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Question 1: What are the main challenges rural women and girls are facing today? 

· The context of rural livelihoods has changed significantly during the past 20 years, with significant implications for rural women.  Is our understanding of the challenges rural women and girls are facing still up-to-date?

The critical role of women in advancing agricultural and rural development, and in ensuring food security, has been widely acknowledged. Our understanding of challenges faced by women and girls from rural sectors has increased significantly over the years. It has been possible due to several advocacy initiatives as well as vast amount of research activities. However, gender issues being complex and varying in nature, a lot more needs to be investigated into. Around the world, girls and women face unique challenges which are personal, practical, economic, political and cultural. Understanding potential obstacles leads to the development of positive, sustainable strategies (source: http://guides.womenwin.org/ig/programme-design/understanding-and-overcoming-challenges, accessed on August 10, 2017).  A complex understanding of the context surrounding a problem is needed to even begin to address the obstacles facing rural women.
Among the most pressing sub-issues within the topic of rural woman’s empowerment are gender discrimination and poverty and food security. Each of these areas directly impacts the lives & abilities of rural women, creating impediments to their capacity to positively change the world around them. Gender discrimination is so engrained in ways of living that it will take a lot of time, money, and education to help teach people the inherent equality and rights of every human. There is so much potential to unleash in counteracting the oppression of an entire half of our planet. The more people able to work on the problems of the world, the faster and better we can solve them. Rural women face many challenges including but not limited to poor access to healthcare, especially during pregnancy; being forced to give up their education and other opportunities to work or care for their families at home; being denied access to resources (like education) solely because of gender and more(source: https://calymca.org/images/documents/MUN/16th_MUN/TPGs/NGO-TPG--Rural-Women.pdf, accessed on August 10, 2017).
Most importantly, rural women overwhelmingly spend more time in domestic or household work than both urban women and men. They, however, do not necessarily benefit from the aid of various organizations in the absence of the ability to provide input and make decisions. This is one of the key aspects understanding of which is essential on the part of policy makers and other stakeholders.   
· How do the needs and priorities of rural women differ based on their age, education, household composition, resource base and cultural context?

With reference to age, education, household composition, resource base and cultural parameters, “basic needs” of both urban and rural women are same. However, rural women have some “specific sexual and reproductive health requirements” which need to be looked into. These requirements represent different contexts and situations within which they emerge. Both information and services are needed for the purpose of enabling women to take rational decisions in birth planning matters. Investment in this endeavour is key to future development. Thus, these are the areas where there is need to empower women from rural areas, especially those with lower levels of educational attainments. National governments need to do more (source: http://www.wfo-oma.org/documents/empowering-rural-women-and-improving-livelihoods.html, accessed on August 10, 2017).
· How do some rural women manage to move forward and become successful entrepreneurs, whereas others are trapped in a life of food insecurity and poverty?

If we have a closer look at the circumstances that have paved way for successful women entrepreneurs, we find that there are several contributing factors, depending on the contexts and locally prevailing situations. As against this, there are women who are left behind in the race. Following description highlights contributing factors that were responsible for rural women’s successful efforts in the area of entrepreneurship in the context of different initiatives in different countries. Here, presentation of key facts has been broken into three sections, namely, issue (problem area), strategy sought (interventions that were implemented), and outcome of the initiative (results achieved due to interventions). Presentation of data in this manner will explain why some rural women manage to move forward and become successful entrepreneurs. Discussion follows:

· Mozambique-Contributing factor: Streamlining regulatory business environment in the provinces:  
a) Issue: Administrative barriers to investment and to the legalization of enterprises have significant adverse effects on business growth by discouraging the initiatives of entrepreneurs. Micro-and small enterprises are disproportionately affected. In Mozambique, obstacles include bureaucratic procedures, lack of accurate information, costly and time-consuming customs procedures. Delays and unnecessary financial requirements in obtaining business licences arise from inefficient inter-departmental coordination among the different government bodies. On average, it takes the six or more public institutions involved in the process four months to legalize economic activities.

