – A case. 

The description is about an initiative and wider impact of organizing “36 Melas (fairs) from 2000-2003, as part of "Training of women in Agriculture project" specifically for women farmers to put across the fact that even though the women farmers contribute a lot in household and national food and nutrition security, yet they are neither visible nor recognized as farmers. The fairs provided them a much bigger platform where they could interact with farmers from many villages and other stakeholders and establish linkages in agriculture and allied activities. 

The fairs were organized across 17 districts of Gujarat under the Indo-Dutch project (1990-2004) “Training of women in agriculture” with focused attention on roles of women in agriculture and their increased access to improved agricultural knowledge, skills and technology. The project involved institutional and village level trainings, specialized trainings, exposure visits; within and outside the State, women farmers fairs, formation of women’s groups as charcha mandals (discussion groups), training of conveners of women’s groups, pre-seasonal camps and sharing workshops. Need based trainings of specially appointed staff for the project, Gender sensitization trainings of district/state level officials, district coordination and state level empowerment committee meetings and intermittent evaluation of the project were other important components. The project was carried out by district level farmer’s training centers (FTC).  

The fairs was collaborative effort of stakeholders; Government departments, private sector, NGOs, bankers, academic institutions, policy makers, scientists, farmers both men and women and interested individuals and groups. Due to extremely less budget in the project allocated for women’s fairs, and more so to make the event relevant for fulfilling its objective, it was decided to involve all district level functionaries. The proposal of organizing the large scale fairs was explained in district coordination committee meetings first in Junagadh district where the Deputy Director of FTC was very dynamic. The idea was appreciated by the stakeholders and the FTC could raise sponsorship for all that was needed to organize the fair - tents, food, water, transportation, accommodation, music system, exposure visits to nearby demonstration plots, laboratories, cultural programmes etc. The fair therefore could be organized for three days because of unexpected and huge sponsorship support. The farmer training centre was the venue for the fairs-this was deliberately decided so that the farmers from far flung villages who never got chance to take trainings at the centre at-least know that such a training centre exists in their district, moreover the men farmers came to know the place where their wives were trained. 

A variety of activities ranging from debates, quiz competition, presentation by women on translating new learning’s to practice, face to face interaction of women with scientists, academicians and policy makers, games, exercises, cultural programmes etc. were organized. The district level functionaries put up about 30 stalls related to technologies in agriculture and allied activities including schemes for farmers from the Government and banks as well films on the subject. A mobile soil and water testing laboratory did ‘on the spot testing’ and guidance to the farmers on soil health. 

About 100,000 people from Junagadh and neighboring districts visited the fair over three days including the officials from Agriculture and other line departments, Academicians, NGOs staff, private sector etc. Interestingly, the local people – the farmers from surrounding Wadis, universities, schools, residents did not hesitate to host all those farmers who came from far flung villages and neighboring districts. This fair had tremendous spread effect across the State and the FTCs in all project districts could raise sponsorship and collaboration to organize such fairs in their districts for three years. Depending on the sponsorship raised, they organized fairs for 1-3 days.  

The ‘fairs’ initially sanctioned for 12 districts could also be organized in additional 5 districts on demand by the farmers and district authorities and there-after mainstreamed as an important component of women farmer’s training programme after Dutch funding stopped. This certainly indicate that the fairs is one of the effective techniques for transition from invisibility to recognition of women as “farmers” and for sensitizing men farmers and officials towards the extensive roles that women play in food, water and nutrition security

Meena Bilgi

Backstopping and Monitoring Consultant (1999-2004)

Indo-Dutch- “Training of Women in Agriculture” 

India 

Tissa Warnasuiya from Sri Lanka

Innovative & Catalytic Ideas for Programs & Projects for Enhancing Rural Women’s Agricultural Roles, Output & Livelihoods

Home gardens constitute a key component in rural agriculture which is under the domain of women. These are traditionally viewed as mere subsistence units cater to food & nutrition and medicinal needs of households. However, home gardens can be elevated from subsistence level to an enterprise level through a triple strategy.

First, is intensification of production-system by establishing multi-canopy structure depending on preference towards shade & sunlight.  Home gardens of Central Sri Lanka popularly known as ‘Kandyan Forest Gardens’ provide a historically proven model in this regard. This model insures household incomes from a variety of products irrespective of market fluctuations while assuring a regular production pattern.

Second, is value adding within the home garden itself, may be either with traditional or improved technologies, for enhanced incomes. Value adding endeavors consist of processing, storage and even packaging with traceability information required by markets. Economies of scale can be achieved through clustering home gardens within natural or revenue villages.

Third, is the design of planting arrangement resulting in a scenic landscape of fruits & vegetables.  These edible landscapes will be the draw cards of customers to a variety of home garden products. These also have the potentials of attracting visitors for viewing pleasure or training & educational purposes. Thus, home gardens can expand their horizons towards agro-tourism, provided they are clustered within a contiguous area. ‘Agro-park’ opened to public about five years ago by Sri Lanka’s Department of Agriculture,  provide ample evidence to the reality of the ideal of edible landscapes.

All above strategies not only enhance income of women, but also change their agricultural roles towards multi -faceted entrepreneurs from subsistence oriented primary producers.
Tissa Warnasuriya

Former Secretary, Ministry of Agriculture, Sri Lanka
Famara Diedhiou from FAHAMU, Bureau Afrique de l'Ouest, Senegal [1st contribution]

Bonjour à toutes et à tous

Dans un projet de promotion des innovations paysannes au Sahel nous avons travaillé avec des femmes de Fatick (région centre du Sénégal). Leur groupement comprenait 64 membres dont 6 hommes seulement. L'approche Développement Participatif des Innovations a été mise en œuvre. Dans cette zone de Fatick, il y a beaucoup de dépressions (vallées) utilisées pour la culture du riz. La sécheresse aidant, le sel a pris le dessus sur les terres cultivables et les semences ont commencé à se faire rares. En reconstituant l'histoire de la riziculture dans la zone, il est apparu que les femmes étaient dépositaires de cette culture. 

Les plus vieilles ont soulevé deux principales causes à la précarité qu'elles vivent présentement:

· d'abord et surtout la non maîtrise des itinéraires techniques des semences

· ensuite la rareté de l'eau.
Partant de leur propre solution (celle des femmes de la zone), l'équipe technique du projet a demandé une reconstitution du capital semencier de la zone. 

Des séances d'animation par quartier et par village ont permis aux unes et aux autres de mettre à disposition les semences performantes et maîtriser celles dont elles disposent. 

Le comité en charge de la collecte est mis en rapport avec l'ISRA (institut de recherche) pour faire des tests variétaux.

Les tests sont faits sur une zone aménagée (zone inondée, zone de plateau et zone intermédiaire). Suite aux tests le groupe composé de chercheurs, de paysannes et d'agent d'ONG à pu caractériser 13 types de variétés de riz.

Les femmes ont mis en place un système de banque céréalière et au bout  de trois ans, elles sont devenues des vendeuses de semences. La période de soudure est passée en moyenne de 7 mois à 2mois, si non certains ménages sont totalement excédentaires en riz. Aujourd'hui ce groupement basé à Ndoff est -Fatick- échange même des semences avec des groupements de  la Casamance (Sud du Sénégal).

L'expérience montre alors que le savoir endogène, s'il est respecté et mis en valeur peut régler pas mal de problème alimentaire.

Nous sommes ouverts aux questions d'éclaircissement. 

Cordialement

Famara DIEDHIOU

FAHAMU, Bureau Afrique de l'Ouest

www.fahamu.org
Translation in English 

Hello to you all

In a project to promote innovations by farmers in the Sahel we worked with women in Fatick (a central region of Senegal). This group consisted of 64 members including 6 men only. The approach “Participatory Development Innovations” has been implemented. In the area of Fatick were we worked there are many depressions (valleys) used for growing rice. Due to drought, salt has taken over arable land and the seeds have started to become scarce. By reconstructing the history of rice cultivation in the area, it appeared that women were custodians of this crop. 

 The older women raised two main causes to explain the precarious situation they currently live:

· first and foremost the absence of technical knowledge on seeds
· then the scarcity of water.

Basing on the solution proposed by the women in the area, the project's technical team has asked for a replenishment of seed stocks in the area.

Group sessions by district and village have helped each other to make available efficient seeds and control those at their disposal.

The committee in charge of the collection of seeds was put in connection with ISRA (Research Institute) for testing the varieties.

The tests are conducted on different controlled areas (flooded area, the plateau region and intermediate zone). Following the tests the group, consisting of researchers, farmers and NGO staff, have characterized 13 types of rice varieties. 

Women have established a system of grain bank and after three years, they became sellers of seeds. The lean period is increased by an average of 7 months to 2 months, while some households have rice in excess. Today this group, based in Ndoff (Fatick) trades seeds with other groups in Casamance (southern Senegal).

Experience shows that indigenous knowledge, if respected and valued, can solve many food problems.

We are open to questions of clarification.

Cordially

Famara DIEDHIOU

FAHAMU, Bureau Afrique de l'Ouest

www.fahamu.org
Mohammed Hussein Allagabo from the Ministry of Animal Resources and Fisheries, Sudan

I think this is a very hot issue during this international food crisis. We must to increase our global food production to realize the food safety in the world.
My participation depending on two concepts:

1- Concept No (1):

A  woman plays big role in agricultural activities to fill gaps in food production especially in developing countries, for example in Sudan in rural areas a woman considers a pillar of her family because she works in field to in plant crop ,vegetables and rearing animals.

2- Concept No (2):

In the most countries round the world women population is more than men population, so we must take care about women and give them a confidence, encourage policies and full support to reach to the extreme efforts and participation of women in society.

Dr. Mohammed Hussein Allagabo

Ministry of Animal Resources and Fisheries, Sudan

Undersecretary Technical Office Manager
Stephen Adejoro from for Zartech Limited, Nigeria

Last year my contribution to this topic is still very much relevant in Nigeria, and the relevancy has turned into a political campaign and awareness that women also must be politically empowered. A political party in Nigeria has a women initiative wing that is pioneering the policy of a political structure that will concede up to 30% power sharing to women in Nigeria

This ideology will ultimately alter the financial and social recognition of women in our community. It will offer them the will, economic and political influences to amend many age long rules that encourage gender marginalization in Agriculture investment holdings in Nigeria

For continuity therefore I am representing the edited version of my contribution last year below. (to Call for Ideas & Inputs - Women in agriculture and rural development - 24.05.2010 to 11.06.2010, Ed.)
Thank you for generating discussion on this critical issue of gender marginalisation, especially in commercial livestock production. Are women marginalised or discriminated about in economic empowerment to improve their assets and working capital in livestock production?

In Africa, the traditional ownership of a group of livestock such as the small ruminants, poultry and the micro livestock are owned by women for the purpose of meeting economic demands in home as well as providing livestock food for the family. In Nigeria the tradition of keeping chicken and micro livestock are the portfolio of women who keep their stock as scavengers, until the colonial government introduced a genetic improvement through the Cock exchange programme, local Cocks are withdrawn and replaced by improved Cocks for genetic improvement of the local Henhis was the beginning of the commercialisation of poultry in Nigeria, as average hen housed increased from the traditional 50eggs per annum to about 75 eggs thereby enhancing the financial status of women

Women supportive role and the erroneous believe that economic power belongs to men contributed to the economic and gender marginalisation of women in livestock production in many developing countries

The lack of access to loanable funds due to the limitations of collaterals, reversed the leadership role of women in livestock production in Nigeria, Men especially used their economic and asset advantages to highjack the commercial livestock enterprises and kept women to the backyard scavenging type of livestock rearing.
A few improvement that were made by some women in Nigeria was due to the advantage and access to knowledge acquisition and capacity improvement through education, which enabled these women to acquire assets and fund.
There is an urgent need to rescue women from this traditional oppression by good government and pressure group such that women opportunity to education and training improves.

Without good training on livestock production, the fund may not be well managed, and the intricacy of modern feeding and bio security may pose constraints to economic advancement of livestock owned by Women.

Presently the ownership structure of commercial poultry in the South West traditional home of commercial poultry in Nigeria is in the ratio of 80%Male and 20% Female of which about 90% of the females are educated. So proper education and training become strengths for potential women who intend to commercialise agriculture. I strongly believe that NGO for capacity development in agriculture should focus on training rural women from the local government level. Similarly the mission houses can group and educate women on the viability of livestock enterprises. But how do we resolve the problem of funding and assets creation? I believe that this problem is very peculiar to the developing world where women play a major role in the nourishing and in morale upbringing of children. In fact, the effect of HIV on males counterparts in many Third world countries are gradually shifting the home and upbringing responsibilities of children to women in some Third World countries. It is therefore mandatory that government by legislative measures must capture the need for land and assets inheritances for women in other to minimise this constraint in developing countries

I need to equally mention that in Nigeria the 20% of women in poultry often have a better result in terms of steady growth, working capital growth and they have a good history of repayment than the men counterpart. These women acquired their assets from savings after years of working, but not all women have this kind of opportunity and how do we manage their situation?

This brings me to the suggestion that NGOs for training and empowerment must spring up for these challenges. International funding organisation must allocate quantum of fund for women in agriculture with specification for rural women training and cheap loan to improve their holding

Thank you for bringing this problem for Discussion

Dr Stephen Adejoro

Independent poultry consultant

Head of Market and Research for Zartech Limited
Edward Mutandwa from RDA, RwandaRDA, Rwanda

Dear Colleagues,

Firstly, I would like to pass my warmest greetings to the FSN Forum coordinators and members after a lull in participation. I must say that this is one of the most interesting topics I have seen so far this year. I have been going through each of the contributions made thus far and noticed that many of the members agree that women have been precluded from mainstream development for generations. I would like to corroborate these observations by providing some of my experiences in Rwanda. If women are going to be integrated into the development process, it must start at the policy level. In Rwanda, the government has aligned their Vision 2020 policy around the Millenium Development Goals. This document clearly outlines how women will be involved at all phases of programs and projects. Having made a clear policy, it is important that there must be commitment and goodwill to ensure that documents are translated into reality. A typical program that I found interesting is called "Girinka Munyarwanda". This program involves the provision of cows to needy households. Through milk, meat and manure, households get income to meet the various social and economic needs. This program has a clear framework for identifying beneficiaries. Beneficiaries are not identified by "outsiders". Instead, local leaders, district officials follow a transparent methodology whereby households are ranked according to the amount of assets owned particularly land and related infrastructure. Women headed households are mainly the focus of the program. This program of rating households is called UBUDEHE and it helps to rank people into various categories of poverty which is consistent with the existing social and economic situation. This is especially important since poverty can have different meanings in different places and contexts. 

It helps not only to empower women since cattle have a socio-cultural role but also it has a multiplier effect on the family. Ultimately, when women are empowered it is possible to achieve a greater impact on food and nutrition security on families since they traditionally command such roles as food preparation and distribution in many poor households. Some studies have already shown that there is a correlation between the incidence of child malnutrition and participation in the program.  

It is also important not to only focus on one program but other related programs. For instance, the probability that a woman headed household will own a cow will also depend on the availability of land (for growing animal feeds) meaning that a related policy on land ownership must also take into account the land tenure systems. It will also depend on the availability of funding for infrastructural development, so access to credit becomes key. Policies must therefore complement each other to ensure that all aspects of livelihoods are taken care of.

 

Thanks,

 

Edward Mutandwa

RDA, RwandaRDA, Rwanda
Reply to week II by Jennie Dey de Pryck, facilitator of this discussion
Dear Forum Members,

The second week’s discussion was even more dynamic than the first, with a number of contributors elaborating points raised last week to enrich the debate or opening up new issues.  As this week’s discussion draws to a close, I’d like to provide a brief summary and flag a few issues.    I was particularly struck by the obvious concern and caring of all the participants – both men and women – which shows that we need, and indeed already have, a core partnership among women and men development practitioners to tackle pervasive gender inequities and promote women’s empowerment in agriculture. 

Many of the contributions this week showed that the issues are much more complex than often thought, and that more nuanced and better targeted policies and programmes are needed.  For example:

1.  Policies are key, but need to be coordinated, integrated and coherent. 
Several participants insisted that if we are serious about closing the gender gap in agriculture, we must start at the policy level.  And to succeed, we need more women in decision-making positions, for which positive discrimination measures may be essential. But Lizzy Igbine (from Nigeria) expressed her frustration that many policies designed to stimulate agricultural development are inconsistent, not relevant to the concerns of the men and women who till the land, and are often not even adequately understood by the policy makers themselves or those who implement them.  Mohammed Hussein Allagabo stressed the need for policies and programmes to support women’s agricultural work in Sudan. Edward Mutandwa from Rwanda emphasized the need for complementary policies – e.g. if governments aim to strengthen women’s role in livestock production (a traditional female role in many developing regions), they need also to ensure policies that give or protect women’s rights to land, communal pastures and forests, credit, training etc. This might seem obvious to many of us, yet so many government ministries or departments operate  as separate “silos” with little understanding of or regard to others.  Prime Ministers’ offices and planning ministries which should have a wider watch on these holistic issues, need to be made more aware, accountable and responsible.  How???

2. The common focus on cereal production is not enough either to ensure food security and nutrition or to reduce the gender gap in agriculture and empower women: 
Various arguments were put forward.  For example, Subodh Kumar pointed out in India the total annual cash turn-over of milk is estimated at Rs132 thousand crores which exceeds the combined turn-over of wheat (about Rs 50 thousand crores) and paddy (about 75 thousand crores). If we add poultry, goat, sheep rearing to cattle rearing, which are primarily female domains of employment, animal husbandry emerges as the largest potential area of economic independence and empowerment of women. 

Edward Mutandwa describes an interesting programme in Rwanda to give a cow to needy households, and female-headed households are the main focus of the programme. Isaac Adodoadji mentions FAO assistance in helping Ghanaian women farmers improve their yields of cowpeas, one of the priority staple crops in Ghana. Shashi Kumar reminds us that poor women often supplement family food (with a surplus for sale) by gathering wild foods that contain vital vitamins and minerals.  This type of ‘hunger food’ is particularly important in famines, droughts or other disasters.  

Several contributors (including Isaac) stress the vital importance of employing an integrated approach that deals with all other processes along the value chain.  Women’s roles vary not only by region, farming/production system and culture, but also by wealth and education.  Thus in some areas women may play key roles throughout the value chain, whereas in other areas they may be specialized in certain aspects of the value chain.  For example, in some countries (e.g. South Asia and the Near East), women may play a lesser role in the field production but are responsible for much of the post harvest processing. In the fishing sector, men tend to predominate in capture activities but women often play the key role in processing and marketing.

