Thematic Areas for Potential SARD

& Land Commitments
Global Campaign on Fair (Decent) Conditions of Employment in Agriculture

 Background:

1. There are an estimated 450 million agricultural workers globally who work for some form of 'wage', and who make up some 40% of the world's agricultural workforce. Women now account for 20-30 % of total agricultural waged employment although their employment is often of a casual and seasonal nature and is therefore subject to considerable measurement difficulties. Temporary, migrant, and child labour form a significant part of this waged workforce. Indigenous agricultural workers form part of this workforce in many countries. Having been denied the right to sustain their livelihoods, indigenous peoples are often forced off their own lands, and end up as agricultural workers. The share of waged employment in agriculture, including the number of wage-dependent smallholders in agriculture, is continuing to increase in virtually all regions, and it is now a central feature of employment and income in rural areas.

2. These agricultural workers are the women and men who labour in the crop fields, orchards, glasshouses, livestock units, primary processing facilities, and associated activities such as crop processing and packaging, livestock food preparation, irrigation, pest management, and grain storage, to produce the world's food and commodities. They are employed on everything from small to medium-sized farms to large industrialised farms, agricultural units and plantations. They are waged workers because they do not own the land on which they work nor the tools and equipment they use. In these respects they are a group distinct from farmers.

Changing patterns of agricultural employment since 1992: 

3. Rapidly changing patterns of employment in agriculture since 1992 provide a rationale for campaigning for fair (decent) conditions of employment in agriculture as an essential element, and measure, of SARD: Agricultural workers are one of the largest occupational categories in the world. There are an estimated 450 million of them with women representing 20-30% of this total; The number of wage dependent smallholders (farmers) is increasing; In many parts of the world, agricultural workers are still denied fundamental human rights: the right to freedom of association, to organise and collectively bargain with employers. Child labour is also prevalent in agriculture and rural workers are more subject to forced labour than other categories of workers; Their employment is increasingly unstable and temporary, and migrant workers face particular difficulties. Employment problems have increased as the impact of globalisation has led to less and less permanent labour and a more casualised and marginalised workforce; Wages remain well below those earned by industrial workers and the gap is widening. They and their families often live below the poverty line and they constitute part of the rural poor in many parts of the world; the typical workplace conditions and environments vary from poor to extremely dangerous and unhealthy. According to recent, conservative ILO estimates, there were, for example, 170,000 fatalities of farmers and agricultural workers in agriculture in 1997.  Agricultural labourers in many developing countries continue to be excluded from active participation in decision-making processes with employers and government aimed at improving their working conditions and productivity - including on maintenance of adequate health and safety standards, quality control and improvement, development and enforcement of social security/compensation laws etc. They are amongst the most under-recognised, undervalued, excluded, and discriminated against section of the global workforce. At the moment, their knowledge, skills and experience remain virtually untapped as they are not recognised as a distinct occupational category in the processes associated with Agenda 21 and world food security. There is not one single mention, for example, of agricultural workers - let alone the trade unions that represent many of them - in UNCED Agenda 21, Chapter 14, which pioneered the concept of SARD.

4. Agricultural workers, and the trade unions that represent some of them, already make significant contributions to agricultural and rural development. Given proper recognition as a distinct group of workers and provided the right institutional mechanisms for expressing their technical and wage-related views and appropriate backing and support, they can make an even greater contribution to sustainable agricultural production in the future.

5. This theme emerged from:

(i) 8th Meeting, UN Commission for Sustainable Development (CSD-8): Multistakeholder Dialogue (MSD) on Sustainable Agriculture, New York, 24-26 April 2000. One of the main conclusions/recommendations in the Chairman's summary of this meeting was for: "CSD support for international rules that incorporate core labour standards as contained in relevant ILO instruments"; and the subsequent 

(ii) Major Groups MSD at FAO Committee on Agriculture (COAG) 16th meeting, 2001.

Towards commitments on fair (decent) conditions of employment in agriculture:

6. This campaign theme would aim to focus Major Group efforts (in cooperation with other stakeholders) to strengthen economic and social standards/conditions of SARD with respect to promoting fair conditions of employment in agriculture for: permanent workers and temporary and/or seasonal (migrant) workers, wage-dependent smallholders, self-employed farmers working as contract labourers, self-employed workers employed as contract labourers, and sharecropping.
7. The campaign would focus especially on improving health, safety and environmental standards for farmers and agricultural workers. There would also be a particular focus on ensuring fair conditions of employment for women in agriculture. We invite specific ideas based on existing projects at country or regional levels, which are scalable as direct implementation projects in a Campaign on Fair Conditions of Employment in Agriculture.

8. Partnerships of member governments, intergovernmental organizations such as the FAO, ILO and WHO and others, major groups, social movement representatives and other stakeholder groups, can strive to achieve new tangible results in the area of improving conditions of employment at the sub-national, national, regional and global levels. International donor groups can support activities on access to resources that rely on effective stakeholder partnerships.

� This paper is a “Draft Commitment Paper” prepared by the Major Group Focal Points for Land and SARD including representatives of Farmers, NGOs, Trade Unions, Indigenous Peoples and Business and Industry. This is not a consensus paper. It is intended to invite discussion and possible negotiation of new commitments by governments, intergovernmental organisations, major groups of civil society and other stakeholders during the preparatory process for WSSD. This document is open to comment, change and additions. Please send comments to � HYPERLINK mailto:sardngo@yahoo.com ��peter.hurst@iuf.org � and � HYPERLINK "mailto:AG21-Chapter14@fao.org" ��AG21-Chapter14@fao.org�.  