b) Strategy sought: As a measure to overcome the administrative obstacles to investors and entrepreneurs, the Provincial Government of Zambézia, in cooperation with UNIDO, created the Balcão Único (one-stop shop) in Quélimane. The Balcão Único (BU) facilitates correct and efficient applications of rules and regulations in order to stimulate private sector-led growth. Further, the BU ensures coordination among different provincial departments on licensing new businesses. Furthermore, the BU: (a) aims to speed up review and approval procedures for licensing and to disseminate information on regulatory requirements and incentive programmes; and (b) enables the entrepreneur to treat all paperwork at one location instead of visiting several government offices and to make only officially required fee payments in a transparent manner. A continuous monitoring and accompanying process follows until the decision is made and the licence is handed over to the entrepreneur. Thus, while the actual processing of applications is not done by BU itself, it guarantees the proper and transparent application of existing legal frameworks. This is achieved by accepting payments only by way of bank deposits and by offering relevant information on fees and clients’ rights and obligations. BU ensures an efficient monitoring of the process by using routing slips to register the administrative time needed and by means of its database. The database provides statistical information necessary for the planning of development policies by the public authorities

c) Outcome of initiative: The BU has been successful in its activities so far and has been praised both by the business community and by the provincial government. From its inauguration in June 2001 until August 2002, BU handled 143 applications from enterprises, out of which 79 received licences. An estimated 35 of them were operational by August 2002, representing a new source of tax revenue for the public sector. The processing time has been reduced to 25 days on average. Entrepreneurs find that BU has improved processing time, increased transparency, efficiency and professionalism of the licensing process, uniform and consistent interpretation and application of regulations, reliable information on procedures and consistent charges of fees as determined by law(source: https://www.unido.org/uploads/tx_templavoila/A_path_out_of_poverty.pdf, accessed on August 10, 2017).

· Uganda-1: Contributing factor: Private sector assisting private sector:
a) Issue: Entrepreneurs in rural areas suffer from a lack of training and advisory services that would allow them to upgrade their managerial and technical skills and solve immediate production problems, thus improving productivity and increasing profitability. The Government of Uganda often does not have a sufficient budget to finance the costs of training and advisory institutions. The technicians of public institutions may not have the necessary private-sector orientation and business spirit to provide practical advice to entrepreneurs. In Uganda, where more than 70% of enterprises employ less than 20 people, micro-and small enterprises play an important role in the economic and social life of the majority of citizens. However, the growth and the competitiveness of this sector are hampered by a lack of managerial and technical skills, weak infrastructure, difficulties in accessing loans, and complicated company registration processes. 
b) Strategy sought: One of UNIDO’s activities focuses on improving the access of small entrepreneurs in rural districts to advisory services and training. The project has introduced the concept of a Master Craftsmen Programme (MCP) in six districts of Uganda. It is a self-sustaining, demand-driven and private sector-led system of assistance to entrepreneurs, coordinated by the Uganda Small-Scale Industries Association (USSIA). About 100 small-industry entrepreneurs have been selected and trained to provide fee-based services to other micro and small-scale industrial entrepreneurs in their districts. The six districts are Masaka, Mbarara, Kabarole, Mubende, Mbale and Lira. Essential in this strategy are the dynamics of communal obligations as the driving force, which work in a way that business people in the same business community help each other. However, clients were not used to paying fees for training and advisory services, sometimes affected by heavily donor-subsidized services. The UNIDO project has not given any financial incentives or subsidies to the MCP, but helped in the conceptual development, preparation of methodologies and manuals, training of advisors and campaigning for the fee-based services. The MCP services focus on metalworking, electrical and electronics engineering, food processing, textile, leather and woodworking. The major functions are industrial advisory services, training in business and technical skills upgrading, encouraging the formation of entrepreneurial self-help groups, and secretarial services at the association’s district offices.
c) Outcome of initiative: (1) A total of 100 entrepreneurs and skilled technicians have been trained as MCP advisors and are operating in six districts. (2) Over 750 entrepreneurs in the six districts improved their managerial and technical skills. (3) Training manuals and operational manuals for the MCP are being used. (4) Neighbouring districts have requested the services of the MCP advisors. (5) USSIA district officers have been trained in the management of the association and the coordination between the national and the district offices has improved. (6) A network of NGOs cooperating with MCP has been expanding (source: https://www.unido.org/uploads/tx_templavoila/A_path_out_of_poverty.pdf, accessed on August 10, 2017). 