With regard to the marketing aspects of  agricultural value chains,  Silvia Sarapura tells us about the Participatory Market Chain approach in Peru, a pro-poor innovation to link resource-poor farmers to markets. It provides a stakeholder platform that promotes collaboration among a diverse range of actors by providing space for interaction to reduce conflicts, build trust and lead to join action; facilitating linkages between farmers and other public and private actors and; supporting small farmers to take advantage of market opportunities. She doesn’t mention the type of involvement of women, and how gender sensitive this approach is in practice – information that would be most interesting for us all !! 

3.  Rural women are not always the poorest

Viviane Goulivas highlighted that in development discourse women are often presented as poorer than men. She argues that if we look at women’s overall contribution to agriculture and food security throughout the value chain, then they are often not the poorest.  She notes that in Côte d'Ivoire, women are the leaders of food commodities in the value chain. They manage important cash flows generated by their businesses in the food sector. She highlights the need for more and better data, and better data collection methodologies on this, especially as such women are often operating in the informal sector where they tend to be “invisible”.

 Still on the data issue, Florence Rolle is right to remind us that the often-repeated statements that women represent 60-80 percent of the agricultural workforce are not borne out in fact. But although, as she points out, the global average is 43 percent, this masks huge variations between regions/continents and among countries (and even regions within countries) within the different  regions/continents.

4. Rural women are not a homogeneous category

Although this seems such an obvious point, in practice statisticians, policy makers and development practitioners often continue to ignore the different roles that rural women play in the agricultural value chain, as well as in rural family dynamics and societies. It is vital to take into account the intra-household allocation of resources and responsibilities.  Carla Mejia draws attention to a study on two private irrigation schemes in her native Ecuador by Bastidas (1999) who concluded that only by analyzing closely the intra-household dynamics and urban/rural background that affect women in the different types of households (single parent, small children, age) could women’s involvement in irrigated agriculture be fully explained. Other implications were highlighted by Silvia Sarapura who stressed that women heading a household (female-headed households) and (married) women (members of male headed households) were likely to have their own interests and priorities.  It is not enough for statisticians, researchers or policy makers to differentiate between female-headed and male-headed households. It is also vital to develop and apply methodologies to capture data on women’s access to resources as well as their agricultural roles, incomes and decision-making powers in male-headed households!

5.  More on land tenure and inheritance practices

Kodjo Dokodjo returns to this issue again this week.  He notes that the situation of women is changing in the Sub-Saharan Africa where increasingly in many countries, both women and men have equal rights to inherit land of their own families even if these laws are not always implemented, especially in more remote areas. This is certainly a welcome change, but this does not give women inheritance rights to their husband’s  land (or land in their husband’s village).  We know from a number of studies that women who have moved to live in their husband’s village can be very vulnerable if he dies or if they divorce.  In such cases, the women may have to chose between staying and borrowing land from their children who inherit or have primary rights, or, if this is not possible, leaving their children and moving back to their communities of birth. 

Adel Cortas also notes the inconsistencies in women’s land rights in Lebanon where Muslim women farmers are entitled to half the amount inherited by their brothers, while Christian women farmers have the same rights as men. While this is the situation prevailing in Lebanon and, as he says, such inequities are grossly unfair within a single country, this does not mean that Christian women in other countries necessarily enjoy the same equality with men. See, for example, a discussion of these issues by Marzia Fontana in FAO-IFAD-ILO Gender dimensions of agricultural and rural employment: differentiated pathways out of poverty, 2010 (available in the website - www.fao-ilo.org).

6.  Agricultural labour

Stan Petrescu and Benone Pasarin draw our attention to the situation of rural women in Europe – who so often are forgotten as our thoughts tend to lie with the developing country women.  While in the European Union as a whole, agriculture is the fifth largest employer of both men and women, about 5% of the total workforce and the seventh largest employer of women, the rates are low compared with much of the developing world. However, agriculture is a major employer of women in countries such as Greece and Portugal and many of the former socialist member countries of the EU such as Romania. Typically, a farm in Europe is a family matter, often worked by a couple, with the wife helping her husband with many daily tasks, so women play a helping rather than managerial role. Benone argues that women are not discriminated against in Romania particularly in terms of access to higher education and professional  jobs in agriculture (though Stan implies they are, including in terms of receiving lower wages than men). My question is that if women are having such a “good” time, then why is there such  heavy migration of women out of agriculture into trade and domestic service, including in other EU countries?  

7.    Agricultural education, extension and research

A number of contributors stressed the need for gender-sensitive agricultural education and extension. Carla Mejia insisted that such programmes should take into account the different roles that women have in the rural family dynamics and societies. Charles Lagu (last week) had emphasized that education and mainstreaming gender in agriculture should address deeply rooted patriarchal traditions. Subodh Kumar calls for training of women in eco friendly sanitation, animal husbandry and rural health practices.

Addressing the issue of how to go about this effectively, Adel Cortas stresses the need in certain cultures (for example in Muslim countries) for Ministries of Agriculture to have a core team of well-trained and experienced women agricultural extension staff since male extension staff would not be permitted to enter women’s farms and conduct their work in extension properly. Jindra Cekan reminds us of women's time poverty due to their multiple tasks (hauling water and wood for hours each day, cooking, childcare, healthcare and educational supervision) which agricultural extension workers need to take into account when scheduling trainings. 

Raymond Erick Zvavanyange recalled his experience in Zimbabwe where many women joined his courses and became "model farmers", learning new skills which they then shared with and disseminated to other women.  While this is a good start, he thought it also essential to find out why other women did not attend training meetings or qualify as model farmers. He also found that the most successful projects were those with short production cycles, such as chicken, guinea fowl and turkey projects. Finally, he mentioned the importance of  modern information communication technologies (ICT) and how these can bring timely information on markets or new technologies although he did not draw out the gender implications.  ICT is proving a very important growing area for development, and holds considerable potential for improving gender equality. For example, ILO’s CoopAfrica programme in Sub-Saharan Africa has supported, inter alia, projects that enable women to conduct financial operations in their Savings and Credit Cooperatives through mobile phone, and a very interesting project run by the Kenya Marine and Fisheries Research Institute that enables women fish processors-traders in the Lake Victoria area to tap into the new fish market information network (established by the Institute with CoopAfrica support) with their mobile phones.  These women are now better equipped to attract and negotiate with the fish brokers with the result that the prices they received for their fish have risen  by 20%.  

The most innovative approach, in my view, was that of the women farmer’s fairs in Gujarat, India, described by Meena Bilgi.  These provided women farmers a much larger platform where they could interact with farmers from many other villages and other stakeholders and establish linkages in agriculture and allied activities. These are organized as part of an Indo-Dutch project “Training of women in agriculture” which focused attention on roles of women in agriculture and improving their access to improved agricultural knowledge, skills and technology. The fairs were a collaborative effort of stakeholders: policy makers, government departments, private sector, NGOs, bankers, academic institutions, policy makers, scientists, male and female farmers and interested individuals and groups. The farmer training centres were the venue for the fairs so that the farmers from more distant villages who had not yet been able to participate in any training sessions at the centre at least know that such a training centre exists in their district. Moreover men farmers came to know the place where their wives were trained.  The district level officials put up about 30 stalls related to technologies in agriculture and allied activities including schemes for farmers from the Government and banks as well films on the subject. A mobile soil and water testing laboratory did ‘on the spot testing’ and gave guidance to farmers on soil health. 

So far little has been said on the linkages between research and extension though clearly the role of research in developing improved gender-sensitive technologies is crucial to close the gender gap in agriculture.  Silvia Sarapura mentions an important point -  that public/private research and extension providers are increasingly tapping into the farmers’ own innovation systems – something that needs further strengthening. However, she does not draw out the gender implications.

8.   Health and agricultural development

This is an issue raised by Carla Mejia who notes that maternal mortality rates for developing economies are still high, as is infant mortality due to lack of access to health care. Thus, programmes that promote disease prevention and maternal and child health are essential, inter alia, to ensure that women contribute fully and sustainably to the agricultural sector.

An issue that has not yet been raised in the discussion is that women tend to be more affected than men by the HIV/AIDS pandemic, (not only as victims but also as widows (often expelled from their husband’s land) and as carers, which undermines their agricultural work (FAO and ILO are undertaking a lot of work in this area – see their websites.).

In another vein, Stan Petrescu notes that women working in agriculture can be exposed to the same hazards and risks as men workers, but that some of these risks (for example pesticides and biological agents) can be more serious for women due to their impact on fertility and on pregnant and lactating women.  For a discussion of these issues in the context of gender differences in child labour in agriculture, see the FAO-IFAD-ILO Gender and Rural Employment Policy Brief  7 - Breaking the rural poverty cycle: Getting girls and boys out of work and into school. 2010,  (available on the FAO-ILO website: www.fao-ilo.org).

9. Women’s organizations and empowerment – do the two necessarily go together?

Silvia Sarapura stresses the distinction between “institutions” and “organizations”, but doesn’t elaborate. For those of you interested in having a clear definition of  the two terms, I recommend 2 FAO publications:

Disaster risk management systems analysis by Stephan Baas, Selvaraju Ramasamy, Jennie Dey de Pryck and Federica Battista, FAO, 2008. 

Rapid guide for missions: Analysing local institutions and livelihoods. Guidelines, by 

Alice Stewart Carloni, FAO,2005.

If we consider the conceptual and practical issues involved in understanding how institutions (in the sense of norms, beliefs, values) affecting the gender-differentiated  control  of productive resources and stereotypes about men’s and women’s roles in agriculture,  can undermine efforts to close the gender gap in agriculture and promote women’s empowerment, I would recommend a recent article by Naila Kabeer, Women’s empowerment, development interventions and the management of information flows  in the IDS Bulletin Vol 41, No. 6, Nov 2010.

Turning now to practical ways of supporting women’s organizations, or women’s roles within mixed organizations, and women’s empowerment, the tone was set by Sharonrose Barber-Sinclair (many thanks, Sharonrose, for taking a break from  re-settling your family in Wellington following the horrendous recent earthquake in Christchurch to participate in this Forum discussion).  As a Maori woman, she is right on cue to insist that the role of “outsiders” is to provide tangible support to help rural women organise themselves on the ground, in their communities, regions and nations so that they are able to:  (1) empower themselves to lobby for reforms in laws that discriminate against women, (2) establish lasting networks to provide mutual support, including obtaining/establishing and sharing resources, such as seed banks, equipment, or sustainable production techniques and information; and (3) recognize their own self-activating power to exercise their rights for self-determination.

A number of contributors saw the need to support women’s groups (Subodh Kumar for extension education in animal husbandry and rural health and sanitation practices in India, Kodjo Dokodjo for the agricultural production, processing and credit in Togo, Abdellaziz Bellouch regarding the creation of women’s cooperatives in Morocco). 

But there was general agreement that despite the considerable ongoing activities in these areas, much better coordination and involvement of self help groups are required on a more organized basis. This is all the more challenging, Viviane Goulivas notes, because much of rural women’s work is in the informal sector, and is less “visible”, and such labour legislation as exists is often not applied.  

a)
Effective ways of empowering women without upsetting cultural  norms and creating conflict
Josephine Wanjiru argues that while there is a need to tackle the issue of equitable land tenure for women producers (e.g. through joint titles) Kenya has found a way of helping women venture into food value chain without upsetting the culturally defined land ownership status quo, by facilitating women's access to financial resources through the Women’s Enterprise Fund.  Food value chain initiatives are often supported by Microfinance Institutions (see Oikocredit women empowerment report 2009) or through private and public institutions partnerships.  

Mohamed Kebeh reminds us of the example of ICRISAT in Niger given last week that demonstrated the success of a women's group in negotiating and operating a 20 year land lease that shows how support for organizational change can complement other initiatives.  Famara Diedhiou describes an innovation by a farmer group in Senegal with 64 members including only 6 men.  Using a “Participatory Development Innovations” approach, the project helped the women rice farmers replenish their seed stocks and establish a seed bank – so they can even sell seeds to other groups.  Since women were the traditional rice farmers, men farmers apparently supported women’s roles in this endeavour.

In another vein, Tissa Warnasuiya tells us about an innovative programme in Sri Lanka to

raise  women’s traditional subsistence home gardens to an enterprise level by (1) intensifying and diversifying the production-system by establishing a multi-canopy structure depending on preferences for shade or sunlight, (2) adding value through processing, storage and even packaging with traceability information required by markets, and (3) arranging a scenic landscape of fruits & vegetables which  also attract customers and visitors for tourism or training & educational purposes. These strategies not only enhance women’s incomes but also change their agricultural roles from subsistence oriented primary producers to multi -faceted entrepreneurs.

A different approach is given by Iris Cecilia Ordóñez Guerrero  who tells us that Brazil’s Bolsa Familia programme,  an income transfer programme established in 2003, provides economic benefits for poor  mothers.  The programme contributes indirectly to gender equality in agriculture since many of the beneficiaries are women farmers caring for their families through subsistence agricultural production and the Bolsa familia.  She also mentions the PRONAF Mujer (Programme for Strengthening Family Agriculture) which provides a line of government credit to women farmers for both farming and non farming activities. 

b)
Can women develop empowering organizations and improve their socio-economic conditions and work without men’s support?  

Abdellaziz Bellouch and Jindra Cikan see the need for men’s support at the beginning since women are more likely to be illiterate and less experienced, and have fewer resources and money to start new enterprises or upgrade existing ones.

Stephen Adejoro poses a different dilemma in Nigeria where men “used their economic and asset advantages to highjack the commercial livestock enterprises and kept women to the backyard scavenging type of livestock rearing”.  The ownership structure of commercial poultry in the South West is in the ratio of 80% male and 20% female, with about 90% of these women being educated. He thinks that with education and training (perhaps by NGOs), and adequate funding and assets creation including government action to ensure women’s land rights, women will be able to expand their poultry businesses.  I hope he is right, but I wonder whether men will also appropriate the training and credit.  Certainly male acquiescence, if not open support, will be important for the women to succeed.
10.   Transnational corporations – is this a gender issue?

Sharonrose Barber-Sinclair raised the issue of transnational organisations and their control of certain inputs such as seeds. While this debate is relevant to food security issues, in my view it goes far beyond the gender in agriculture issues that are the subject of this Forum discussion. 

The way forward: the final week’s discussion will focus on the theme:

How can "we" support poor rural women in their efforts to mobilize and empower themselves?

Already a number of contributors have given us their insights into this key question – but I’d like to invite more Forum participants to share their practical experiences – successful or not-so-successful – in helping poor rural women to mobilize and empower themselves. It is so important to understand the constraints they face, within their families, communities and countries, and to seek ways that can help them overcome these, whether through successful confrontation, or through innovative ways of empowerment that do not involve confrontation but rather partnership with men.

I look forward to this final week’s discussion!

Jennie

Cecilia Murcia from Universidad Cooperativa de Colombia, Colombia 

Buenos días
Entre la anatomía del hombre y la mujer hay muchas diferencias existentes que dan ventajas entre los géneros. No se puede pensar en que la mujer tenga la misma fuerza física del hombre para atender trabajos forzosos como los que demanda la agricultura, pero si los conocimientos sobre el valor de los recursos genéticos y su utilización para la agricultura y la alimentación. En latinoamérica las mujeres conservan el conocimiento y la habilidad para preservar las semillas aptas para los procesos productivos, capacidad para la reproducción de especies menores, además conocimientos ancestrales de forma de cultivo que vale la pena rescatar y que se han perpetuado en el tiempo en algunas comunidades indígenas.
Por otro lado, la mujer latina tiene la imposibilidad de acceder a programas para la adopción de nuevas tecnologías por carencia de títulos de propiedad de terrenos, la misma topografía que impide el acceso y uso de maquinaria y la carencia de capital ha frenado el desarrollo de los pequeños minifundios que se encuentran ubicados en las laderas de las cordilleras y que son atendidos por mujeres cabeza de familia, mujeres que han quedado solas por la muerte de sus esposos producto de la violencia o por la migración de éstos a las ciudades en busca de oportunidades laborales. 
Los problemas que tiene la mujer son de diversa índole en las diferentes latitudes del planeta.
Es de tener en cuenta que las tecnologías han sido desarrolladas en países que tienen las diferentes estaciones en el año y cuya adopción a terrenos ecuatoriales presentan diversidad de problemas.
Una alternativa de desarrollo de la mujer agricultora es a través del fomento de diversas formas de asociación, que sus tareas hagan parte de la cadena del valor de la agricultura acorde a sus habilidades y capacidades de género.
Gracias
Cecilia M.
Translation in English 

Hello,

There are many differences between the anatomy of man and woman that give rise to advantages of one or the other gender. One cannot think that women have the same physical strength of men to do the hard physical labour that is demanded by agriculture, but we can expect them to have knowledge on the value of genetic resources and their use for food and agriculture. In Latin America women retain the knowledge and ability to preserve the seeds suitable for production processes, the capacity for reproducing minor species, as well as traditional knowledge of production methods, which are worth rescuing and which have been perpetuated over time in some indigenous communities. 

On the other hand, women in Latin America lack the possibility to access programs for the adoption of new technologies due to their lack of land titles, the topography that prevents the access and the use of machinery. Moreover, the lack of capital has slowed the development of smallholdings located on the slopes of the mountains and headed by women, who have been left alone by their husbands' deaths resulting either from violence or their migration to the cities in search of job opportunities. 

The problems that women face are different from area to area.

It should be borne in mind that the technologies have been developed in countries with different seasons across the year and their adoption in equatorial, tropical lands poses various problems. 

An alternative development of women farmers can occur through the promotion of various forms of association, acknowledging that their tasks are part of the agricultural value chain according to their gender and abilities. 

Thanks 

Cecilia M.

Mohammed Shams Mekky from Agricultural Research Center, Egypt

Hi! Everybody, I am Mohammed Shams Mekky, Egypt
I would like to comment of women in Agriculture: 
Women play an important role in agricultural productions and development. Different from the role of women in agricultural work different depending community where you live where increasing participation of women in agriculture in the rural community for the community of the city. Women participate in agricultural work high and achieve an increase in agricultural production is no different supplies required for this work.

Champak Ishram from India 

Hello Jennie Dey and other participants

I am motivated me to participate in this forum and contribute my ideas as I read your discussion theme and opinions of other participants. Your two arguments stroked my mind. 