· Uganda-2: Contributing factor: Preparing youth for entrepreneurship-curriculum development: 
a) Issue: Whereas most students look for jobs after leaving secondary schools, some go further on to a vocational school in order to acquire specific technical skills. Once these young people are in the labour market, they learn about business on-the-job and there are few opportunities to systematically learn about business.  In an environment where almost half of the population is under 15 years old and most of them have to find jobs in the private sector, knowing the basics of business at an early age is an advantage. It stimulates the students of secondary schools to associate academic subjects in concrete terms and is useful for students in vocational schools in order to associate their technical skills with overall business concepts. A large number of entrepreneurs build up savings while they work as employees in order to start their own business. It is, therefore, important that the young people develop a notion of the private sector and entrepreneurship before entering the job market. The Education White Paper (1992) of the Government of Uganda aims at putting in place an education system to produce manpower, which will help create employment opportunities, support modernization of agriculture, start industries and contribute to rapid economic growth and transformation.
b) Strategy sought: The UNIDO Project has introduced entrepreneurship curricula to secondary schools and to a vocational training centre. For secondary schools, the curriculum was developed for the classes of 13-18 year old students, and the Ministry of Education approved it to become an official course. UNIDO assisted the National Curriculum Development Commission (NCDC) in developing the textbooks and trained the instructors. The curriculum has been introduced in 10 schools with 5,000 students for a pilot operation since July 2002. So far, school-masters, instructors, students and parents are happy with the pilot phase.  The Nakawa Vocational Training Institute (NVTI) located in Kampala thought it was useful to combine the vocational training with entrepreneurship training. NVTI hoped that some students would become interested in starting their own business after some years of employment by using the vocational skills obtained. UNIDO developed the entrepreneurship training curriculum for NVTI targeting the students of 19-22 years old and trained the instructors.
c) Outcome of initiative: (1) The Ministry of Education has approved the entrepreneurship curriculum materials for secondary schools as an official curriculum. According to an estimate, over 5,000 students at secondary schools started to take the entrepreneurship curriculum during the first pilot year. (2) The NVTI has approved the entrepreneurship curriculum and has established a specialized department for the entrepreneurship-training programme. Some 270 students are also taking the entrepreneurship course at NVTI. It is expected that the average annual enrolment in future will be on a similar level (source: https://www.unido.org/uploads/tx_templavoila/A_path_out_of_poverty.pdf, accessed on August 10, 2017).

· Rwanda-Contributing factor: Strengthening the role of women entrepreneurs in a post conflict situation:  
a) Issue: Women’s burden is particularly compounded in post-conflict situations. Frequently, they are the sole breadwinner of the family as their male family members have been either lost or separated in the war, fled or jailed. Their immediate needs for sustaining the family mount tremendously when the supply of goods and services ceases and traditional community help schemes collapse due to the restricted mobility and security.  In war torn areas of Rwanda, it becomes a critical issue to provide women and widows with means to reassure their proactive role in community development and to support their families’ well-being. Due to the devastating situation after 1994, their need for improved and sustainable business operation has become even more critical as a long-term solution to sustainable livelihood. It was necessary to restore women’s self-help initiatives and increase their business potential, especially in “small food processing”. 
b) Strategy sought: A careful analysis was conducted on the socio-economic environment of the villages where women run a business. Cultural, religious and ethnic composition of the community were analysed together with the physical and social infrastructure, market access and gender division of labour. Existence of any groups of displaced people as well as returning soldiers in the community was reviewed in order to avoid an imbalanced distribution of benefits and power structure.  The project targeted women already engaged in some form of processing activities, such as dairy, fruit and vegetable products in view of the importance of this sector for improved food security in the communities. Trainers were selected from the group of specialists working in the business. Bank officers and field extension officers were invited to run a series of mock consultation sessions with the women to discuss their business plans. By getting to know each other and sharing their business experiences and problems in ethnically mixed groups, women became aware of the need to reconcile efforts to strengthen their self-help initiatives and networks in the communities. 
c) Outcome of initiative: (1) Some 40 women entrepreneurs were trained in dairy products and fruit and vegetable processing in Byumba and Kigali Rural Prefectures. Ten of them obtained credit from local development banks for expanding their business and two of them successfully marketed their products into the urban market in Kigali. (2) Trained women entrepreneurs started playing the role of a local adviser to fellow entrepreneurs at their own settings—a network was thus established among women entrepreneurs to share information, resources and equipment to produce food products. (3) Some 26 trainers were trained in the organization of skill training for women entrepreneurs and 23 of them went through refresher training courses. More than half of them belong to local NGOs and institutions (source: https://www.unido.org/uploads/tx_templavoila/A_path_out_of_poverty.pdf, accessed on August 10, 2017). 