UNDERSTANDING GAP DUE TO PROBLEM OF CULTURAL LENSES 

I disagree on your generalization about agricultural productivity of women in developing as you stated “Yet the large gap in rural women’s access to productive resources – land, livestock, financial generally achieve lower outputs and incomes than their male counterparts”. In most developing countries, from my understanding, the household agricultural production is a common income of both man and woman. They both work for common benefit (family welfare), not for gender specific benefit. The gender roles in the farm production process are different (e.g. wife possesses greater expertise on caring and rearing children and husband possesses expertise on ploughing field). The specialization has been shaped by traditionally carried over socialization process and reinforce by many complex institutional factors.  Traditional society faced many problems of social, physical and economic security and did gender division of socioeconomic roles to increase family welfare by taking advantages of biophysical merits.  The socialization has enhanced woman’s ability to contribute on family caring and consumption. However, it has disadvantaged them to be financially more productive. To change the condition requires changes in many reinforcing institutions which is not possible by a project. Food security and nutrition are not only about maximizing agricultural production from farm. It also matter food management at home including preparing right foods and feeding on time. The value of contribution of women’s work is much higher in this areas but it is not included in gender based agricultural productivity analysis. If you study wellbeing of agricultural family in the Indian continent’s societies, you can find it far higher in families managed by solo female parent than that of solo male parent. Therefore the way you are measuring agricultural productivity between man and woman is not appropriate in developing countries’ context. 

Your statement might be true in socially fragile family relationship societies where husband and wife keep separate account of their properties, income and expenditure. In addition highly commercial farming societies where production and consumption including family care can be separated. Then you can compare the agricultural productivities between man and woman. In general case of developing countries it is very difficult to separate production and consumption. However, your statistics are not adequate to compare differences of resources access and agricultural productivity between male and female headed households.

RHETORIC AND REALITY OF GENDER AWARE AND GENDER TRANSFORMATIVE: AN EXAMPLE

Development agencies often claim that their programmes and behaviours are gender sensitive. These cannot be true in realities if you look the issues critically.  I would like to prove it by sharing a common case prevailing in CGIAR/CYMMIT and FAO recruitment process. Generally FAO puts knowledge of a second UN language (French or Spanish in addition to English) as a mandatory requirement to select candidate in advertised position. In most of cases the female graduated at universities in developing countries cannot manage time and resources to learn the second language. Therefore they cannot be qualified for the job even if the advertisement highlighted the phrase women are highly encouraged. Another example is CYMMIT recent advertisement for Agricultural economist position (ref no.2011/01) to work in developing countries including Ethiopia and Nepal (least developed societies). However, the advertisement encouraged the candidate from the world’s renown universities.  It literally seeking graduates from a grade universities (e.g. California Barkley and Norway universities) of developed countries. Generally women graduated from developing countries cannot opportunity of higher study in overseas university. Even if they do they get admission in ordinary universities. The advertisement of the CYMMIT senses that the candidate graduated from in developing countries and ordinary universities of developed countries are junk brains or inferiors. When the recruitment gives more merit points for the candidates from high profile universities there is less likely to get such opportunity by the women of developing countries. It doubt on quality service of the candidates graduated from high profile universities who are less likely to understand socioeconomic realities and pain of poverty developing countries.  The organizations that specialised to advice the world for mainstreaming gender in policies and programmes has also been missing consider the gender issue in simple recruitments, how can you expect gender aware or gender transformative policies in developing countries.

I request concern agencies and other participants to comment on my opinions. 

Thank you.

Faithfully

Champak

Sajan Kurien from Kerala Agricultural University, India 

Ever since the dawn of human civilization women have been the major task force in agriculture. The early days witnessed women in the role of a ‘gatherer’ and men as ‘hunters’.  Later on civilizations grew up mainly on the banks of rivers where the predominant role was played by the feminine. In shifting cultivation of the nomadics the scene was no different. With agriculture becoming more organized the practice shifted from extensive to intensive agriculture .The booming population and pace of urbanization has made food security a real problem and the importance of food production in the present context of global and regional requirements has not been felt as alarming as ever in the history of mankind. 

The woman is the nucleus of the family in a well knit family system and as every one would agree looks after the food and homely affairs. In this very process she decides what exactly is going to be the food and dietary requirements of the family. Then the whole process or cycle of activities starts from planning what is to be grown, the extent of area under each crop, what amount is to be retained for domestic consumption and what to be sold. In fact the seed requirement is taken care off in the previous season itself and is well stored be it the case of cereals, tubers, vegetables or even spice crops. 

Again voluntarily or knowingly treasured varieties and species are maintained in rare areas like courtyards (an informal way of genetic conservation) and at the same time maintaining all possible varieties ( natural genepool/ germplasms) within the restricted area so that each household tends to become self sustaining unit as the homegardens of South East Asiatic countries and Kerala of India. Directly women are engaged in almost all activities except certain practices such as ploughing, mechanical spraying and mechanized harvesting Even in these areas with the advent of friendly easy to use machineries that overcome a lot of dredgery, the entry of woman is not far off. The role of men is more confined to the marketing part. 

With change of time woman have taken up important roles and professions and are drifting away from basic agriculture but even in such households every woman decides what is the menu for the day. 

Another important aspect is on post harvest handling storage and preservation. The woman normally makes the budgeting of what and how much required, and accordingly decides the best way of storage and again decides in what all different forms the materials have to be preserved could be in the form of pickles, concentrates, jam or jelly, based on the off season realities.  

As I see it is already a reality and to use the word rhetoric is something of the past. The best approach is to empower the women to do things avoiding drudgery. The easiest and most feasible way to improve efficiency is to introduce the best machines and systems that overcome this, give adequate training on use by handholding experiential sessions and make them the  master of the trade. The need of the hour is basically at empowerment so that age old cumbersome activities are made easy and this should be the rhetoric put to actual reality. 

Dr. SAJAN KURIEN

Prof. of Hort and Assoc. Director of Research

Kerala Agricultural University 

Charles Lagu from the National Agriculture Research Organization, Uganda [2nd contribution] 
What programmes and projects have proven to be particularly innovative and catalytic for enhancing rural women's agricultural roles, output and livelihoods?

By Charles Lagu (National Agriculture Research Organisation, Uganda)

A project is a group of activities limited in time and space, included and regulated by a political-social-economical environment and aiming for a goal periodically revised in accordance to reality and planned results (Tumwesigye, 2007). On the other hand a programme is a group of projects managed in a coordinated way to obtain benefits that would not be available if managed individually. 

The projects and programmes particularly innovative and catalytic that identified, removed constraints hence deterring the participation of women in agricultural roles, outputs and livelihoods are those of; (a) Livestock rearing (Both macro and micro livestock) (b) labour saving technologies in Livestock and crop farming (c) The Women’s Savings credit and cooperative society in Uganda referred to as SACCOs and (d) Cross cutting issues of HIV/ AIDS.

As for the case of Livestock rearing both Macro and Micro Livestock; Livestock is one of the key means of livelihood for the majority population. Small holder agriculture practices and rural ways of life are intimately intertwined. Gender and livestock development, understanding gender issues in livestock production and health.  In Uganda, under both pastoralist and agro-pastoralist systems, males predominantly perform cattle related activities (Mugisha et al 2008).

In Uganda, Mugisha (2004) reported an interesting finding. During focus group discussions (FGDs) in the pastoralist communities in the south-western Uganda, women and men (separately) were asked to list and rank their needs. Men highly ranked the need for market for milk, however, on women’s side; they never even included it on their list. Women were asked why they had not included market for milk while men had ranked it highly, their response was affirmative. They did not need market for milk at all. In fact, whoever creates milk market in their area would have eroded their only source of livelihood. Because milk is not sold, it is regarded as food for the household members; women process the balance into ghee, on which they still control over. Part of the ghee is used for home consumption, and the balance is sold, with the accruing cash being the only main source of income for this women. Therefore introducing milk market is likely to take away the only ready source of income, which would lead to distress to women especially when there are no alternative sources of income in place. I therefore place a caution that the issue of understanding value chains raised by other forum members is ok but care must be taken of the gender dynamics otherwise accidental incidences which favour women source of income will be eroded further. Understanding complete value chains of agricultural products must measure with the level of competence of gender equity concerns among men and women in any given livestock community.

For labour saving technologies in livestock and crop farming; reducing drudgery was presented by high farm labour demands and increasing farm productivity particularly in intensive stall feeding dairy production were priority needs of small holder farmers (Livestock Services Research Project, 1999). National Agricultural Research Organization (NARO) through its Agricultural Engineering and appropriate technology Research Institute (AEATRI) developed a variety of appropriate animal feed processing and rural energy-based technologies aimed at alleviating the constraints in feed processing and water acquisition. Majority of the labour in agriculture are provided by women. Women use machetes, pangas and knives. Labour saving technologies would solve labour problems they are facing. The use of fixed knife forage chopper and treadle pump water conveyance technologies developed and currently being promoted by AEATRI. The forage chopper is peculiar and particularly designed for dairy cattle keepers to facilitate in chopping the huge volumes of fodder delivered to the farm to feed zero grazed animals. The treadle pump on the other hand is used for lifting water for household needs and small –scale irrigation. These technologies are ergonomically safe, less cumbersome. 

It is recognized that competing farm and household productive and reproductive gender roles often coincide and this compromises labor productivity. NARO found out that 79% of small holder farmers majority of them (79%) use machetes. Most of these households are female headed households. Farm labour is largely provided by the farm family members because labour prices and low profit margins and revenues from the surplus sold or realized from most farming enterprises. The dynamics of relevant gender relations in farm family activities is well known. Efforts that reduce drudgery are helpful to women because it well known fact that women are key players in household farm activities. Despite this level of technology achievement, the full blown out adoption of these technologies are not realized yet. This could be attributed due to financial limitations, lack of awareness on possible sources and advantages of the technologies as well as the false beliefs and opinions about difficulties encountered in maintenance and repairs of the choppers. Participatory technology development and transfer so as to consider gender responsive designs will address these limitations. There is need to integrate farm power tools in livestock technology intervention packages especially by National Agriculture Advisory services (NAADS).

The Women’s Savings credit and cooperative society in Uganda referred to as SACCOs. Here group of women come together pool resources and opens a savings accounts. The minimum number in the group is 30 persons. The capital accrued from members contributions can be borrowed by members and non members of the group with interest rates ranging from 3-5% (members) to 10-15% (non members) per month. Interests raised are deposited in the accounts and re invested. This approach had proved phenomenal in the rural side. The dividends are sometimes shared among members which helps them solve their individual and family needs. Financial resource empowerment is a fulcrum to rural women's agricultural roles, output and livelihoods. This is because women no longer need to depend on men all the time to get their needs met. These SACCOs are really catalytic in empowerment of women.

Cross-cutting issues

Although, from the gender dimension of HIV/AIDS exacerbates social, economic and cultural inequalities of women through the culture of silence and passivity regarding sex, stigmatization of women who try to access sexual treatment services, the norm of virginity prohibiting adolescent girls access to information, risk of sexual coercion, economic vulnerability increasing the chance of exchange of sex for food and money, sexual violence, coupled with lack of community support to encourage the female to build assets. All these facts weaken women’s power to take decision to meet effective demands to personal needs, health care, food intake and work time.

It has been noted that vulnerability index for HIV/AIDS is more in women; men suffer heavily due to contracting various serotypes of viruses due to reckless lifestyles. These shorten the lives of men due to multiple mixed infections and hence men die earlier than females.

If we are to talk about innovative and catalytic projects and programmes for enhancing rural women's agricultural roles, output and livelihoods, the issue of HIV/AIDS in our communities cannot be neglected. Many authors have documented gender dimension of HIV/AIDS. In Uganda H.E President Yoweri Museveni played a key political role in the crusade against HIV/AIDS (He can be applauded for that personal initiative). Others include the AIDS support organization (TASO), Mild may centres, Uganda women support organization (UWESO) and other initiatives from within and outside Uganda.

Finally, I concur with the comments from other forum members who contributed their views earlier on this topic. I admire the summary notes from the FSN Moderator, it is really stimulating, please keep it up.

Thank you and God bless you

Dr. Charles Lagu

Livestock Production Scientist

National Agriculture Research Organization

Mbarara Zonal Agricultural Research and Development Institute

Mbarara, Uganda.

Moisés Gómez Porchini from Mexico

Estimados todos:

El tema de la igualdad de género  es algo que sin duda está presente en México en todos los programas gubernamentales, al punto de que en las reglas de operación de cualquier programa  está considerado el porcentaje de mujeres mínimo que debe ser apoyado, existiendo además una larga serie de programas enfocados específicamente para apoyar a las mujeres, comenzando con “Oportunidades” , que se entrega en efectivo a las mujeres en situación de pobreza. Muy bien. Sin embargo, ser mujer y vivir en el campo en México es casi equivalente a estar sentenciada a ser pobre y la razón es más profunda que una simple cuestión de género. Los hombres también están en la pobreza en el campo mexicano y no podemos pretender hablar de una situación coyuntural: es una cuestión estructural.

En México, al igual que en gran parte de Latinoamérica, la actividad agropecuaria presenta lo que llaman una “dualidad”, en donde tenemos, por una parte, a unos cuantos grandes productores bien tecnificados y por la otra, a una gran mayoría de miniproductores que no pueden obtener un sustento digno por su actividad productiva. Tal como mencionan varios compañeros, la agricultura en sus orígenes es una actividad que pasa por la mujer, pero en las economías de escala la producción obtenida en la granja familiar no tiene oportunidad de competir pues las barreras de entrada al mercado sueles ser demasiado altas. Sin acceso al mercado, al crédito, a los insumos, a la tecnología, etc, y con una deficiente preparación (36 % de los hombres y 43 % de las mujeres campesinas en México tiene solo de 0 a 5 años de instrucción escolar) la suerte de nuestros hombres y mujeres campesinos está decidida desde antes que empiecen a participar  como productores.

El resultado de este panorama general del campo mexicano ha sido una gran emigración, tanto dentro de México como hacia los Estados Unidos, en donde los primeros migrantes fueron los hombres, con lo cual se presentó la situación de que las encargadas de la casa y de la actividad agrícola lo fueron las mujeres, con resultados por lo general infructuosos,  presentándose entonces  también la emigración a gran escala de las mujeres, ellas dirigiéndose hacia las ciudades de la frontera con los Estados Unidos, en donde se emplean como obreras en las “maquiladoras”, fábricas de capital extranjero instaladas para aprovechar la mano de obra barata.

Las consecuencias han sido desastrosas; hoy tenemos un campo semi abandonado y violento, las familias están separadas por la emigración y se encuentran desintegradas,  mientras la pobreza se presenta tanto en el campo como en las ciudades: más de 40 millones de mexicanos vive por debajo de la línea de la pobreza y aproximadamente 20 millones se encuentra ya en la pobreza extrema.  

La pregunta que me hago al llegar a este punto es ¿por qué, si existen tantos programas por parte del gobierno mexicano, se encuentra  la población campesina en tal situación de pobreza?    La respuesta la encuentro en lo que menciona el Dr. Charles Lagu acerca de lo que ocurre en Uganda: Es la corrupción la que nos está ahogando.

Por la corrupción se desvían los recursos que deberían cambiar las condiciones de vida en el campo, pero además, por la corrupción se simula que realmente se han obtenido buenos resultados. SI revisamos  la información oficial de las dependencias mexicanas, encontraremos un panorama halagador en todos los aspectos, incluyendo, por supuesto, la cuestión de género.

En los hechos, 40 millones de mexicanos  en la pobreza desmienten los resultados que anuncia el gobierno mexicano.

¿Queremos pasar de la retórica a los hechos?  Dejemos de simular.  Dejemos de pretender que podemos esperar que un pueblo ignorante y hambriento  pueda competir con las compañías trasnacionales. Necesitamos primero reconocer la gravedad de lo que está ocurriendo, la forma en que los campesinos han sido desplazados y empujados a la miseria y busquemos entonces, en consecuencia, una estructura que reconozca el valor de la actividad agrícola en todas sus dimensiones, no solo por el precio de los kilogramos producidos.   En México ya estamos pagando, aunque no lo reconozcamos oficialmente, el costo de ver a la agricultura como una simple cuestión de pesos y centavos: la deforestación, la contaminación, la pobreza  y la violencia no son ya externalidades teóricas sino lacerantes realidades. 

Sabemos lo que tenemos que hacer, pero mientras los conceptos se queden en el ámbito académico de nada nos servirán. Necesitamos hombres y mujeres bien preparados en el campo, que tengan la información completa de a qué se están enfrentando. Necesitamos educar bien a nuestras niñas de hoy para poder tener mañana familias educadas con posibilidades de competir. 

Necesitamos darle a la agricultura familiar el carácter prioritario que debe tener en función de su capacidad como generadora de la cohesión familiar y social. Debemos entender que darles la despensa o señalar en las reglas de operación de un programa que tal porcentaje de los recursos debe destinarse a las mujeres no cambia en nada la cuestión de fondo: o establecemos una estructura en donde podamos lograr un desarrollo realmente sostenible, justo para todos, o los costos por no hacerlo serán cada vez más altos y los pagaremos todos.

Saludos cordiales desde México

Moisés Gómez Porchini

Translation in English 

Dear all:

The issue of gender equality is something that is certainly present in all government programs in Mexico, to the extent that in the rules of operation of any program, the minimum percentage of women who should be supported is considered. There are also a long series of programs designed specifically to support women, beginning with "Oportunidades", which gives cash to women in poverty. This is fine. However, being female and living in the countryside in Mexico is almost equivalent to being sentenced to poverty, and the reason is deeper than just a gender issue. Men also live in poverty in rural Mexico, and we can not pretend to speak of a temporary situation, this is a structural issue.

In Mexico, as in much of Latin America, agricultural activity has what they call a "duality"  in one hand we have a few large producers well technified and on the other, a vast majority of small producers who can’t make a decent living from their productive activity. As several colleagues have mentioned, agriculture its originally an activity that goes through women. But in economies of scale, production in family farms has no chance to compete, because barriers to access market are usually too high. Without access to market, credit, inputs, technology, etc, and poor preparation (36% of men and 43% of rural women in Mexico have only 0 to 5 years of schooling) the fate of our men and women farmers is determined even before they begin to participate as producers.

The result of this overall situation in rural Mexico has been a big migration, both within Mexico and to the United States, where the first migrants were men. This has led to a situation where those in charge of the household and farming are women, usually with unsuccessful results. There is then also a large-scale migration of women, directed to the cities close to the United States border where they are employed as workers in the “maquiladoras”: foreign-owned factories installed to take advantage of cheap labor.

The consequences have been disastrous. We see today a semi abandoned and violent countryside, families are separated and disintegrated by migration, while poverty is present in both the countryside and the cities: more than 40 million Mexicans live below the poverty line and around 20 million suffer already from extreme poverty.

At this point, the question I ask myself is why, if there are so many programs from the Mexican government, do the farmer population live in such poverty? I find the answer in what Dr. Charles Lagu says about the situation in Uganda: the corruption is sufoccating us.

Corruption diverts resources that should change the living conditions in the countryside. In addition, trough corruption, it appears that really good results have been reached. If we do revise the official information from Mexican agencies, we will find a flattering picture in all respects, including, of course, the question of gender.

In fact, 40 million Mexicans living in poverty deny the results announced by the Mexican government.

Do we want to move from rhetoric to action? Let's stop pretending. Let's stop pretending that we can expect an ignorant and hungry population to compete with transnational firms. We need first to recognize the seriousness of what is happening, how the farmers have been displaced and driven to misery and therefore seek, by consequence, a structure that recognizes the value of farming in all its dimensions, not only the price of kilograms produced. In Mexico we are already paying -although is not officially recognized- the cost of seeing agriculture as a simple matter of pesos and cents: deforestation, pollution, poverty and violence are no longer theoretical questions, but lacerating realities.

We know what to do, but as the concepts remain in the academic field, they will be useless. We need in the countryside well trained men and women, having full information on what they are facing. We need to educate our girls today in order to have tomorrow educated families with opportunities to compete.

We need to give family agriculture the priority it deserves for its generating capacity of family and social cohesion. We have to understand that giving women the pantry or saying in in the operating rules of a program that a percentage of resources should go to women, does not alter the substance of the problem: or we can establish a structure where we can achieve a truly sustainable development, fair for all, or the costs of not doing so will become increasingly higher. And we will all have to pay. 

Best regards from Mexico

Moisés Gómez Porchini

Meena Bilgi from India [2nd contribution]
Dear everyone

Integrating livestock-crop systems for sustainable agriculture; experiences of women groups-Gujarat, India.

The description is about an initiative and wider impact of the Indo-Dutch funded project “Training of Women in Agriculture“ (TWA) with focused attention on roles of women in agriculture and capacity building for increased access and control on improved agriculture knowledge, skills and services through institutional trainings, specialized trainings, within and outside State exposure visits, district coordination committee meetings, women farmer’s fairs and charcha mandals (women discussion groups). It also add experiences from Agakhan Rural Support programme (India) which has a mandate to create an enabling environment with strong focus on mainstreaming gender in enhancing livelihoods of farming communities particularly the women and marginalized through natural resources and promoting sustainable agriculture. It provided technical and financial support to poor women farmers to produce organic manure by integrating livestock and crop systems such as animal dung, poultry dung, castor, neem cakes and tobacco dust using aerobic and anaerobic methods of composting - first in village hadala, surendernagar district of Gujarat. Later, the women from other districts learnt the method of manufacturing the compost and started it as an enterprise. The trainees in farmers training centre’s and all those who participated in the women fairs (mela) learnt about the manure from women groups promoting and selling their product in the fairs. The produce is now being used by many farmers from various districts of Gujarat as well neighbouring states.  

The need for composting was felt in view of perpetual marketing of low quality fertilizers by outside agencies, use of over doses of fertilizers for reasons of ignorance among farmers, water and fertilizer intensive crops resulting in degrading of the soil, availability of local raw materials for composting, willingness of woman groups to undertake composting as an entrepreneurial activity and to wipe out the myth that women cannot do any agriculture based business. 

Here is an attempt to describe its impact on livelihood and confidence of the women, change in soil fertility and productivity, wide spread acceptance and use of the technology, increased understanding of the farming communities to weigh the pros and cons of one method over the other or adopt mix of methods such as vermin-composting, compost from vegetables and flower wastes, vermin-wash, pesticides from neem, ipomoea, butter milk and cow’s urine, green manure, herbs (Havan) for purifying air around crops and biogas slurry etc about which they learnt during trainings and exposures. 

The poor women wiped out the myth that they cannot do any agriculture based business

As one enters the market of Talala block, Junagadh, Gujarat, one would come across people belonging to Siddi community. Of African descent, the Siddis came to India as slaves and traders about 500 years ago. Classified as a Primitive Tribal group (PTG) by the Government of India, the community is currently settled in the States of Andhra Pradesh, Gujarat, Karnataka, and Maharashtra. In Gujarat, about 2000 households of Siddis have settled around the Gir forest scattered over 19 villages of Talala.  Siddi household economies are tenuous. Their traditional source was the Gir forest, from where they collected dry wood and other non-timber forest produce. Many Siddi women would engage in ‘head loading’ collecting and selling dry wood. They worked as daily labourers in agriculture and non-agriculture based occupations. They owned land (average of 0.5 hectares) but most did not cultivate for lack of resources. Well-off farmers and moneylenders, against a very nominal price, would take care of their land. There had been government and missionary efforts to rehabilitate them but with little success. Also, most efforts focused on the men whereas the women are the main bread-earners. 

AKRSP (I) undertook a range of natural resources based interventions in the block, many men and women farmers from this block participated in trainings and exposures at farmer’s training centres. The women from village Jambur learnt composting from the hadala group to produce the compost through anaerobic and aerobic process with a mixture of cow dung (30%), castor cake (30%), neem cake (20%), poultry dung (10%) and tobacco dust (10%) – the five elements- therefore they branded its name as “Panchtatva”, the other brand names are Vasundra and Shakti. The product is sold either through federations or directly by the women groups. The Gujarat Agriculture University, Anand in 1996 endorsed it as high quality compost when compared to available brands in the market. The women and change agents collect regular feedback from the consumers and make necessary changes such as dry powdered compost to get rid of bad odor, addition of neem cake to dung and vermi-compost etc. and diversifying into marketing of neem oil as pesticide, renting out hand carts for purchase and marketing of products etc. 

The Jambur women group made a profit of Rs. 5, 50,610 (about 12,000 US$) from 1999 to 2005. The net income of Dhandalpur women group from Surendernagar increased up to 40% from 1996 to 1999. The women from Bharuch have shifted to vermi-composting since it is cheaper option and easy to manage.

Hirbaben, the leader of the Jambur group, in one of the women’s farmer fair explained, “Organic farming is emerging as one of the solutions to sustainable agriculture and environment. It improves soil porosity, plants and root growth because the compost binds the nutrients in the soil making them available to plants for longer period of time and the essential nutrients including trace elements such a iron, manganese, copper, zinc and boron are available too. It improves water holding capacity, resistance to wind and water erosion and suppresses plant diseases”. Marketing has been a bottleneck and challenge, but we are trying our best to promote and market our product to the length and breadth of the State and outside”. The users of the compost endorsed similar experiences.

Meena Bilgi, India

Programme Executive (GAD and Biogas)- Agakhan Rural Support Programme, India (1991 - 1997)

Monitoring and Backstopping Consultant, Indo-Dutch "Training of Women in Agriculture" (1999 - 2004)
Kanchan Lama from WOCAN, Nepal

Dear All,

What policies have worked or failed to achieve gender equality in agriculture - why and agricultural policies that are gender-aware and gender-transformative? 

The policies that are developed through stakeholders’ consultation and based on practical learning from project implemented at grassroots level, work well as they are more responsive towards the felt needs and interests of the target communities. 
The most frustrating fact about effectiveness of gender mainstreaming policies in agriculture or any technically oriented development agency is the serious lacking of leadership among the policy practitioners. Often we attribute it as a result of masculine culture of the organizations.  I find that gender mainstreaming has increasingly become a slogan among many development agencies, including public agencies for attracting donor funds only.  During implementation, they easily by pass gender concerns by giving various excuses for setting priorities on technical outputs as project objective. And M&E indicators, such as increased area of production, increased agricultural production, etc. which cannot reflect impact of the project/program on enhanced role vis a vis position of women in market decisions, value chain processes or impact of such program on household well being. Therefore, there are many examples where Ministry passes policies but never acted upon. In Nepal, we have gender mainstreaming desk in the Ministry of Agriculture. Policy is made for 40% women participation in farmers groups.  However the policy making processes hardly count on women farmers’ knowledge and strategic gender interests; otherwise the basic problem of women related to land right would have been focused within agricultural policy provisions as a top most concern for participation. The Nepalese women work 90% of the agricultural work, but they posses a secondary status in regard to their land ownership. This indirectly affects their decision making initiatives for appropriate use of the land for achieving maximum productivity.  
There are some classic examples of organizational leaders even in public agencies who materialize gender mainstreaming on a spontaneous way by mobilizing existing resources within his/her jurisdiction. 
 I wish to refer to my experiences of being a Gender Advisor in Timor Leste at the Ministry of Agriculture and Fisheries for UNIFEM Asia Pacific in 2007. Timor Leste is a Catholic country where women are liberal in many areas but still they maintain conservative attitude and remain passive in claiming their rights to public services and productive assets for economic development.  It might be interesting to share how the Ministry took gender mainstreaming as an organizational agenda after conducting an assessment conducted of gender mainstreaming within its all twelve departments. Ms Maria Fransisca Belo de Assis, my counterpart, the then gender focal person coordinated with all departments with the survey and we could produce a factual assessment making the ground for a Gender Action Plan for incorporating in the annual work plan of the ministry.  The Ministry established a gender working group representing all departments, organized international women’s day, celebrated Rural Women’s Day and instructed all the district level agriculture development  offices to work on gender plans.  Later the ministry implemented gender analysis with support from a Spanish project fund…what I just started and then left for home…after one year I was informed that the ministry was expanding gender analysis through its research department in all the 13 districts of the country…I felt rewarded ….by realizing that the process was owned by the Ministry and this all happened only because the ministry has some committed leadership for gender mainstreaming. The Minister himself announced appointment of seven women staff as departmental heads out of twelve departments within the ministry.  This is a leading ministry on gender activities, awarded by the prime Minister on gender results and was included in the state representation on CEDAW reporting 2008 at the CEDAW committee at the UN, New York. Secretary of State for promotion of equality (SEPI) in 2008 organized this representation. 
So the leader playing a strong facilitating role is none other than Mr Octavio de Almeida , Chief of National Planning Department in the ministry. He was trained in Japan on gender mainstreaming, who took it over as a committed norm of life and organization. He supported promotion of a group of women and men staff to work as gender change agents within each department , by advocating on gender issues. He also supported training on gender analysis and gender responsive extension skills through National College of Agriculture. The district agriculture officials established women farmers groups and mixed groups of men and women for increasing agriculture production, facilitated land allocation for economic activities for women farmers through coordinating with district Administration Office for land allocation for women’s group farming and recruited more than two hundred (plan is four hundred) extension workers (including 30% women) to provide agriculture services at community level. The Ministry handed over mini tractors to women’s groups while the logic given by the Director General was, “the women might not drive by themselves, but can manage and maintain the equipments better and they should be treated equally..” .  Moreover the Ministry went beyond its boundary…made allies with Secretary of State for Promotion of Equality (SEPI), UNIFEM-Timor Leste and National NGO network on women’s rights, namely REDEFEO. I do not know how things are going on now, but the organizational adoption by the Ministry of everything I suggested was incredible. The Ministry developed a national Gender Policy in Agriculture in 2008 and has been implementing in practice. Along with the men farmers, the women farmers groups have been progressing with more productive agricultural activities, soya beans, vegetables and making ways to food security and nutrition at household level.

After three years of my work there I receive emails from the current gender focal persons Deena Maria Mota and Brandau of that Ministry who wrote, “We are celebrating Women’s Day and remember you.. Happy Women’s Day!” I feel happy at such a transformation of technocrats’ culture into gender sensitive within an agricultural ministry where I worked for some months during 2007 and 2008. 
The lessons learnt are:

•
Form a critical mass of women for making gender agenda popular

•
Gain support form male co-workers in this process

•
Establish allies with Women ministries, or agencies working on gender promotional

mandate
If you want to know more about this development process please contact 

•
Senior Almeida de Octavio whose email is: almeidaoctavio@yahoo.com
How can “we” promote the design and implementation of agricultural policies that are gender-aware and gender-transformative? 

Gender analysis in agriculture is the way to find out the role of women, men in agriculture related activities, resources and benefits; also we know about the factors affecting success and failures and the gaps needs to be addressed by building on the success factors. There are various policies worldwide in support to the slogans of the United Nations’ organizations supporting food security, which however seldom translated into practical actions through appropriate policies.  Generally in the rural context, the age old traditional structures and beliefs about women and men’s roles in agriculture cannot be overlooked.  Gender analysis can identify all such existing structures, beliefs and local systems supporting or constraining women’s participation.  Along with policies, we need to develop operational strategy for practical and strategic interventions. All this is time taking and need investment, donors should provide adequate time frame and budget for strategic gender interventions.
Agricultural policies should be inclusive of all women and men categories, religion, age, caste, ethnicities. The needs of the single women or women headed households might be different than other women, so there should be specific consideration for these women. Men farmers, including landless also need to be included and interaction needs to be held in order to understand the level of support, resistance or acceptance and cooperation. This will give us opportunities to understand the roles, specifically the  access and control ling role of men and women in agriculture related to productive assets, such as , land, capital, credit, services, market, etc. The gender gaps then be identified, appreciated and incorporated in policies as per requirement to facilitate an enabling environment for women farmers to participate without practical and strategic barriers in agricultural production and value chain processes. 

As for implementation, first of all, we need to re-organize and re-orient the implementing agency to get prepared with policy commitments, re-arranging personnel systems, if required, building technical capacity, maintaining accountability and redefining the culture of the organization to act upon gender transformation. A gender operational strategy defining practical and strategic intervention methodologies need to developed and implemented through collective responsibility of all staff and stake holders.  Simultaneously capacity building of the farmer women on leadership role is an important area to address. They should be made aware about their rights, discriminations and their role to claim services in an organized manner. By building their leadership, they can be better organized for claiming accountability from the responsible agencies.   This is the sustainable way to enable policy implementation in an effective way. 

However currently there is a trend of implementing costly projects in developing countries for commercial purpose that supplies chemical fertilizer and hybrid seeds for double production.  These kinds of technologies are harmful for sustainable agricultural development.  These areas must be concern of national policy makers and the farmers’ associations need to be included in National decisions with regard to invite such projects and programs to developing countries which may give the highest rank in project result but may be dangerous for farmers communities. Agricultural policy makers are found to be indifferent towards such operation. I think unless and until the farmers are organized, aware and advocate, no any outside agency can stop this lucrative business practices of the so called agro-vets that supply all these harmful items. I just like to welcome readers vies on this in regard to making appropriate agricultural policies to prevent this kind of practice. 
Kanchan Lama
Pradip Dey from the Indian Society of Soil Salinity and Water Quality, India
Dear Forum Members, Good day & Greetings for World Water Day! 
I would like to suggest some measures on "how can we support poor rural women in their efforts to mobilize and empower themselves?" as follows: 

· Capacity building with follow -up: Capacity building for empowerment usually taken up without follow-up action with little impact in actual sense. 

· Open access (free for end user) of high quality vocational course materials. 

· Gender sensitive water policy at local, regional, national and international level need to be strengthened. 

· Mandatory woman representative in all water users association/ water councils/ bodies dispensing water issues. 

· Application of locally available traditional knowledge system related to water resource management.

· Development of gender sensitive agricultural implements.

Thanks and regards, 
Pradip Dey
Christopher Tanner from FAO, Mozambique

I have just read with interest the summary done by Jennie Dey de Pryck, and it has prompted me to make a small contribution. Regarding policy, I am doubtful. Certainly there should be a policy that addresses the issues facing women in agriculture in any country. But there are so many countries with policies against discrimination and constitutions that safeguards the rights of women, even with 'gender programmes' in various areas, where in fact either nothing happens, or when it does, it is due to activities on the ground and a general shift in attitude by elites and other towards the wider issue of poverty and peoples rights. Creating policy and legal spaces for these wider processes to take place allows women leaders to emerge and begin to defend the rights of women in a more effective way. I work in Mozambique on a land rights programme, which now includes a specific component on women’s land rights. The emergence of a 'strong women' in this context has certainly been helped by the programme focus on decentralised legal support in general, and the whole approach of participatory rural development which is also at its base. Many women are indeed not so poor, as some commentators have wisely pointed out - my own experience tells me that in many African countries the women in a local society are often in fact the 'richest' insofar as they engage in trade and have access to cash that their husbands are constantly asking them for. The gender and power relationships within the household are then an important determinant of whether or not the woman in fact gives up her earned income, and is then 'poor' in the sense that she can no longer use her money to feed the kids and the rest of the family. The money meanwhile goes on other things that men want. Secure access to land is critical, and even those women who are relatively better off are often in this situation because they have access to land within the context of their marital situation. Putting into place cadastral and related policies that allow women to put their name on a land title document is a key measure. But it is also important to address the cultural context which limits womens access to land as primary title holder or owner. In this context we firmly believe that any programme has to have two basic levels. The first is cultural change, to alter those practices that deny women secure access to land (and indeed define the social power relations that result in them being 'poor'). At this level the 'policy' target group is in fact men, as the leaders of a village or society and whose conservative opinions hold sway. Civic education and training to get gender concepts firmly into the heads of people, linked to a solid discussion of rights for all, is essential for changing the attitudinal barriers that affect women. The second level is then of course women themselves, to give them the tools they need (here I mean knowledge, legal basics, confidence, material support where necessary) to then take advantage of the (slowly) changing cultural context with relation to rights and the issues of participation etc. Hope these thoughts are useful. The discussion is indeed dynamic and I look forward to seeing how it evolves. 

Christopher Tanner FAO Senior Technical Advisor in Land and Natural Resources Policy and Law Centre for Juridical and Judicial Training Maputo, Mozambique
Josephine Wanjiru from FAO Somalia [2nd contribution]
I wish to share with you some photos I took for a study on Women's Empowerment: Comparing Concepts and Assessing Implications for Microfinance - courtsey of Femconsult and Oikocredit.
The lady's name is Miriam (now 65) a dairy farmer based in Kiambu Country, Kenya. With a few high yielding dairy cows, initially Miriam used to sell her milk to the local dairy cooperative society. She was later trained in yoghurt making by a local NGO in order to increase the value of her milk. Finances for value addition were provided by Oikocredit through a local Microfinance institution. Today, Miriam makes yoghurt in several flavours, Vanilla, Strawberry etc. She also buys additional milk in order to meet the yoghurt demand from local farmers around where she lives. She sells to retailers and wholesalers in Easleigh, Nairobi.

Since Miriam could not manage to purchase an efficient machine for sealing the safety seals, she bought a cheaper hotcomb (normally used for hair drying) which she uses instead. Photo 1 shows Miriam sealing the bottled yoghurt, while in Photo 2 he is showing her well stocked fridge with the yoghurt ready for dispatch.
I selected Miriam for her innovation to represent grassroots women in the Netherlands. Despite the fact that she is only a 7th grade drop out, she cared less but addressed an audience of more than 500 people in Netherlands during the 2009 Oikocredit Annual Conference. 

Women's Innovation at its Best!

Josephine Wanjiru, 
Gender Analyst FSNAU/FAO Somalia

Oumy Ndiaye from the Technical Centre for Agricultural and Rural Cooperation ACP/UE (CTA), the Netherlands [1st contribution]
Dear all,
Thank you for all these interesting analysis and suggestions.