· Vietnam-Contributing factor: Establishing a “traditional craft village” for export promotion:  
a) Issue: Promoting artisan craft development for export markets can create job and income opportunities in rural areas. However, the preservation of traditional culture is often neglected in this undertaking. This in turn affects the livelihoods of the artisans and their families and ignores export potential based on a strong cultural reference. Craftspeople are often unaware of the possibilities to export, mostly due to a lack of contacts. In addition, artisans are frequently not organized well enough to realize their potential capacity of production and the quality of products is often not sufficiently high to meet foreign market needs. The Government of Viet Nam has recognized the need to reconcile the preservation of traditional artisan crafts and cultural heritage with effective marketing efforts to enter into export markets. 
b) Strategy sought: The United Nations Industrial Development Organization (UNIDO) has conducted various types of technical cooperation projects in the field of artisan crafts development. The project in Viet Nam prepared policies and guidelines for artisan craft sector development and provided a wide range of assistance to preserve and promote Vietnamese artisan crafts. One of the crucial issues in the promotion of the artisan craft sector is improving the technologies and marketability of products through craft quality and design upgrading, research and training as well as the collection and dissemination of information. The project therefore included advisory services for the establishment of an integrated centre (the so-called “traditional craft village”). The village will act as a tourist attraction while containing training and research and development facilities as well as an exhibition hall. A training component was included in the project during which on-the-job training was provided to artisans in order to improve the quality of selected crafts. Furthermore, the project carried out a state-of-the-art survey on minority tribes’ artisan crafts in the context of rural and mountainous village development. The survey put forward a strong need to elaborate the future development visions for mountainous tribes’ traditional craft promotion. Experiences were disseminated through seminars and workshops. 
c) Outcome of initiative: (1) Policy recommendations for promotion of traditional crafts were adopted by the Government of Vietnam and reflected in the Prime Minister’s decision on the promotion of rural industrial development in November, 2000. (2) The project provided the conceptual foundation for the “traditional craft village” centre. The land with 7.2 ha has been secured for the establishment of the proposed village including a training centre and exhibition hall. (3) The specific requirements for quality improvement for export promotion have been clearly recognized by policy makers and artisans. The Government has placed a high development priority on training of national designers and craft development coordinators. Training programmes have been conducted to improve the quality of products to meet foreign market needs. (4) A master plan on artisan craft development for rural development is being carried out to formulate the long-term detailed development strategies (source: https://www.unido.org/uploads/tx_templavoila/A_path_out_of_poverty.pdf, accessed on August 10, 2017).

· Morocco-Contributing factor: Promoting productivity improvements in rural women’s businesses:  
a) Issue: Women entrepreneurs in Morocco are often faced with a lack of operational and managerial skills resulting in low productivity and competitiveness. Cultural constraints are additional obstacles that inhibit the efficient conduct of business for women. The resulting loss of productivity not only has adverse effects on their income but also on economic growth. Some of the most promising sectors for the Moroccan economy and those in which women are the most numerous can be found in the north of Morocco, in one of the most disadvantaged regions of the country. However, inefficient production mechanisms and a lack of managerial skills have resulted in a loss of productivity and income for women entrepreneurs. This is particularly true for traditional weaving, olive oil production as well as industrial processing of figs, prunes, medicinal and aromatic plants. In the past, traditional weavers exclusively used artificial fibres, thus attaining only low prices for their products. Almost 20% of olive oil was lost due to inefficient production methods and the high acidity in the oil was hazardous to the health of the consumers. No processing of figs and prunes took place. The fruits thus had to be sold on local markets at low margins or perished quickly. 
b) Strategy sought: The UNIDO’s project aimed to enhance the competitiveness of enterprises managed by women. As a first step, the project attempted to make women aware of how they can improve their production and thus their income. They are then trained in both business management and production techniques. The trainers are either members of women’s groups or of existing public and private support institutions, which have been assisted by UNIDO in improving their capacity to provide services to women entrepreneurs. Two types of training are currently offered by the project: (a) training of trainers with the simultaneous creation of a network of people skilled in areas such as economic activity identification, information provision, business management and marketing, who will be able to follow up on the women they train; and (b) direct training of women. Trainers are in regular contact with women’s groups to identify the exact needs of these women and to adapt the courses accordingly. A third type of training in formation of associations and in the administration of cooperatives is being introduced. A fundamental element of the training is the improvement of production techniques. At a pilot training unit, the project provides training on new methods using locally available equipment.  In the traditional weaving component of the project, women learn how to diversify their products, how to work on subcontract and to use natural fibres in order to increase the export potential of their products. The olive oil component has been assisting women’s cooperatives and groups to improve production methods and the quality of the oil. Course participants have learned how to use a mobile unit that increases production efficiency, techniques that reduce the acid content of the oil as well as waste management. The women have also received training in classification of the produced oil, in quality control and marketing. Several trainers have already replicated the training in different rural areas. The project component, concentrating on the processing of figs, prunes, medicinal and aromatic plants, focuses on drying of the products, packaging and marketing. The equipment was developed by UNIDO in collaboration with the University of Vienna and is also being used in other projects. 
c) Outcome of initiative: (1) The project has so far provided comprehensive training, including coaching in production, business management and marketing, to 339 women (traditional weaving: 60 women, olive oil production: 156 women, processing of figs and prunes: 123 women). (2) The training in the weaving component of the project resulted in the participation of some of the participants in trade fairs. As a result, one cooperative has doubled its income. (3) About a dozen new weaving businesses have so far been started as a result of the training. (4) As a part of the coaching programme of the olive oil component of the project, a pilot association has received assistance in quality control, in business and financial management, in the preparation of a label, in registering their trademark, in promoting the products and in the procurement of packaging material. (5) The project is creating a critical mass of trainers (both technical and managerial) who are staff of local support institutions as well as a network among these institutions, local NGOs and credit institutions (source: https://www.unido.org/uploads/tx_templavoila/A_path_out_of_poverty.pdf, accessed on August 10, 2017). 