I liked how Josephine enjoyed women's capacity to innovate through the example of Miriam (previous contribution by Josephine Wanjiru, Ed). 
I would like to share with you an other case where women exposed for the first time to an innovation were able to seize the opportunity and make the best of it.
With support from CTA, 27 rural Women members of RESACIFROAT, (a network of women's group from 7 countries in West Africa and Chad) benefited from 2 training sessions at Yam Pukri training centre in Burkina Faso. The first training gave them the opportunity to discover the computer and during the second one, they learnt how to use web 2.0 tools.

After that experience, their approach to networking and doing business was totally transformed.

With a continued backstopping from Sylvestre Ouedraogo, the trainer, they have used their new skills to better communicate among themselves, better support each other, reach new markets and attract additional resources for their activities.

The videos http://vimeo.com/channels/web2fordev#10610049 (in French, Ed.) and http://vimeo.com/channels/web2fordev#10438497 (in English, Ed.) gives a better idea of how these rural women dealt with a critical innovation which can positively change their lives.
Regards

Oumy Ndiaye
Technical Centre for Agricultural and Rural Cooperation ACP/UE, CTA
Diane E. Eynon from WEE (Women-Equality-Equity) Matter, USA
Dear All,

While it has been suggested that better policies be developed, it is important to remember policies, programs, and even legal rights often don’t translate into action or desired outcomes. The adoption of laws and policies that promote gender equality and women’s empowerment is just the first, but critically important and necessary step. They provide the promise of what should be. Nevertheless, it is important not to let policy mask the reality of life for many women.

Gender equality, the empowerment of women, and women’s rights are important as they seek to redress many inequalities that exist. In and of themselves, these policies, rights and initiatives serve a good purpose. However, despite these rights many women are still living under the customary and tribal rules of their communities. These customs and norms are at times counter to the rights provided women. Although the legitimacy of customary law and practices may be secondary to the rights granted by the law, many women abide by, and identify themselves through these customary laws and practices. And, the reality is that often time these laws and practices continue to be supported by the government. Part of the difficulty and debate related to the recognition of customary law is that whereby government rights recognizes individual rights, customary laws reflect the rights of a community or collective. It is important to remember that the laws and rights granted by a country tells its citizens and the world what kind of country it hopes and strives to be, but not necessarily what it is. 

So what to do? First, serious attention should be placed on changing practices which hinder women’s access to basic needs, the formal economy, and decision-making. Second, a majority of women still live in rural areas and as such it is their local government and chiefs who have the most influence on individual’s daily life. A structure must be put in place at the local level and in public and private organizations to ensure policies related to gender equality and women’s empowerment are implemented and laws are obeyed. Third, customary and cultural practices should be subject to the right of equality for women. Fourth, economic empowerment and active engagement in the formal economy of women must be promoted and supported. Fifth, since women’s bargaining power in households comes from empowerment in education, income, legal rights and religious or society validation, women in who live in rural areas, who are at a significant disadvantage, should be targeted.

Well written policies, speeches, and theoretical papers--while important--can only do so much. If women are to prosper a honest assessment, one based on the testimonies of those involved of the challenges still facing women and recognition of why they still exist, must be made. 

Diane E. Eynon

Founder, WEE (Women-Equality-Equity) Matter

Famara Diedhiou from FAHAMU, Bureau Afrique de l'Ouest, Senegal [2nd  contribution]

Dear Forum Moderator

Fahamu is a network for social justice.

Within the topic above, we are conducting an approach aimed at meeting rural women’s needs.

We believe, that rural women empowerment will remain a dream if they are not present and involved in the first line of the debate, of the project, of the "war". 
In the We Are the Solution (WAS) three years Pan African campaign, key activities focus on allowing rural women empower themselves:

The first year of the campaign will focus on documenting the traditional knowledge in agricultural production, and developing the training curriculum for the rural women’s organizations involved in  the campaign. These activities are mostly lead by women's needs, women’s innovation, etc. This knowledge is both agroecological, on supporting family farming and socio economic. With support of women expert in rural development, rural women will find the possibilities and means of collecting, preserving and of sharing this knowledge at the local and regional level. Different techniques and tools suitable for sharing knowledge will be used (conferences, village meeting, local community radio, NTIC, Farmers Field School, visual tools etc). 12 rural women associations from 5 West African countries will start the campaign and will be strengthened in many areas such as women leadership, in order to give these women confidence in their skills and role. There are direct representatives of Fahamu for any activity in their respective country where bridges are built between the rural women and influent women who can help making their voice heard at higher levels.
The second and third year will try to build a network with other countries of West Africa and other region in Africa in other to have the same language and position against Agrobusines and any other policy that weakens rural women, family farming and the traditionnal knowledge that feed/nourished Africa and its rural areas for centuries.

For us, women are poor because they don't have information. That's why a focus is put on sharing information; giving information and building and promoting local knowledge/innovation.

A presentation of their participation at the WSF and the launch of the campaign can be seen here.
Do not hesitate to contact me for any other clarification

Cordialement

Famara Diedhiou
FAHAMU, Bureau Afrique de l'Ouest
Senegal

Bhavani R Vaidyanathan from the M S Swaminathan Research Foundation, India
The very fact that the word farmer in general refers to a male and 'women farmers' need to be addressed as such clearly shows the long road to be traversed. 

On the ground however, women have always shouldered a major part of the responsibility on the farm and with the menfolk often migrating in search of work 'feminisation of agriculture' is a reality we see in many regions of the developing world. But when it comes to major decisions especially relating to commerce, women generally have little say in the matter. 

A small initiative is on in Vidarbha in the state of Maharashtra, India towards forming groups of women farmers and training them in sustainable agricultural practices. Vidarbha is one of the regions of farmers' suicides in the country. The M S Swaminathan Research Foundation is working with the women farmers there to make them the torch-bearers of change. An essential part of the approach is that they diversify the crop portfolio and grow food crops in addition to commercial crops like cotton or soybean so that minimum household food security is taken care of. 

As mentioned by others, access to assets and title to land is a major handicap that prevents women's visibility in agriculture. Wage disparity is another issue that needs to be addressed. Women farmers have successfully come together to do collective farming on leased land under the Kudumbashree initiative in the state of Kerala. 

The government of India had last year started an initiative called Mahila Kisan Sashaktikaran Pariyojana (Women Farmers' Empowerment Programme) under which proposals have been invited from all over the country to help upscale successful initiatives on the ground. 

The National Policy for Farmers adopted by the Government of India in late 2007 speaks of support services for women farmers like creche facility for children and access to credit but most of it is still a long way from becoming a reality. 
Bhavani R Vaidyanathan

Andrew MacMillan from Italy

Dear Jennie,

I was interested in Diane Eynon’s very pertinent observations. It is true that there is often a yawning gap between the existence of laws and the extent to which they impact on individual behaviour. But there may also be situations in which, even in the absence of laws protecting the rights of women, huge differences in their status can be made simply by well intentioned administrative action.

One of the best examples of this is Brazil’s Zero Hunger initiative, which includes a social protection programme (Bolsa Familia) that provides monthly grants to about 12 million families, with the aim that these should enable them to eat adequately. The decision was taken at the outset that better use of the resources would be made if the grants were channelled, wherever possible, through adult women in the beneficiary families, given their strong sense of responsibility towards their children. Now, over 90% of the grants are distributed via electronic withdrawal cards to women. This simple administrative measure that puts resources in the hands of women has hugely enhanced their decision-making powers throughout the poorest sectors of Brazilian society, and, at the same time raised their status in the household and in society at large.

Zero Hunger was launched by President Lula in January 2003 and continues under his successor, Dilma Roussef, and has had a far-reaching effect on reducing poverty, raising standards of nutrition and stimulating small-scale farming. Interestingly, the design team for the programme was led by José Graziano da Silva, who is now standing as one of the candidates for the post of FAO Director-General.

Best wishes,

Andrew 
Silvia Sarapura from University of Guelph, Canada
Dear Jenny and friends,

I really enjoyed the discussions and the most important learnt from all your feedback and comments. I want to contribute with some final ideas in relation to the section "how to empower women in agriculture"

We have to begin by considering that at different stages of the agricultural system, women and men are expected to be involved as producers and entrepreneurs, in production, processing and in marketing. Those areas where women are involved are often less visible and may be overlooked in both analysis and development. Large parts of agriculture that are essential to upgrading, are often ignored, particularly home working, small-farming and temporary work. These are generally very important in explaining how agriculture operates and indicates critical links at which upgrading or change should happen in order to bring about development of the system as a whole. Gender inequalities affect where power is located, how power is exercised and where and how change can occur in order to translate upgrading in agriculture. 

Gender inequalities are often important in explaining why different parts of agriculture are blockages to growth. Gender analysis is needed to explain why particular chains are dominated by men or women, in what circumstances women have been able to become successful at creating employment in the field and enterprises, and how women can be supported to make a more effective economic contribution. Besides, gender inequalities also affect men's behavior in the field, enterprises and markets as well as the household.

As gender relations or power relations in general are socially, culturally and historically constructed and re-constructed (Argawal, 1994 and 1997). So, the arrangement of gender relations is not static but it is a changing process and situated in particular context (household, community and systemic). This means that gender relations are continuously reorganized in order to be relevant to production process which is influenced by both internal factors (such as lifecycle of a household, desire of producer) and external factors (such as changes in state policies, in technical renovation, in input and output markets, and so on). 

Women are social actors in any society, therefore, according to Long (1992) they are “…not simply seen as disembodied social categories (based on class or some other classificatory criteria) or passive recipients of intervention, but active participants who process information and strategize in their dealing with local actors as well as outside institutions (Maertens, Mia and Swinnen, F.M, 2009)

The different patterns of social organization that emerge result from the interactions, negotiations and social struggles that take place between different kinds of actor” (Long, 1992:21)

Analysis of power relations have to begin by understanding intra-household dynamics from a gender perspective. Considerations must be given to the complex range of factors that might determine bargaining power; the role social norms and perceptions play in the bargaining process; the effect of gender differences in the exercise of self-interest might have on bargaining power. These factors can impinge crucially on the accuracy of theoretical formulations, empirical predictions, and policy interventions, and must therefore be given cognizance in framing hypotheses, data gathering, and analyses (Argawal, 1997). Policies may go twisted if intra-household dynamics of power are assumed (as they often are) to exist in isolation, without examining the extra-household socioeconomic and legal institutions within which households are embedded, and how these institutions might themselves be subject to change (Aragwal, 1997).

Beginning from the smallest social unit (household), women negotiate for their own power. The reason is the fact that the nature of intra-household interaction could be described as enclosing elements of both cooperation and conflict. Household members can cooperate as cooperative arrangements make each of them better-off than non-cooperation. However, there are also conflicts existing among them in terms of interest distribution and exercising power. In addition, cooperative-conflict relations can be seen in other arenas such as community, local labor market and the state.

As pointed out by Ong (1987), Agarwal (1994), Mills (2001), and others in the family women negotiate with male authority and traditional ideology of “altruism” and “dutifulness” for their economic independence with the hope that it can more or less empower them. 

At community level, women negotiate with norms, customs and constraints. Women negotiate not just because they are women, but also because they are producers and workers; in other words, women have to negotiate for their livelihood diversification. Through negotiation process, they get more advantages in gender relations at different levels. However, in the macro level, gender relations are not much changed. In most of the developing world, women remain a crucial workforce in agriculture either as farmers or as wage laborers. A remarkable change is the fact that rural women work not only on their own farms, but also on other farms (small, medium and large farms). In addition, women are progressively becoming involved in off-farm sectors where they occupy the lower position with poorer wage.

Final Remarks

The necessity of incorporating women and men inagriculture and making it accessible to farmers in developing countries, where the majority of whom are women, enables them to respond to the demands of food assistance programs may turn the threat of high food prices into an opportunity for producing surplus food and raising the family income. Secondly, rural women will have the opportunity of improving and enhancing own capacities and those of the household. Innovative capacities and higher incomes are likely to facilitate the access to education and health services with long term developmental benefits for these communities. Both men’s and women’s productive capacity and their capacity to participate are shaped by their gender roles. Gender relations impact agricultural outcomes and affect economic efficiency. There is evidence that gender equality is shown to be linked to increased efficiency and increased prospects for rural growth and the development of the rural economy (Holmes; et al, 2007). It follows that gender ought not to be considered as a purely social issue or an add-on category to decision-making but rather, as an integral part of policy-making and implementation, thus deserving explicit analytical attention. Here, the Agricultural Innovation System approach is key because it reaches its stated potential to benefit women and men if it develops mechanisms to foster their organization into groups based on common interests and resources so that not only they can consider the economic feasibility of producing and marketing (IFAD, 2007), but also actors and organizations incorporate equality of participation and representation by showing how these interact.

By understanding the importance of gender dynamics within the AIS; it is evident that appropriate gender strategies have to be included. In the study of innovative agriculture, the problem is dual, involving a direct neglect of women, and a tendency to utilize abstract terms so that the markets are treated as ungendered, with the assumption that all participants are male. However, these are embedded in the social relations that are culturally constructed. The gender division of labour, power dynamics and roles arise out of particular set of socially-determined gender relations which determines who buys and produces, processes and sells what, where, when and how. These aspects are highlighted at each node of the AIS starting from innovative choices, biodiversity conservation, crops production, processing and marketing, availability of resources and capacity innovation. 

The benefit of studying women together with men in the system helps on the identification of women’s risks and achievements in the innovation production, income generation, resources accessibility, environmental (biodiversity) management and commercial innovations. Women farmers are frequently underestimated and overlooked in development strategies. However, women play a vital role as agricultural producers and as agents of food and nutritional security. Yet relative to men, they have less access to productive assets such as land and services such as finance and extension. A variety of constraints encroach upon their ability to participate in collective action as members of agricultural cooperative or water user associations. In both centralized and decentralized governance systems, women tend to lack political voice. 

The participation of women at each level of the agricultural innovative system needs to be satisfactory and inclusive to produce the greatest impact on the reduction of hunger and poverty by increasing opportunities for women in income-generating activities, learning, knowledge-sharing, decision-making, governance, participation, and the most important networking. Another aspect that is important to notice is that very little is known about who in the AIS needs what type of information and knowledge in order to make well-reasoned decisions, to learn and innovate constantly and finally to upgrade to meet shifting market conditions (Vermeulen and Ras, 2006).

Agriculture is vital to the livelihoods of the rural poor and in the attainment of the Millennium Development Goals (MDGs). Agriculture is the engine of growth and is necessary for reducing poverty and food insecurity (IFAD 2001; World Bank 2007a). Understanding the dynamic processes of change in the innovative system is crucial to better position the agricultural sector for faster growth and sustained development, which is vital for food and livelihoods security for millions of men and women worldwide. The rapid changes occurring in the agriculture sector present opportunities and challenges for the sector’s central role in poverty reduction and food security. Markets and the demand for agricultural commodities are changing rapidly, especially for higher-value products. These changes may create opportunities for greater market participation for both women and men; however, for women in particular, equal access to these markets is still limited. Advances in agricultural knowledge and technology that accompany the changes are creating an assortment of new choices for small – scale producers, altering what is produced, where it is produced, and how it is produced. 

Outside factors such as environmental change, globalization, and climate change are also altering agricultural potentiality all over the world. In particular, climate change is now affecting water availability and weather conditions and consequently is impacting agricultural production (Bode et al, 2008). Consequently, There is an obligation to examine the differences in women's and men's lives, including those which lead to social and economic inequity for women, and applies this understanding to policy development and service delivery, concerned with the underlying causes of inequities and aims to achieve positive change for women. The term 'gender' refers to the social construction of female and male identity. It can be defined as 'more than biological differences between men and women. This includes the ways in which those differences, whether real or perceived, have been valued, used and relied upon to classify women and men and to assign roles and expectations to them. The significance of these differences is that the lives and experiences of women and men, including their experience of the legal system, occur within complex sets of differing social and cultural expectations.

Through gender lens, we can recognize: Women’s and men's lives and therefore experiences, needs, issues and priorities are different. Women’s lives are not all the same; the interests that women have in common may be determined as much by their social position or their ethnic identity as by the fact they are women. Women’s life experiences, needs, issues and priorities are different for different ethnic groups. The life experiences, needs, issues, and priorities vary for different groups of women (dependent on age, ethnicity, disability, income levels, employment status, marital status, sexual orientation and whether they have dependants). Different strategies may be necessary to achieve equitable outcomes for women and men and different groups of women. Through gender analysis, researchers are entailed, first and foremost, in asking questions about the differences between men's and women's activities, roles, and resources. This is done in order to identify the developmental needs of men and women. Assessing such differences also makes it possible to determine men's and women's constraints and opportunities within the agricultural system. At the end, the goal for any innovative agricultural system is to bring stakeholders together to gain collective awareness of the system where they are working, building trust amongst them and creating opportunities for joint action. Through this collective action, they will develop and strengthen capacities that will become important assets in sustaining and supporting the AIS’s sustainability. Continuous monitoring and reflection during the process is critical to make adjustments along the way. Stakeholder participation and networking are essential elements in each stage of the AIS to ensure that the views of all groups are reflected in the functioning of the system, integration, selection of public actions, evaluation of outcomes and impacts, and ensuring commitment of all actors. Therefore when analysing the innovative agricultural systems, these will reveal successes and failures in innovation systems, governance and policymaking. Conclusions can be valuable in regards to the principles and opportunities for improving the governance of agricultural innovation systems. Policymakers can best approach any AIS to align their development priorities and the demands of beneficiaries, especially small-scale producers by considering the dynamics of local innovation processes.

Silvia Sarapura
Hans Konrad Biesalski from the University of Hohenheim, Germany
Dear all

Food security is at least not primarily a quantitative approach with respect to macronutrients it is more a qualitative problem. The world wide hidden hunger in particular vitamin A, Zinc, Iron and Iodine is responsible for high mortality in children stunting and impaired cognitive development. To overcome that problem a basic knowledge regarding food quality is a prerequisite. Women should be supplied with basic information regarding the reasons and consequences of hidden hunger and the sources of the above mentioned micronutrients. Women are predominantly responsible to ensure that food for their children and the whole family is reliably available and nutritionally balanced. Consequently, women in agriculture should be responsible to ensure that beside basic food (e.g. sorghum, cassava, rice etc) the diet contains food with high quality (nutrient density). Hidden hunger creates a lot of problems during pregnancy (high prenatal mortality, impaired lung development etc), embryonic development (impaired brain development, sensorinbeural hearing loss), early childhood growth (stunting) and negative impact on immune status (frequent infections) etc. In addition hidden hunger creates a virtuous cycle between mother child and in case of a female child the circle closes with pregnancy. To interrupt that cycle women need to be responsible for food quality, men might be responsible for quantity. 

How can we turn rhetoric into praxis?

Based on a simple diet diversity score (depending on the geographic area and economic situation 5 to 9 items) which considers the traditional food sources and cooking methods women can easily calculate food quality. We tested that score for different diets in Indonesia and we could identify gaps (e.g. zinc or iron) within the diet. Specific information regarding different locally available food can be given to close the gap. The diversity score (printed version: small booklet) allows to roughly calculate the quality of different types of the traditional diets within a specific area.

Finally, women should not only be viewed as primary food providers for their families, they also should be key players in efforts to expand commercial agriculture. Women as farmers would deal agriculture not only with respect to high yield but also to ensure higher quality with respect to better nutrition for their children and family. As recently documented in different studies women would indeed achieve higher yields than men. If women would have more knowledge regarding quality, both quantity and quality might increase. 

Different approaches to improve nutrition and reduce poverty should be tailored to the local agro-ecological and market conditions. In addition social-and gender aspects needs to be included. According to ICRW 

· consultation with women regarding seed varieties because their preferences may include factors such as nutrition (including quality) and taste whereas researchers (and male farmers) may be more focused solely on productivity

· field strategies that include women because recent experience with farmer field schools shows that women are more likely to adopt seeds, technologies and practices in which they are involved

If women will be adequately informed regarding food quality they might also prefer seeds with higher nutrient density.

In conclusion, women are the key in the battle against hidden hunger.
Hans Konrad Biesalski
Raymond Erick Zvavanyange from Taiwan [2nd contribution] 
FSN Forum, 

3. How can "we" support rural women in their efforts to mobilize and empower themselves? 

My submission is a simple one. 

Women's work as individual and groups must be well documented. This is important in showcasing women's work to other women farmers within the geographical locations which could potentially save a lot of time and resources from the usual "rhetoric". 

Women must be able to tell their story using their own words but understood by all. Assist them in the field with the skills so that they see their entry points in the agricultural frame. This will will not only create the bridge between women and researchers and policy makers but will connect the whole pieces of the "agricultural maze". 

There must also be serious consideration on initiatives to empower women with practical skills and tools to be improve their food base and more importantly sustain it.
Raymond Erick Zvavanyange,

Patricia Biermayr-Jenzano froom PRGA Program- International Center for Tropical Agriculture (CIAT), Colombia
Dear Jennie and Colleagues,

I would like to start this contribution stating that I see a strong relationship among the three questions posted and particularly between 2 and 3. Because it is precisely through specific interventions with emphasis in participatory approaches that we – policy makers, technicians, researchers, extension personnel, etc. - can support rural women through the process to empower themselves. We as practitioners have much to learn from their unique indigenous and ancestral knowledge that pertains to agricultural innovation, labor saving approaches and their capacity to adapt through a myriad of climatic and environmental adverse effects portrayed by the ever changing climate. I would like to share one specific example that we at the Participatory Research and Gender Analysis (PRGA) Program at the International Center for Tropical Agriculture (CIAT) conducted along with women from different regions and backgrounds and have resulted in empowerment for them and their communities. Our program supports small grants to conduct Participatory Plant Breeding (PPB) programs where women farmers select and conduct trials of crops that present certain desired and adapted characteristics that they perceive as important. Although farmer participation has become ‘the norm’ for many crop breeding programs, not all of these programs have included a gender-sensitive perspective in the ongoing research work. In particular, in cultures where men play a dominant role in society, men have tended to dominate PPB programs, even where women are heavily involved in crop production. By not involving women in PPB, we are missing a significant proportion of the farming population, as research elsewhere clearly demonstrates that men and women have different priorities in their farming and crop variety choices, regarding selection and specific preferences. The importance of including women farmers in participatory varietal selection (PVS, one of the precursors of full PPB) was highlighted as early as the late 1990s by the Africa Rice Center (e.g. WARDA, 1999), among others.

With PRGA Program funding from 2007-2011, the International Center for Agricultural Research in the

Dry Areas (ICARDA) ran a program to include women in PPB for the first time in Syria (which has a 10-year history of PPB work). The first-hand involvement of six women farmers in PPB was considered  a major achievement in a mostly male-dominated agricultural practice, although a far cry from gender-equal participation. The experimental approach highlighted a number of factors that support women’s involvement in PPB, including the following:

• Having a female facilitator on the research team.

• Holding meetings for women only (to overcome the cultural barrier of women not speaking in the presence of men).

• Collaboration with other women’s networks and organizations.

• Enabling (especially younger) women farmers to participate in workshops and conferences, by providing a (female) companion to go with them.

• Organizing events (e.g., a conference) specifically open to women farmers, to enable wider sharing of experiences beyond the participants’ own communities.

In addition to improving their farming through better crop varieties, women-focused PPB empowers women by boosting their self-confidence: they appreciate their own role as farmers, have knowledge and understanding of methods and technologies that can help improve their well-being, and they are not reliant on their men folk to filter such information for them. This is particularly important for women who are the heads of their households.

Elsewhere, the PRGA Program is working with the International Food Policy Research Institute (IFPRI) and the Confederación Colombiana del Algodón (CONALGODON) to determine women’s role in the choice of cotton varieties—in this case, genetically modified (Bt) or normal—either individually or as members of regional cotton associations. It is important to note that, until recently, cotton associations effectively controlled access to Bt cotton, giving little or no participation to individual farmers or farmer-led associations. Furthermore, this research is exploring the effects (if any) of adoption of Bt cotton on gender-based activities (on- and off-farm), and men’s and women’s—differing?—attitudes to Bt cotton and what factors influence their decision to adopt it.

Finally, it has been well documented that men’s and women’s preferences for varieties tend to differ in many contexts, and plant breeding programs have therefore been encouraged to be gender-sensitive. However, researchers of the Pan-Africa Bean Research Alliance (PABRA)—a joint program between

CIAT, the Eastern and Central Africa Bean Research Network (ECABREN), and the Southern Africa Bean Research Network (SABRN)—think there will be situations where men’s and women’s variety preferences will be the same. In fact, it is probably long overdue that breeding programs understand when there may (or may not) be gender-differentiated preferences among the farmers they serve. With funding from a PRGA Program small grant, PABRA is looking at three scenarios—farmers in stress-dominated environments (drought and crop-failure prone, few market opportunities) who grow beans primarily for home consumption; farmers at the other end of the spectrum, with good production potential and good access to markets; and farmers in stressed environments, but where there is market demand for their crops (so part of the production will be marketed. The results of this modest work should help shape PPB actions on the ground and understand rural women specific needs and desire related to seeds (beans). The work is being conducted in three areas—central Kenya, eastern Rwanda–northern Burundi, and Malawi—and is a ‘test case’ for whether variety-preference convergence can be predicted.

These are few examples of women’s’ empowerment through PPB that is gender sensitive. We as practitioners have a pivotal role in supporting research and disseminating information that enhances rural women’s participation in decision making that enables them to empower themselves. 
Patricia Biermayr-Jenzano, PhD

PRGA Program- International Center for Tropical Agriculture (CIAT)

For more information see: “New Directions in Participatory Plant Breeding for Eco-Efficient Agriculture” http://www.ciat.cgiar.org/ourprograms/Climate_Capacity/prga/Documents/ciat_brief 3_new_directions_in_participatory.pdf 

Adèle Irénée Grembombo from the Paris 13 University, France

Bonjour
Le rôle de la femme dans l’agriculture et la sécurité alimentaire n’est plus à démontrer. Depuis toujours, en milieu rural les femmes sont très actives dans les activités champêtres. Il existe des activités destinées pour la plupart du temps aux femmes, telles que : le sarclage, la récolte surtout le transport, la transformation et la commercialisation des produits agricoles. Les femmes s’occupent également des tâches ménagères. Pour palier aux besoins de la famille, les femmes mènent également des activités génératrices de revenu et sont très actives dans les transformations agroalimentaires. Le problème des femmes est lié aux pénibilités de leurs travaux. L’utilisation des outils traditionnels en sont les causes. En ce qui concerne les cultures de rente, les femmes sont rarement propriétaires de ces exploitations et elles servent de main d’œuvre. Elles ont rarement accès aux terres de cultures.

La sécurité alimentaire est le fait de disposer en tout temps et tout lieu d’une alimentation saine et équilibrée. La sécurité alimentaire des ménages dépend de l’activité de la femme et de son revenu. Dans les pays développés que ceux en voie de développement, les femmes mettent beaucoup plus en application les recommandations nutritionnelles que les hommes. L’indépendance financière de celle-ci est alors cruciale. Il est temps aujourd’hui de faciliter leurs tâches, en réduisant leur pénibilité dans les activités champêtres et de transformation des produits agricoles et leur permettre également de s’exprimer. Mais cela ne peut pas se faire au hasard. L’encadrement des femmes par les femmes reste une meilleure solution à cause différentes cultures. La féminisation de certains postes clés dans les institutions de domaine de l’alimentation et de l’agriculture et l’intégration des femmes dans les instances de prises de décision dans les associations paysannes et l’encadrement des associations et ONG féminins seraient une solution adéquate. Chaque année, on fête la journée mondiale de l’alimentation et des actions concrètes devraient être réalisées à l’endroit des femmes surtout l’information et la formation. Beaucoup de femmes ne maîtrisent pas les NTIC et non pas accès aux médias télévisés et autres. Elles ignorent l’existence des financements comme les projets Telefood et les nouvelles technologies surtout dans le domaine agroalimentaire. 

L’organisation ou l’incorporation d’une journée de la femme et l’agroalimentaire dans la « Journée Mondiale de l’Alimentation » pourra permettre aux femmes d’échanger les techniques de transformation et de gestion.

Adèle Grembombo
France
Translation in English 

Hello

The role of women in agriculture and food security is well established. Traditionally, rural women are very active in farm activities. There are activities designed mostly for women, such as: weeding, harvesting, especially transportation, processing and marketing of agricultural products. Women also take care of household tasks. To satisfy the needs of the family, women also carry out income generating activities and are very active in food processing. The problem of women is linked to the discomforts of their work. The use of traditional tools is the cause. Regarding cash crops, women rarely own these farms and are used for labor. They rarely have access to farmland.

Food security is the fact of having at any time and any place a healthy and balanced diet. The food security of the household depends on the activity of the woman and on her income.  Both in developed and in developing countries, women apply nutrition recommendations much more than men. Financial independence of women is therefore crucial. It is time to facilitate their tasks, reducing drudgery in farm activities and agricultural product processing and also enable them to express themselves. But this can not be randomly. The organisation of women with other women is still a better solution because of different cultures. The feminization of certain key positions in the institutions in the field of food and agriculture, the integration of women in local decision-making in peasant associations and the support of women associations and NGOs would be an adequate solution. Every year we celebrate World Food Day and concrete actions should be carried out for supporting women, especially information and training. Many women do not master ICTs and do not access to television and other media. They ignore the existence of financing initiatives such as Telefood projects and the new technologies especially in the food industry.

The organization or incorporation of a day of women and food in the "World Day of Food" will enable women to share the technical processing and management.

Adele Grembombo

France

Jean Marie Cordier from JTS, France
Niger : Analyse d’un projet Pilote de maraîchage villageois par les femmes

1 – Contexte socio et économiques de la région du projet

La population vit essentiellement de la pêche, de l’agriculture et de l’élevage ; les activités agricoles occupent 88 % de la population active. C’est une agriculture de subsistance, essentiellement pluviale, donc fortement dépendante des conditions climatiques et ne générant que 4 à 5 mois de travail par an.

Malgré les importantes potentialités agricoles dont dispose la commune, les cultures irriguées sont peu développées.

Le climat de la commune est de type sahélo soudanien qui se caractérise par une saison sèche d’octobre à avril et une saison pluvieuse de mai à septembre. La pluviométrie varie de 500 à 900 mm de pluie par an.

La végétation est de type steppe. 

Ces villages subissent, depuis plusieurs années, une véritable dégradation des conditions de vie qui sont la conséquence de multiples facteurs à savoir :

- la baisse de la fertilité des sols entrainant une insécurité alimentaire chronique,

- les attaques des ennemis des cultures qui hypothèquent dangereusement les rendements agricoles,

- les sécheresses répétitives qui ont eu comme conséquence la disparition de certaines espèces végétales, l’érosion éolienne et l’aridité des sols,

- l’isolement et l’enclavement des villages liés au manque de pistes de desserte en bon état,

- la faible structuration de la population, faute de formation pour des actions communautaires,

- le faible taux de scolarisation surtout chez les jeunes filles qui accroit l’analphabétisme de la population.

Plusieurs groupes ethniques cohabitent dans une bonne cohésion sociale; il s’agit de peuhls, gourmantchés, zarma, haoussas.

Le taux d’accroissement naturel de la population est élevé (3.3 % par an) ; la moyenne est de 6/7 enfants par femme. Ce développement démographique non maitrisé accroit les problèmes d’insuffisance alimentaire.

2 – Problématiques majeures à résoudre / conditions de réussite du projet

Compte tenu du contexte, les problématiques sont nombreuses, en accord avec les populations, il a été décidé d’agir en priorité sur l’amélioration alimentaire.

Le quotidien difficile et les incertitudes climatiques militent effectivement pour une action immédiate qui permettra rapidement une amélioration quotidienne visible de tous et une incitation à poursuivre un type de développement à leur portée.

Convaincu de cette priorité, compte tenu des difficultés mentionnées plus avant, une expérience limitée en volume (type « site pilote ») pour bien identifier les difficultés de mise en place (techniques et autres) et la capacité des populations à se prendre en mains (exemple : comités de gestion) a été mise en place.

Cette expérience a été engagée fin 2008 et courant 2009 

Les conditions techniques étaient les suivantes :

- Mise à disposition des femmes du village de 12 Kits d’outils de jardin et 12 Kits d’aménagements de jardins (voiles, bâches, goutte à goutte…) ;

- Mise à disposition de semences adaptées au climat local,

- Réalisation d’un puits maraicher à l’intérieur de la zone maraichère retenue,

- Accompagnement technique par un conseiller de la filiale nigérienne de J.T.S (Société commerciale française à vocation humanitaire) pour la formation des femmes organisées autour de 3 groupements et la vulgarisation de conseils techniques et d’organisation tout au long de l’expérience.

La Société J.T.S a conçu la méthode de jardinage J.T.A (Jardin Tropical Amélioré) adapté au climat et sols tropicaux. Cette méthode fut retenue pour ses caractères innovant, pédagogique et reproductible ; elle répond, par ailleurs, au souci de développement durable.

Il fut décidé de laisser la possibilité aux femmes de continuer les jardins avec leurs méthodes traditionnelles (très faible productivité, période de culture limitée) pour qu’elles prennent conscience de l’intérêt de méthodes adaptées.

L’ensemble des dépenses a été pris en charge par l’association LA POULIE sur ses fonds propres ; la mise en œuvre et l’encadrement local par l’ONG Nigerienne COGEZOH . L’objectif était de mettre en évidence les conditions de réussite technique et organisationnelle d’une opération de plus grande envergure de jardins maraichers sur la zone.

3- Les enseignements que l’on peut tirer sont les suivants :

- Techniquement, la méthode et les semences adaptées sont une réponse correspondant aux caractéristiques des sols et des contraintes climatiques.

- La population en l’occurrence les femmes ont vite compris l’intérêt de nouvelles méthodes par rapport aux rendements dérisoires des parcelles traditionnelles qu’elles ont délaissées assez naturellement.

- Par contre, les potentialités de rendement par une utilisation optimale de la méthode ne sont pas intégrées par une population qui culturellement n’est pas orientée vers la productivité. Il faut du temps, beaucoup de temps pour arriver à cette prise de conscience et à la démarche de commercialisation des excédents sur les marchés locaux (pourtant la demande existe).

- L’accompagnement doit être présent et fortement car les problèmes quotidiens ne sont pas toujours identifiés et peuvent remettre en cause tous les progrès.

- Les comportements de type planification ou d’anticipation (exemple : mettre de l’argent de coté pour renouveler les graines) sont à développer mais les responsables commencent à parler micro crédit, cela va dans le bon sens. Il faut reconnaître que la plupart des femmes ne sont pas allées à l’école et font l’expérience de l’autonomie. Nous avons observé l’importance de l’instituteur qui a un rôle de facilitateur et de vulgarisation auprès des familles dans le village.

- Facteurs encourageants : les femmes sont extrêmement motivées suite à l’expérience et sont disposées à poursuivre (elles ne comprendraient pas d’ailleurs qu’il n’y ait pas de nouveaux développements). Elles se sont organisées en groupements avec une responsable sans trop de difficultés, l’auto discipline se vit plutôt bien, elles ont conquis un pouvoir et un territoire d’indépendance à leur portée. Les hommes très occupés par les travaux des champs et leurs troupeaux ne sont pas partie prenante directement dans les jardins mais ne sont pas un obstacle car ils ont vu l’impact positif sur l’alimentation quotidienne.

Globalement, l’expérience nous a confirmé : 

1- - les jardins maraichers sont une réponse aux problèmes d’amélioration de l’alimentation quotidienne,

2- - la méthodologie J.T.A est une condition technique nécessaire mais pas suffisante,

3- - les femmes peuvent s’approprier la méthode et l’organisation nécessaire à la condition essentielle d’un accompagnement et une formation sur le terrain de tous les instants et ce sur une période plus longue (3 ans) que celle qui avait été envisagée (18 mois). Ce soutien pédagogique à l’évolution des comportements dans le temps est le gage du développement durable.

Cordier Jean Marie

JTS – Niger 

Web: http://www.jtssemences.com

Blog ; http://lejardintropicalameliore.solidairesdumonde.org/

Translation in English 

Niger :  Pilot Project on gardening by women villagers 

1 – Social and economic context of the Project region 

The villages involved suffered for several years a deterioration of living conditions that are the result of multiple factors including:

- declining soil fertility leading to chronic food insecurity,

- the attacks of pests which dangerously erode agricultural yields,

- recurrent droughts that have resulted in the disappearance of some plant species, wind erosion and soil aridity,

- the isolation and remoteness of villages linked to lack of feeder roads in good condition,

- Poor structuring of the population, lack of training,

- Low school enrolment rates especially among girls.

Several ethnic groups live in good social cohesion (Peuhls, Gourmantchés, Zarma, Haoussas).

The natural increase rate of population is high (3.3% per year) the average is 6 / 7 children per woman. This uncontrolled demographic development increases the problems of insufficient food.
2 - Major Issues to solve / conditions for the project’s  success

Given the context and the many problems, it was decided to act primarily on improving food security. 

The daily difficulties and the climatic uncertainties indeed support an immediate action leading to a visible improvement and to an incentive to continue development.

Based on these aspects, the Project started with a limited experience (such as "pilot site") to properly identify the difficulties of implementation (technical and others) and people's ability to take control ( example, committees of management).

This experiment was initiated in late 2008 and during 2009. 

The technical conditions were as follows:

- Provision of village women from 12 garden tool kits;

- Provision of seeds adapted to local climate; 

- Creation of a market-garden wells within the area; 

- Technical support by an advisor from the Nigerian subsidiary of JTS (French trading and humanitarian company) for training of women organized around three clusters, the  technical and organization support throughout the experiment.