· Kenya-Contributing factor: Socio-economic empowerment of women entrepreneurs:  

a) Issue: Women entrepreneurs see the establishment of a productive business as a means to improve their status in society as well as their family’s standard of living and to serve their community by creating employment opportunities. However, due to a lack of technical skills, confidence, strong individual involvement and the willingness to take risks, women are often unable to establish and sustain successful businesses. In Kenya, women are the main food producers and small farmers of the country, yet their potentials remain largely untapped due to unequal access to resources and the lack of support services for women’s economic activities. Women operating in food processing in Murang’a and Kilifi districts, where large proportions of the population live in absolute poverty, face several major constraints. These include their inability to judge the profitability of their operations due to a lack of basic accounting skills, insufficient technical and business management skills as well as socio-cultural constraints.

b) Strategy sought: The project aimed at the socio-economic empowerment of women in the food processing sector in Murang’a and Kilifi districts by assisting them in their active search for business opportunities. New technical skills, basic computer literacy, business start-up assistance, improved financial and business management as well as the establishment of wider marketing networks are among the services offered. In contrast to projects focusing solely on technical skills upgrading, this project assists women in strengthening their role in society and their contribution to the community. This is achieved through self-confidence building, information provision on HIV/AIDS and, if required, through functional literacy programmes. Training in conducting self-assessment enhances women entrepreneurs’ competitive thinking. By facilitating women’s access to tools and skills to improve, monitor and evaluate their progress as entrepreneurs, the project enables them to set goals for themselves and to achieve their business objectives, both individually and by working in groups. Women entrepreneurs are encouraged to organize themselves in a business association. Thus, they can get into touch with like-minded women, exchange ideas and take part in policy preparation processes that determine the future of micro and small-scale enterprises. 
c) Outcome of initiative: A total of 170 women have been integrated into the project so far. Feedback received from participants indicates high satisfaction rates. (2) In general, interest in business has increased in the course of the training and women developed awareness of the essential role of personal initiatives and self-confidence to succeed in business. (2) Most of the participants would like to start their own business or improve already existing ones. Women felt that their self-confidence as businesswomen has been enhanced. So far, approximately 70 women have started their business with the help of the programme and have, on average, generated employment possibilities for two to three persons. (3) Several of the women entrepreneurs employ youngsters to market and distribute their products by bicycle, thereby adding to employment creation. (4) Women entrepreneurs participating in the project have understood the importance of pricing and quality standards of raw materials, thus enhancing their bargaining power when dealing with middlemen or larger enterprises. (5) Women entrepreneurs in one region felt so confident after their training that they successfully negotiated a market-sharing arrangement with the commercial village bakery. (6) Women envisage using the skills acquired to improve the diet of their families and to contribute to food hygiene in the country. They consider serving the community by helping train other women in food processing and preservation (source: https://www.unido.org/uploads/tx_templavoila/A_path_out_of_poverty.pdf, accessed on August 10, 2017).
Question 2: Are we using the right approaches and policies to close the gender gap?