JTS Corporation has developed the method of gardening JTA (Tropical Garden Enhanced) adapted to tropical climate and soils. This method was chosen for its innovative, educational and reproducible aspects, also in the interests of sustainable development.

It was decided to allow women the opportunity to continue their gardens with traditional methods (very low productivity, limited growing period) so that they become aware of the interest of suitable methods.

All expenditure has been supported by the association PULLEY its own funds; implementation and supervision by the local Nigerian NGO COGEZOH. The aim was to highlight the conditions for successful technical and organizational operation of a larger market garden in the area.

3 - The lessons can be drawn are:

- Technically, the method and adapted seeds are a response of the soil characteristics and climatic constraints.

- The population, in this case the women, soon realized the advantages of new methods compared with traditional plots.

- By cons, potential performance through the optimal use of the method is not integrated by a population that is not culturally oriented towards productivity. It takes time to reach this awareness and to approach marketing of surpluses in local markets (although the demand is there).

- The support must be present and strong to face daily problems that are not always identified and could jeopardize all the progress.

- The type of behaviour towards planning or anticipation (eg putting money aside to renew the seeds) should be developed as well as starting talking about micro-credit. Admittedly, most women do not go to school and make the experience of autonomy. We noted the importance of the teacher who has a role of facilitator and outreach to families in the village.

- Supporting factors: women are extremely motivated after the experience and are willing to continue (however there are no new developments). They organized themselves into groups with a leadership without too much difficulty and conquered a territory of power and independence within their reach. Men, busy with farm work and their flocks, are not involved directly in the garden but are not an obstacle because they saw the positive impact on the daily diet.

Overall, our experience has confirmed:

1 - - the gardens are a response to problems of improving the daily diet,

2 - - JTA methodology is a necessary but not sufficient technical condition,

3 - - women can appropriate the method and organization necessary to the essential condition of a training on the ground over a longer period (3 years) than had been envisaged (18 months). 

Educational support to changing behaviour over time is the guarantee of sustainable development
K V Peter from India [2nd contribution] 

The thrust areas in Agricultural Research are genomics and mechanization. Mechanization is a prerequisite to enhanced productivity. It is projected that productivity in crops can be raised by 20 % by mechanization and cost of production reduced to even 40 %. With more women entering into Agriculture and self help groups of women emerging as success models, ergonomically efficient farm implements are the need of the hour. By and large Indian women are efficient in operation either standing or sitting. Backache is a common ailment of Indian women.

The general implements women can use are tillers, seeders, weeders, intercutivators, cutters, threshers, dryers and packers. Recently I witnessed farm demonstrations of Maijo-Liulin Paddy Combines (www.georgemaijo.com) at Chennai. There were other ergonomically positive implements like wood cutters, backpack sprayers, augers, grass cutters and lawn movers. The Union Budget-2011declares loans at reduced interest rate(4 percent) for purchasing farm implements. Women can be further empowered by making mechanization a reality for their empowerment.
K V Peter

Tariq Khan from Pakistan
Dear Jennie and colleagues  

It is an important discourse especially in the context of developing countries. No doubt that role of women in food Agriculture and food security cannot be denied. However their role remains invisible and not appreciated at household, community, Government and international level. Their lack of recognition and ignorance at various level is the main hurdle for turning rhetoric into reality or for improving the role of women in agriculture and food security situation. Therefore, first and foremost duty of concerned authorities is to recognize their contribution in agriculture and food security. This end can be achieved by collecting quality data about women work in preparing agriculture land, sowing seeds, using pesticide, harvesting crops, handling livestock, processing, storing, cooking and serving food etc. These data will be proved eye opener for the concerned authorities and make them to understand the vital contribution of women in various stages of food processing. Furthermore, these facts will motivate concerned agencies to improve the status of women, so that they can perform their job more efficiently and effectively for the betterment of agriculture and food security. As the various facts and figures indicates that women perform more than half of the agriculture work, but they do not have required up- -to- date knowledge and skill. There is limited number of women extension workers as compared to men. Huge majority of women do not own any agriculture land and they have not access to agriculture lone/ micro credit facilities. Most of the decision about what to grow, what to sale, what to save or made by male decision makers.  Hence most important factor that can turn rhetoric into reality is women’s empowerment. Women can be empowered by reducing the gender gap in education, in decision making, resource allocation and sharing responsibility. 

 Therefore in order to feed the ever growing population and making people healthier, it is necessary to understand the pivotal role of women in agriculture and food security. This goal can be achieved by improving their status and reducing gender gap in all fields of life.

With best regard.

Dr. Tariq
Oumy Ndiaye from the Technical Centre for Agricultural and Rural Cooperation ACP/UE (CTA), the Netherlands [2nd contribution]
L'appui à la mobilisation et à l'autonomisation des femmes rurales est un combat de longue haleine, une chaîne solidaire d'actions durables dont chaque maillon compte. Je voudrais partager deux catégories d'interventions qui me semblent porteuses.

1. Les programmes d'appui à la scolarisation des filles du primaire à l'Université doivent comporter une portion plus substantielle réservée aux filles du milieu rural, particulièrement quand la poursuite des études exige une délocalisation. les types de contraintes (matérielles, psychologiques, adaptation) qu'elles rencontrent peuvent rapidement stopper net toute ambition. Pourtant la conservation de liens étroits avec leurs mères, tantes, cousines restées au village garantissent non seulement une dissémination de leurs acquis mais aussi la disponibilité d'une personne-ressource pour le milieu dont elles sont originaires. 

2. Un autre niveau d'intervention intéressant est celui qui lie les résultats de Recherche à la prise de décision politique. Attribuer des bourses d'études à l'instar des Programme African Women Leader in Agriculture and the Environment (AWLAE) de Winrock International ou African Women in Agricultural Research and Development (AWARD) constitue un moyen d'impulser l'interaction entre les femmes chercheures et les groupements de femmes rurales. De plus, au bout de l'exercice, les femmes chercheures sont à la fois outillées et en position de défendre des orientations pouvant être traduites en décisions politiques favorables aux femmes rurales.
Translation in English 

Supporting women in their efforts to mobilize and empower themselves is a long struggle, a solidarity chain of long lasting actions in which each link counts. 

I would like to share two categories of interventions that seem promising.

1. Programs to support girls' education from primary school to university should have a more substantial portion reserved for rural girls, especially when higher studies require relocation. The types of constraints (physical, psychological, adaptation) that girls encounter can quickly stop all  ambitions. Yet the preservation of close relations with their mothers, aunts, cousins that remained in the village ensure not only the circulation of their achievements but also the availability of a contact person whithin their native area. 

2. Another interesting level of action is related to linking the results of research to policy making. Award scholarships like the ones of the African Women Leaders Program in Agriculture and the Environment of Winrock International (AWLAE, http://www.winrock.org/index.asp ) and of African Women in Agricultural Research and Development (AWARD, http://awardfellowships.org/ ) is a means to boost the interaction between women researchers and groups of rural women. Moreover, afterwards, women researchers are both equipped and in position to support orientations that can be translated into policy decisions favouring rural women. 
Hajnalka Petrics from FAO, Italy
No one should be victim of her biography: Participatory Action Research with personal construct theory as a methodology to support rural women to empower themselves to access decent employment

Should it be any technique for us to help rural women to empower themselves it should have a participatory character since in order for women to find a sustainable solution for their problem they themselves need to identify the pathway towards the solution. For sustainable solution in this case I mean a paid job with decent conditions that really fits to the specific woman, a job that she likes and that she can accomplish successfully in a long term. Women should reflect upon their own situation and change them through their own action. This also implies that women shall be encouraged to learn how to “develop” with what they have, not with what they do not have (Rahman, 1993).

One approach for us to help rural women to empower themselves thus can be participatory action research (PAR), a tool that has emerged from practices applied in developing countries and which is gaining increasing prominence also in the developed countries. I have seen applying this approach (even though it was not named as such) as an adequate methodology to address the complex set of difficulties faced by unemployed rural women in Hungary.

Although women of the Hungarian countryside share common problems, the searching for solution should occur at individual level taking into account that each of them has different story and different skills, capabilities and of course desire. The knowledge of their common historical background is however of pivotal importance that would help to understand the particular difficulties they face. Factors at individual level influencing women’s employment can include ambitions, drive, education, professional qualifications, economic needs and responsibility for children (Bock, 2004). These factors (together with the cultural and structural factors) thus influence the extent to which women are able and ready to find a job (Bock, 2004).

Another aspect that is important to be taken in consideration is the geographical situation of the villages in which these women leave. They leave in tiny, dwarf villages that are often cut out of the rest of the “world”, poorly connected to the urban centres, and inadequately provided by infrastructure and other services. This element implicates the importance of support provided locally increasing the possibility of participation. It is certainly not enough if job possibilities or information are available if they are not reached by those in need of. For these women commuting outside of their village to participate in training would cost a lot of time and money and therefore it is presumable that their participation would be rather limited if not equal to zero. The need to look at the geographical level is justified also by the fact that the grade of rurality can very much influence the extent of difficulties women face both from practical and from psychological point of view. The need to consider different level of analyses for these women’s situation is thus underpinned by the fact that their social exclusion has multiple facets, including social, economic, political, cultural, spatial and personal dimensions (Hayward et al. 2004). How to reach all of those in need would constitute a further reflection if we consider that participatory methods can “reinforce and reproduce existing socio-political structures if they only promote the voices and values of those who are most articulate and easily accessible” (Hayward et al. 2004). While this is true and that the poorer rural people are the harder to reach them as they are less in contact with communication and relatively invisible (Chambers, 1978; Cornwall, 2003), we shall pay attention that not only the most in need are involved but all those in need.

When searching for adequate methodology for support another important feature shall be taken into account, which is that these women usually are in some way psychologically injured/traumatised which implicates that the support design shall be integrated with elements of psychology. In many cases rural unemployed women in Hungary are depressed, disenchanted and lack any kind of self-esteem or motivation. I argue that due to women’s learning habit lost during the years of inactivity (following the political changes at the eve of the 1990s it was the agricultural sector which has emitted the biggest number of workforce, the majority of which were women. While men moved easily to urban areas in search for employment, for women domestic responsibilities, child and elder care made it difficult to move to cities, thus “women became spatially entrapped in the villages” (Momsen, 2006) remaining economically inactive in some cases for 10-15 years.) and passiveness, sometimes the assistance needed is not even training but exactly some kind of psychological support that might help women to regain their self-esteem and self-confidence as the first step on the long way towards being employed again. The aim shall not be to make these women reach high positions, but to find an adequate work that helps them to feel important again. This consideration is strengthened by the fact that often for women over 40 –due to the socialist legacy- having a work is not important only from economic point of view but also from moral point of view, since those who work feel appreciated and useful, while those who do not work feel useless and as a consequence can fall even in deep depression. 

Even if the support does not result in action (employment) in the case of each woman, their participation can be regarded also as an end if we consider that through their participation they empower themselves by “acquiring skills, knowledge and experience, leading to greater self-reliance and self-management” (Karl 2000 quoted in Hayward et al. 2004). Therefore participation can be viewed also as interplay between both means and end (Hayward et al. 2004). 

PAR was developed in the 1970s by pioneers such as for instance Paulo Freire, Orlando Fals-Borda, Muhammad Anisur Rahman, and highlights the need to link research with empowering education and action, with an approach that is more people-centred. According to Bryden-Miller et al. (2003) PAR should provide people with the support and resources to do things in ways that will fit their own cultural context and their own lifestyles. Zuber-Skerritt (1991) argues that the aims of action research are to improve practice and if warranted, to suggest and make changes to environment, context and conditions in which the practice takes place, and which impede desirable improvement and effective development. 

Kemmis and McTaggart (1988, 5, quoted in Altrichter et al. 1991) defines PAR as “a form of collective self-reflective enquiry undertaken by participants in social situations in order to improve the rationality and justice of their own social or educational practices, as well as their understanding of these practices and the situations in which these practices are carried out. The approach is only action research when it is collaborative, though it is important to realise that the action research of the group is achieved through the critically examined action of individual group members.” 

PAR therefore seems an adequate tool with the help of which persons are put in the centre of the problem and solution. The strengthening of personality and the increasing of self-confidence can ease people’s vulnerability and increase the chance for them to have the willpower for resumption even after a long series of negative experience (not finding employment). 

PAR shall therefore follow Kemmis’ (1991) recommendation and be a first person research through which the researcher aims to develop or improve people’s actions, understandings and situations through collaborative action. The research shall result in “emancipating people from constraints of irrationality, injustice, oppression and suffering which disfigure their lives, and developing the sense that, as both the products and producers of history, they share circumstances which they can act together to challenge and to change”. Therefore, women should produce themselves the information and knowledge on the existing ideas, practices structures of the society and on their personal perception that puts them and keeps them in position of “inequality” (Koning, 1995), and in this way gain more control over their own lives.

PAR shall be integrated with elements of Kelly’s (1955) personal construct psychology with its key message that “the world is 'perceived' by a person in terms of whatever 'meaning' that person applies to it and the person has the freedom to choose a different 'meaning' of whatever he or she wants. In other words, the person has the 'freedom to choose' the meaning that one prefers or likes. Thus the person is capable of applying alternative constructions (meanings) to any events in the past, present or future. The person is not a prisoner of one's 'biography or past' and could liberate oneself from the misery of 'miserable' events if one desires by reconstruing (reinterpreting and redefining) them.” As stated by Pope and Denicolo (1991, p. 101.) a parallel between action research and personal construct psychology is that “one purpose of action research is that the participants might come to good understanding of their context and in so doing develop effective strategies to solve problem areas of their own identification and personal construct theory sees the personal experiments of individuals as being a continuous process of forming a hypothesis (construct) testing it and reflecting on outcome with possible reformulation of the systems”. 

This implies that PAR with personal construct methodology shall help unemployed rural women to change their way of seeing their situation and thus become active and empowered persons who do not just respond to the external environment but construes it. This means also that women have to become the protagonist of the process that can lead to their future employment. For this reason, solutions that offer concrete professions to be taken up without understanding the personal skills, capabilities and attitude, should be rejected. 

Participation shall be transformative (Cornwall, 2003), building capabilities, critical consciousness and confidence. It shall make sure that women are just not consulted, not just simply invited to participate, but that they act as “makers and shapers” (Cornwall, 2000). PAR shall also be sustainable and should have a positive continuing effect even when support ends. The training of opportunity managers who following the end of their training period are supposed to mainstream gender equality issues into local development processes and projects can constitute elements of sustainability. 
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Hajnalka Petrics

Gender, Equity and Rural Employment Division (ESW), FAO

Iris Cecilia Ordóñez Guerrero from the Universidade Estadual de Campinas, Brazil [2nd contribution]
Estimados miembros del foro,

Estoy convencida de que una manera de ayudar a las mujeres en el proceso de movilización y empoderamiento es educando y sensibilizando al género masculino en el respeto a las mujeres. Tenemos que apostar por deconstruir las actitudes, pensamientos y sentimientos de superioridad que algunos grupos masculinos creen tener sobre las mujeres. Desde nuestras ubicaciones, nuestros hogares, comunidades, etc., con nuestras actitudes diarias para con las mujeres, principalmente, podemos contribuir para que la sociedad en su conjunto comience a entender que la mujer no es un sexo débil sino que está dotada de habilidades y capacidades.

Abrazos

Iris

Translation in English

Dear Forum Members, 

I am convinced that one way to help women in the process of mobilization and empowerment is educating and sensitizing the male gender in respect to women. We have to undo attitudes, thoughts and feelings of superiority that some people believe men have in respect to women. We should do this from where we are, from our homes, communities, etc. Our daily attitude towards women can contribute to make society as a whole begin to understand that women are not the weaker sex but that they are equipped with skills and capabilities. 

Abrzos Iris

T.J James from the Peermade Development Society, India
Dear all

 I am T.J James, working as Advisor to the NGO Peermade Development Society in Kerala, India.
I would like to share efforts of ensuring food security in villages  of Idukki Kerala by re introducing local variety of cassava ‘ambakkadan’ through women self help groups. This project is supported by International Treaty on Plant Genetic Resources for Food and Agriculture supported project (ITPGRFA)

As we all know women and children is the worst affected section in the society during food shortage and poverty. Normally, in Indian households, the available food is first shared among the male counterparts, women are given last priority. Though women are interested in cultivating food-crops, especially local and under-utilized food-crops, traditionally men are dominant in agriculture and they prefer cash-crops to food-crops.

Through the project we have reintroduced a local variety of cassava through women self help groups. This variety was quite popular during 1980s, but to the shift to cash crops and influx of hybrid varieties, this particular variety vanished from the field. But to the changed climatic conditions, hybrid varieties are not performing well and farmers are looking for local varieties. But the planting materials are not available. We identified the farmers who are cultivating this variety and collected the planting materials and re introduced among the women groups. This variety is drought resistant and has higher productivity and adapted to the local specific conditions. The intervention was highly successful. Please sees the below links for detailed story. 
http://www.thinktosustain.com/ContentPageInnovation.aspx?id=%20658
Conserving Biodiversity to Ensure Food Security: An NGO Experience

 http://www.itpgrfa.net/International/sites/default/files/FACTSHEET%20INDIA.pdf
Introduction of cultivation of food-crops through women groups helped them gain control over the food production at their household level, which ultimately lead to food security at their household and also contribute to food security of the community. The income earned by them through selling the tubers helped them to attain social and economic status also. Since these traditional crops have contributed to their basic needs, they are giving more importance to conservation of these indigenous varieties. 

With regards

T.J James

Now I am in Said Business School, University of Oxford as Scholar, Chevening Innovation Leadership Programme. 

Gyaneshwar Singh from AMRITA, India
Dear Friends, 

In my view, what I have understood, women are innovator of agriculture. Being a good manager, the women have been managing the household and agricultural affairs from centuries. In this context, there is no question on their significant contribution in managing their family and feeding the household and nation. In support of contribution of the women farmers, many facts are given by the colleagues. The facts are also given those are responsible for their pathetic situation. The pathetic and slavery status of the women farmers is due to various reasons. The denial of patrichial and male dominated society about women’s contribution is because of they cannot tolerate women’s higher status in the society. They have willfully created such environment those disfavor their overall development. 

I have seen in Uttar Pradesh, Bihar and Uttranchal of India, if the women are given the support they still contribute significantly in the agricultural development and food security. Apart from these two areas, they also managed their household affairs including the schooling of girls and finance very efficiently.  Besides doing 70-75% of agricultural activities, they manage their household’s affairs. In case of landless family, they are also doing sharecropping and income generation activities contributing in the food security. Looking at their contribution, their family members’ attitude have changed positively and become more favorable to the women. 

In my view, there is persistent need of sensitizing the government officials, policy makers and society. Sensitizing process should be part of education curriculum; it would result in positively after some years. They should be focal point of all the development agenda. 

Thanks

Regards

Gyaneshwar

Researcher 

AMRITA ( Agency for Multidimensional Research, Implementation, Training and Advocacy) 

India 

Nishadi Somaratne from Sri Lanka
Dear all,

The social relationships and the traditional values that women have play a key role in securing food availability and distribution. My examples/experiences in this regard are coming from rural areas of Sri Lanka. In sharing labour in agriculture or organizing rotating labour (working reciprocally in each other’s agricultural fields), women usually take the lead. They call and arrange the labour groups and those groups consists of neighbours, relatives, and friends of those women farmers. This method effectively reduces the cost of labour and also a solution for labour shortage which are two major problems in agricultural operations and hence food production currently. Also, in sharing agricultural materials, such as planting materials, seeds, and equipment, they have informal, but effective network among neighbours, relatives, and friends. In Asian values, donating (or sharing) planting materials is a ‘good karma’ or a norm that reward them reciprocally, and this is well adopted by rural women as I have observed in a number of filed visits. Not only that but also, in sharing knowledge on planting and propagation methods, new varieties and so on, women spread word by mouth speedily as  they meet each other after their household work in the late afternoon as a habit. Their close and personal relationships, especially with the neighbourhood have made the sharing an effective.

 In food shortages  in crisis situations (such as drought, floods and wars or disease outbreaks etc ), sharing food is a commonly practiced norm among women, and even to the extent of being altruistic or bequeathed for the wellbeing of other’s in their social relationships. Women in Sri Lanka (and also elsewhere in Asia) practice the norm and the tradition of donating food for the hungry or needy, which is well adopted by women in the rural set-up.  They make sure that other’s (beloved) had food before they consume, and consider this as strength of womanhood. In addition, as they are the usual and main decision makers of food distribution within and beyond the household, they enjoy a great extent of liberty to share food with others. Not only that but also they are taught by their members of elder generation (for example, mother and grandmother)  the need to be thrift in food preparation by protecting, preserving  and utilizing by products of  foods- such as taking coconut slurry (after squeezing its milk) as a fuel, lemon peel to make a side dish , drying up the excess etc. therefore, when introducing new interventions for food security, it is important not to overlook what they already have to secure food. Instead, enhancing the effectiveness of such values and relationships is vital while reinventing and re-introducing some important traditions that were faded with time. For example, in early days (before the colonial rule in Sri Lanka) the village tank and its resources were managed by the villagers collectively and cohesively. During the drought, that made food availability a poor, private fishing in the tank was prohibited for villagers, and the village leader organize a communal type of fish harvesting event, where the  first and the best portion of the harvest was given to women headed households and the next was to the lactating and pregnant women in the village. Thereafter only the ordinary households received their portion of fish.  These type of values and social relationships need to be reintroduced in the interventions of new projects.  

Nishadi Somaratne (PhD)

Consultant (freelance) in Gender, Social Capital, and Rural Community Development
Shiney Varghese from the Institute for Agriculture and Trade Policy, USA

Hi all,

In this final week Jennie Dey de Pryck has raised a very important question: how to support poor rural women in their efforts to mobilize and empower themselves. 

This is especially important as extreme weather events consistent with climate change are already playing havoc with the livelihoods and food security of much of the world’s poor, and women in particular. This is especially true for arid and semi-arid areas of the global South. Yet, most proposals for food security and agriculture focus on new technological developments, like genetically engineered crops. But these approaches are based on still unproven claims and do not fully consider their impact on the natural world.

Women at the Center of Climate-friendly Approaches to Agriculture and Water Use examines proven agricultural practices that reduce greenhouse gas emissions and strengthen resilience to climate change through a case study of the Tamilnadu Women’s Collective in India. The collective, a federation of village-level women’s groups with over 150,000 members—the majority of which belong to the lowest caste—follow three principles for food security: 1.) Empowerment of women as political actors in society and as co-decision makers at the household level; 2.) Participation of women in democratic local governance structures; and 3.) Promotion of multifunctional agriculture.

Over the last 10 years, members of the WC have been engaged in joint and individual efforts (at local, state and national levels) for fair and sustainable food systems to ensure local food and water security as part of their broader mission. In developing this, the women have trusted their traditional knowledge, but have also built on it to enhance productivity and sustainability by selectively and carefully reintroducing both traditional and modern practices. From the perspective of climate change policy, their interventions are synergistic, bringing together an “adaptation strategy” and a “mitigation strategy,” even as they try to ensure food security at indi­vidual and household levels. 

This approach is also consistent with the need for policy coherence that Jennie Dey de Pryck mentions in her summary of week 2. Here Jennie has identified that policies are key, but that they need to be coordinated, integrated and coherent. 

This policy coherence that Jennie has identified as crucial, I argue, should be based on an integrated approach, as has been outlined in a paper titled “Integrated Solutions to the Water, Agriculture and Climate Crises” (Institute for Agriculture and Trade Policy, USA, 2009).  

Thank you,

Shiney Varghese, Senior Policy Analyst, 

Institute for Agriculture and Trade Policy, USA

Sharon Rose Barber-Sinclair from New Zealand [2nd contribution] 
Ata marie wahine ma - Good Morning to all of you women!
Briefly I wish to thank everyone for their thoughtful contributions to this korero (discourse/talk) about women in agriculture. Maori unemployment is high and still rising here in Aotearoa New Zealand and Maori still feature disproportionately in all the negative health, poverty, incarceration and other statistics in our colonised country, currently governed by a right wing National government (and our former excellent Labour-Alliance Prime Minister Helen Clark is now working for the UN in New York).
Particularly wish to thank Adele (France) and Hajnalka Petrics (Hungary) for their posts - feel empowered just by being able to be part of this informed conversation across the world’s oceans 
x Kia kaha wahine ma - Be strong all women everywhere!

Iri (aka Sharon) 
Wellington, Aotearoa New Zealand
 xxx Keep the korero coming down under !
Ayoo Osen Odicoh from FAO, Kenya

Dear Jennie and Forum colleagues, 

Your interesting contributions enrich my knowledge and understanding of the diversity, complexity of issues and opinions, thank you. 

Turning rhetoric on bridging the inequality gap between females and males in access and control of agricultural and food security resources demands a measurement of existing gaps between law (also read policy, commitments and rhetoric) and practice; and a systematic response to the identified gaps. I have read with thrill some possible solutions and good practices such as those highlighted by Muhammad Ahmedani, Jerome and Pasternak of ICRISAT, Caroline, Josehine, Abrzos, Peter, Dr. Nira, Cordier, and others. I share some of the thoughts by advancing that:

1] Reducing the gender inequality gaps in agriculture and food security is tied to reducing similar gaps in other areas: social, political, economic through both legislative and progressive implementation actions.

2] Land tenure and implementation of tenures that meaningfully and fully recognize the equal rights of females and males to own land and resources on land are central to reducing gender inequality gaps in agriculture and food security.

3] Both men and women, at private and public levels, are essential to eliminating inherent fears, beliefs and power dynamics that perpetuate skewed land ownership and control of other food security resources. 

A Multi-Dimensional Approach and Imperative.
Gender inequality manifests itself in the inter-related social, economic and political spheres. A multi dimensional approach to bridging gender equality gaps is therefore an imperative: achievement of agricultural productivity and food security are hinged onto other multi-sectoral variables; each with gender-specific policy and policy action implications. Legislative measures that advance gender equality try to address different areas in which elements of gender inequality have been found to act as barriers to the well being of the society. In most cases, such measures have included: general principles on gender equality; gender equality in political/public spheres, citizenship, family relations, education, labour and social protection, Gender Based Violence; access to financial resources; business development, natural resources, health care, land, among others. Where the legislative actions for example address equality of both females and males in employment; but in the same context fails to address equality in citizenship, family relations, education etc, huge barriers may present themselves in equal access to employment, including in the agricultural and food security economy. Even though CSW, NFLS and other initiatives have been put in place to report on progress made in bridging gender inequality gaps across sectors; it is important to strengthen the ways in which these gaps are measured to allow for building the case for bridging the gaps between rhetoric in all these sectors that are closely linked to agricultural productivity and food security. 

Gender Equality Oriented Land tenures and their meaningful implementation is central 

Gender Inequality thrives in the marginalization of women from control of the means of production, and land is a major productive resource in agriculture, fisheries, livestock, forestry and natural resources. Both policy and policy actions are needed to address the marginalization. Land tenure and implementation of tenures that meaningfully and fully recognize the equal rights of females and males to own land and resources on land are central to reducing gender inequality gaps in agriculture and food security. On the subject, I have deeper insights from experiences shared in this forum by Nira, Muhamma, Jerome, Dov, Charles Lagu, Geetha and Christopher.  I hope I will be able to put into good use some of these strategies and good practices shared. Kenya has recently, in 2010, passed a new constitution that illegitimates gender discrimination in social, cultural, economic and political spheres. The constitution is preceded by a multiple-legal regime that among others, dictated on how land, property on land could be owned. Further, the former constitution, though forbidding discrimination on the basis of sex, allowed this with regards to personal law (sec 82 (4), which stifled full recognition of gender equality by limiting the application of non-discrimination by exempting discrimination that is carried out under family matters under personal (customary and religious) laws. A host of other subsidiary legislation such as succession, citizenship, marriages had major equality gaps and where such gaps were addressed, implementation was and remains a challenge. Lack of a clear legal framework, administrative inactions and the inactions of customary and religious law on gender equality are consequently the main drivers of the skewed ownership of land in Kenya today (estimated 3-5% women own land in Kenya). The country now has in place a Constitution Implementation Commission (CIC) that is to oversee implementation of relevant schedules, including the provisions on land. I find the Forum timely as it had generated ideas that I can take from here to the CIC of Kenya.

Mirror r on the Wall: How do I "Do Gender without upsetting the seemingly stable order"?

In implementation of reforms that allow for gender equality, the tendency is to address administrative, distance, information and other barriers, but rarely, the fears, belief systems and power dynamics that are the root causes of skewed access to and control of productive resources. Often, as development practitioners we concern ourselves with not upsetting the seemingly stable order of cultural and religious sensitivity to land, resources on land and other means of production. There are significant implications to not affecting the cultural order: a continuum of gender inequalities across board. The methodological application of gender within any society, whether in private or public spheres involve asking questions and encouraging both men and women to ask themselves questions. The PRA model, described in detail in this Forum by Hajnalka, provides indications how this can be done. The ABCs of gender analysis on immediate and long-term basis affect the equilibrium with regards to perceptions and actions of individuals who interact with the process. Christopher Tanner's (FAO, Mozambique) insights are also quite relevant to this point. He says:

"Putting into place cadastral and related policies that allow women to put their name on a land title document is a key measure. But it is also important to address the cultural context which limits women’s access to land as primary title holder or owner. In this context we firmly believe that any programme has to have two basic levels. The first is cultural change, to alter those practices that deny women secure access to land (and indeed define the social power relations that result in them being 'poor').... The second level is then of course women themselves, to give them the tools they need (here I mean knowledge, legal basics, confidence, material support where necessary) to then take advantage of the (slowly) changing cultural context with relation to rights and the issues of participation etc". 

In approaching the gender mirror  or planning for men and women, governed and governors, to approach the mirror in self-reflective processes; it is important to anticipate both reaction and non-reaction and put into place relevant strategies, not tactics, each according to a context. While strategies are proactive, tactics are reactive. This is therefore an area where more actions need to pay attention to. Why? because both men and women, at private and public levels, are essential to eliminating inherent fears, belief and power dynamics that perpetuate skewed land ownership and control of other food security resources. When they, at the governed and governor levels do not face their individual and collective perceptions and actions, enabling access and control by women of agricultural and food security resources is yet to begin: this, evidenced in the comparative statistics on land ownership across regions, with regions that are lagging behind also being those in which me stronger cultural and religious variables strongly influence access and control of land and other productive assets. 

Many thanks for your contributions and readership,

Ayoo Osen Odicoh,

FAO Somalia,

Gender/HIV-AIDS Coordinator
K V Jayachandran from Kerala Agricultural University, India

Honourable forum Members, 

Most of the agriculture related work is executed by women in our place and also throughout the world.  In India it was fully a women related process but in the middle age it was taken over by men; now it is again a woman dominated process.  
Major difficulties which women are facing include: 
a)  disparity in wages

b)  non security in work

c)  lack of continuous work

d)  total lack of amenities like drinking water facility, resting places, toilets and many other related amenities

e)  social status etc.

All the above and many others hinder women to take this as a profession and this in turn affect the agriculture in the years to come.

Dr. K V Jayachandran
Professor & Head, Fishery Biology
College of Fisheries, 
Kerala Agricultural University
Kerala, India
 
Sedikwe Thantsha from South Africa 

My comrades, I greet you all!

The topic on Woman in agriculture or any topic related to the development of woman becomes rhetoric and monotonous. The question is: why so? 

Reasons are as follows:

1. Misconception of poverty alleviation projects 

2. “PR stunts” by governments and their counterparts (I mean here using the topic of empowering women, when the real goal is Public Relations or for pleasing their governments, stakeholders etc.)

3. Continuity 

4. Proper education 

5. Finance

If the above mentioned reasons for failure are addressed then we will achieve our goals.

My solutions.

Avoid PR stunts at all cost because posing for cameras will not educate a woman.

On this forum we have professionals who can be used to deliver the technical skills to empower woman.

One thing that governments do wrong is to approach women empowerment as a feeding scheme and that's wrong because the aim is to improve livelihoods of woman and their families. 

Proper education will be key to success; mediocre certificates and training should be terminated.

Don't invest on infrastructure only but also the human resource must form part of investment.

Whatever you teach don't leave out economics and accounting since these  will help a lot of woman because they are good in counting and estimates, it’s time to put them to good use.

Educate educate educate
Syed A.B. Siddiqui from Bangladesh Rice Foundation, Bangladesh 

In Bangladesh women find it extremely difficult to get a job even as a agricultural labourer. They do get employment during potato planting season for cutting seed potato and for just digging potato during harvest and sometimes for grading in the cold stores. Some of them get work during transplanting rice, winnowing and drying. All these work are for a very short time. Women willing to work on a full day basis can work for a maximum period of 60-120 days in a year and payments for her services are usually much lower than male agricultural labourers. They are compelled to take up the work since they don’t have alternatives and they can not bargain. Their employers say that their output is less than their male counterpart and they cannot do heavy work when required. Moreover they cannot stay during late afternoon. Maybe there are some limitations of the women workers but many times they don’t get equal pay and other facilities which as women they are supposed to get.  Women prefer to remain silent because they might not be employed tomorrow if they raise such question. Bangladesh is a country of NGO's. NGOs should look into these and get these seasonal agricultural workers registered and they should give support to women agricultural laborers who don’t have any other option but to work as farm labourer. 

Syed A.B. Siddiqui, PhD
Hela Kochbati from Tunisia 
Ci-joint mon texte sur la contribution de la femme rurale dans l'économie tunisienne :

Le milieu rural compte un taux de 49,8% de femmes.

Quand on visite les zones rurales, on constate que la femme y joue un rôle primordial. Au sein de sa famille, elle est la première à se lever et la dernière à se coucher. Le stress? La déprime? La névrose? Connais-pas semble-t-elle répondre à tout bout de champ. Qu’elle soit vieille ou jeune, son visage est toujours resplendissant. Malgré la vie dure, malgré la pauvreté et les difficultés quotidiennes, elle est toujours accueillante, gaie, patiente, parce qu’elle est proche de la nature et qu’elle a la foi intense. Elle aime le travail de la terre et tout ce qui est le signe ou la récompense de la bravoure. Son langage est toujours chaleureux et expressif. En outre, elle reste attachée à ses habits traditionnels, ses bijoux en argent et à ses colliers d’ambre. Laborieuse, elle l’est tout comme l’homme dans les champs, ou dans sa petite parcelle de terre. Infatigable du matin au soir. En effet, en plus de ses préoccupations agricoles, elle cherche l’eau et le bois, tisse le tapis, s’occupe du petit troupeau et se rend au souk hebdomadaire pour écouler sa marchandise et vendre la production de sa parcelle. Il est à signaler que depuis plus une décennie, la main d’œuvre féminine a envahi le secteur agricole. Elles travaillent à bas salaires comme journalières, supplantant ainsi les hommes dans diverses tâches pénibles et qui demandent beaucoup d’efforts (sarclage, plantation, récolte, cueillette, moisson, battage, etc.). Plusieurs grands propriétaires se sont accommodés et disent que pour eux, c’est vraiment une chance d’engager des ouvrières qui ne soient pas trop exigeantes, surtout pour la cueillette et le désherbage manuels où leur travail est très rentable. En outre, à côté de cela, les défaillances au niveau de certaines structures de base, les dispersions des habitations et les mentalités archaïques freinent l’évolution de la femme rurale. Par conséquent, le taux d’analphabétisme demeure très élevé. Le taux d’abandon scolaire au niveau du primaire l’est également.

Mes meilleures salutations

Ms. Hela Kochbati

Chercheure/ experte en agrobiologie

Tunisie 
English translation 
Enclosed is my text on the contribution of rural women in the Tunisian economy: 

In rural areas women account for 49.8% of population. 
When visiting rural areas, it is clear that the woman plays a crucial role. In her family, she is the first to wake up and the last to go to bed. Stress? Depression? Neurosis? She does not seem to know them and responds to all requests. Whether old or young, her face is always shining. Despite the hard life, despite poverty and the daily difficulties, she is always friendly, cheerful, patient, because she is close to nature and has strong faith. She loves working in the fields and all that is a sign or a reward to her cleverness. Her language is always warm and expressive. In addition, she remains committed to her traditional dressing, her silver jewellery and her amber necklaces. She is laborious just like the man in the fields or in his small plot of land. Tireless from morning to evening. Indeed, in addition to her agricultural concerns, she seeks water and wood, she weaves carpets, handles the small herds and goes to the weekly market to sell her goods and the output of her plot. It is worth noticing that since over a decade, female labour force has invaded the agricultural sector. They work as daily low paid workers, thus overtaking men in arduous tasks that require a lot of efforts (weeding, planting, harvesting, gathering, harvesting, threshing, etc.). Several landowners are getting used to use women and say that to them it is really an opportunity to hire workers who are not too demanding, especially for the collection and hand weeding where women’s work is very profitable. Moreover, besides this, the flaws in some basic structures, the dispersion of housing and outdated attitudes hinder the development of rural women. Consequently, the illiteracy rate remains high. The school dropout rate at primary level is also high.

Seyoum Mengist Ayalew from Ehtiopia 
Women have different type and access of productive resources , so we should have to identified women constraints and opportunities on farm business and should take in to consideration the role of both men and women while we have developed our development projects.[image: image2.png]
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