· How can the policy gap be closed? Most countries have ratified international and regional instruments to protect and enhance women’s rights. Yet, in many countries there is a gap between the policy framework on gender and what actually gets delivered, including the failure to mainstream gender considerations into other policy frameworks, such as food security and nutrition policies.
Gender equality is not just about economic empowerment. It is a moral imperative. It is about fairness and equity and includes many political, social and cultural dimensions. It is also a key factor in self-reported well-being and happiness across the world. Many countries worldwide have made significant progress towards gender equality in education in recent decades. Girls today outperform boys in some areas of education and are less likely to drop out of school. But the glass is still only half full: women continue to earn less than men, are less likely to make it to the top of the career ladder, and are more likely to spend their final years in poverty. Gender inequality means not only foregoing the important contributions that women make to the economy, but also wasting years of investment in educating girls and young women. Making the most of the talent pool ensures that men and women have an equal chance to contribute both at home and in the workplace, thereby enhancing their well-being and that of society (source: https://www.oecd.org/gender/Executive%20Summary.pdf, accessed on August 11, 2017).
· Why is it so challenging to convince the private sector to engage with rural women as economic actors, despite the evidence demonstrating that this generates profitable outcomes?
Contributions from the private sector to the development process in developing countries are becoming more significant. Private sector stakeholders (private foundations and for-profit private sector) are contributing with development funding and sharing of experiences, including in aid projects. Donors have increased their engagement with the “for-profit private sector” to catalyse contributions to development objectives. Likewise, partner countries are recognising the contribution of private sector in national poverty reduction and development plans. New collaborations are being worked out, most notably so called public-private partnerships (PPPs) in order to combine the strengths of different stakeholders. Whilst there are plenty of initiatives focussing on the role of the private sector in development, there has been less focus on the private sector in the context of initiatives aimed at women’s development (source: http://www.oecd.org/dac/effectiveness/47088121.pdf, accessed on August 11, 2017). Private sector involvement in development will be more effective if the donors and national governments ensure enabling environments are more geared towards upholding development  rights of marginalized communities and according due sensitivity to the survival rights. Many donors still need to fulfil commitments to human rights and aid effectiveness principles into their private sector strategies. As development standards progress, private sectors’ human rights commitments and implementation also need to keep similar pace. Many corporate bodies and bilateral donors are yet to adopt the UN Declaration on the Rights of Indigenous Peoples, 2007 and to recognize their inherent right to Free, Prior and Informed Consent despite their operations in indigenous peoples land and territories (source: https://www.google.co.in/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&ved=0ahUKEwjy16yZyc7VAhUHYo8KHdJFCBQQFgg4MAM&url=http%3A%2F%2Fwww.undp.org%2Fcontent%2Fdam%2Fuspc%2Fdocs%2FPPT_Challenges_%2520Private%2520sector%2520in%2520Development.pptx&usg=AFQjCNHRBzvjhas2EPKQGnTSvFIgJZi5ww, accessed on August 11, 2017). 
· As we approach 2020, what are the emerging economic opportunities for rural women? Are current capacity development programmes enhancing the right set of skills for rural women and girls? How can we better update them?

a) What are the emerging economic opportunities for rural women? In this context, linking rural women with the global market is significant. Today, transformation in rural areas is linking rural women more closely to the global market. People buy flowers in New York packaged by women workers in Ecuador. A consumer in Sweden buys cheap clothing produced by rural women workers who have migrated to towns and cities in search of work in Asia. A Jamaican domestic worker now living in Canada sends home money to her family living in the rural areas. A South African woman worker picks fruit destined for a European super-market. A woman farmer in Uganda moves from producing food on her own small plot to farming crops under contract to an exporter. A Moroccan seamstress sews clothing that will soon be on a shelf in a Spanish department store. A woman in a village in Bangladesh makes money by selling the services of her cellphone, and a woman in a village in Jordan is able to find the best market for her handicrafts through the Internet. The extent to which rural women can effectively utilize these market opportunities is dependent on their access to and control over productive resources, assets and services, as well as their roles in decision-making processes (source: http://www.un.org/womenwatch/daw/public/Women%202000%20-%20Rural%20Women%20web%20English.pdf, accessed on August 11, 2017).

b) Are current capacity development programmes enhancing the right set of skills for rural women and girls? Yes, past experiences indicate that current capacity development programmes are enhancing the right set of skills for rural women and girls. Flourishing rural areas are vital to regional and national development. Education, entrepreneurship, and physical and social infrastructure all play an important role in developing rural regions. Skills are central to improving employability and livelihood opportunities, reducing poverty, enhancing productivity and promoting environmentally sustainable development (source: http://www.skillsforemployment.org/KSP/en/Discussions/WCMSTEST4_175658, accessed on August 11, 2017).
c) How can we better update capacity development programmes? The full integration of women and development issues into a country's general and sectorial planning unquestionably fosters harmonious and sustainable development. Conversely, ignoring women and consigning them to invisibility can lead to imbalances and have a negative impact on the process of change. Creating a development policy for rural women that is incorporated into planning mechanisms is a process of active involvement, leading to the discovery and implementation of solutions to the problems women face in gaining recognition and appreciation of their status as producers in their own right. Such a policy constitutes a general framework for formulating action plans based on objectives approved by all the partners in development and integrated into development programmes and projects for the agricultural and rural sector. The preparation and implementation of a development policy benefiting rural women is closely linked to a whole series of political, economic, social and environmental factors. It cannot, therefore, be limited by an overly systematized approach and, instead, calls for a multidisciplinary one. In order to ensure the policy's relevance and effectiveness, however, an operational procedure and certain key elements will be suggested (source: http://www.fao.org/docrep/V2715E/v2715e02.htm, accessed on August 11, 2017).
Question 3: How can we best achieve gender transformative impacts?

· What can be done to strengthen women’s voice and wellbeing in the household and the community? Many initiatives focus on empowering women in their productive role and as members and leaders of producer and community groups. While they become empowered in the public space, this does not necessarily translate into improved household dynamics and quality of life.

Rural women constitute one-fourth of the world’s population. Their contributions are vital to the well-being of families and communities, and of local and national economies. They are central to the development of rural areas: they account for a great proportion of the agricultural labour force, produce the majority of food grown, especially in subsistence farming, and perform most of the unpaid care work in rural areas. It is critical that their contributions be recognized and that they are included in decision-making processes at all levels of governments, and within rural organizations. Rural women’s economic empowerment is key. If rural women had equal access to productive resources, agricultural yields would rise and this would substantially reduce hunger worldwide (source: https://www.google.co.in/url?sa=t&rct=j&q=&esrc=s&source=web&cd=5&ved=0ahUKEwjB1I3O1c7VAhWHqo8KHfcnBAMQFghAMAQ&url=http%3A%2F%2Fwww.ohchr.org%2FDocuments%2FHRBodies%2FCEDAW%2FRuralWomen%2FConceptNote_GR_Article14.doc&usg=AFQjCNHRd4lNG0Jln_IbqzG0KxC_4hcKI, accessed on August 11, 2017). 

Efforts aimed at strengthening women’s voice and wellbeing in the household and the community will require closing gender gap. Gender equality is important in its own right. Development is “a process of expanding freedoms equally for all people: male and female”. Closing the gap in well-being between males and females is as much a part of development as is reducing income poverty. Greater gender equality also enhances economic efficiency and improves other development outcomes. It does so in following three ways:
a) First, with women now representing 40% of the global labor force and more than half the world’s university students, overall productivity will increase if their skills and talents are used more fully. For example, if women farmers have the same access as men to productive resources such as land and fertilizers, agricultural output in developing countries could increase by as much as 2.5 to 4%. Elimination of barriers against women working in certain sectors or occupations could increase output by raising women’s participation and labor productivity by as much as 25% in some countries through better allocation of their skills and talent.

b) Second, greater control over household resources by women, either through their own earnings or cash transfers, can enhance countries’ growth prospects by changing spending in ways that benefit children. Evidence from countries as varied as Brazil, China, India, South Africa, and the United Kingdom shows that when women control more household income—either through their own earnings or through cash transfers—children benefit as a result of more spending on food and education.

c) Finally, empowering women as economic, political, and social actors can change policy choices and make institutions more representative of a range of voices. In India, giving power to women at the local level led to greater provision of public goods, such as water and sanitation, which mattered more to women (source: http://www.imf.org/external/pubs/ft/fandd/2012/03/revenga.htm, accessed on August 11, 2017).

· Has sufficient attention been paid in engaging men and boys for positive behavioural change? Do they understand the links between gender roles and inequalities, and their impact on the productivity and wellbeing of their households? Are their needs being overlooked, resulting in their marginalisation and disengagement from household development?
Work with men has demonstrated significant potential in contributing to building gender equality, including improving the health of women and men. However, most work with men has tended to be local in scale and limited in scope. To be more widely effective – that is to transform the pervasive gender inequalities that characterize many societies globally – efforts to transform men’s behaviour need to be significantly scaled up. Policy processes and mechanisms are key elements in any effort to engage men and boys in achieving gender equality. The need for policy approaches to build men’s meaningful engagement to achieve gender equality is based on four interwoven points, namely: (a) Work with men is key to advancing gender equality, (b) Programme and policy interventions have been shown to bring about positive changes to men’s gender-related attitudes and behaviours, (c) There is an international mandate for policy approaches on engaging men and boys in achieving gender equality, and (d) Policy efforts must be comprehensive and large scale (source: http://apps.who.int/iris/bitstream/10665/44402/1/9789241500128_eng.pdf, accessed on August 11, 2017).
· What approaches have proved successful to address deeply rooted gender norms, power relations and social institutions? 
Gender shapes power relations at all levels of society. In fact, the set of roles, behaviours and attitudes that societies define as appropriate for men and women (‘gender’) may well be the most persistent cause, consequence and mechanism of power relations from the intimate sphere of the household to the highest levels of political decision-making. One of the most persistent patterns in the distribution of power-over and power-to are huge inequalities between men and women. This becomes apparent as soon as gender is considered by simply differentiating individuals into ‘men’ and ‘women’. For example, one of the most consistent features of political decision-making is women’s lack of influence. This is in turn often the result of what feminist scholars have problematized as perhaps the most pervasive, institutionalized and detrimental power-over relationship in our world: the domination of women by men. 
Gender roles are power relations. Gender is not only a cause but also a consequence, instrument and embodiment of power-over relations. It is a key mechanism through which power not only constrains but constitutes individuals and is perhaps the most persistent form of ‘invisible power’ in our world. This can be seen by problematizing the ways in which societies define appropriate masculine and feminine behaviour. 
Men and women consequently often consider women’s lack of power ‘natural’ and appropriate. This, for example, significantly reduces women’s access to decision-making as they may lack the self-confidence or be actively prevented from speaking up in public meetings. Recognizing these dynamics, work on women’s empowerment has stressed women’s sense of self-worth and self-knowledge (power-within) as a critical aspect of the process for change. 
Power relations in the ‘public’ and ‘private’ spheres often interact in complex ways to shape development outcomes. In Ethiopia, for example, a power analysis highlighted that “political power structures are learnt, or embodied, through family power relations from a young age: men are superior to women, elders to younger”. This results in a rigidly hierarchical culture, which is a key constraint on democratic governance. Further, in Sri Lanka and Bangladesh, power analyses showed how wider economic trends have increased female employment and access to resources. This has often challenged power relations between men and women in households, leading to conflicts in families and, paradoxically, a wider resurgence of social control over women (source: http://www.ungei.org/Technical_Brief_Final.pdf, accessed on August 11, 2017).
Further, there is also growing evidence and understanding on how schools as institutions can reinforce gender norms and violence through their policies and practices. Institutions outside the school, such as families and cultural and religious institutions, which are critical in shaping gender norms and are therefore important stakeholders in development initiatives. Also, important is an understanding of how wider structural inequalities like poverty, can combine with gender to create acute conditions for the occurrence of discriminating societal practices. Understanding how social norms underpin practices and how they can be changed is a subject of wide ranging enquiry and study for development practitioners and donors. Some social norms can reflect common practice based on mistaken knowledge but gender norms tend to be based on values that arise from deeply held societal structures that are more difficult to change (source: http://www.ungei.org/Technical_Brief_Final.pdf, accessed on August 11, 2017). 
Furthermore, there is increasing recognition in the field of international health and nutrition that gender inequities and dynamics are a major social determinant of health and nutrition outcomes. However, reviews of evidence to date have tended to concentrate on comparisons of health and nutrition outcomes, healthcare utilisation or coverage of services/programmes between boys and girls or women and men. There is, thus, need to research into the ways in which gender influences household dynamics in relation to aspects of young child health and nutrition (source: https://www.unicef.org/Gender_Influences_on_Child_Survival_a_Narrative_review.pdf, accessed on August 11, 2017). 
