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Review, evaluation, examination

This is the final module of the training programme and
it is time to evaluate what has been archived. It is also
time to consider ways to implement in practice what has
been learnt.

A number of specially designed test sequences are
provided here. Each includes a pre-test review dealing
with certain aspects of the programme followed by a
test form to be completed by you.
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Session /7 A
Changes in perception
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Changes in perception

Now that the programme is coming to a close, it is
important that you verify how your perceptions have
changed regarding farming, farm management and

market-oriented farm management.

Has there been a change?
If, yes, what has changed and why?

If to the contrary, why not?
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Session 7 B
Reflection, consultation and action
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Reflection, consultation and action

1.  What is the most important thing you have learned
in this course?

2. How has this influenced your understanding of your
work ?

3. Which part of this course do You want to implement
when you return to work ?Explain why ?
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Reflection, consultation and action

4. Implementation plan
To develop an implementation plan you will
need to think about the following:

Goal: What will you achieve by implementing your plan? What
is the result you are after?

Action: What are you going to do? What is it you are going to
implement?
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Reflection, consultation and action

Measuring: How will you know you have achieved your goal?

Steps: What steps do you have to take to implement your plan?
What resources do you need? Who might be your partners in
this plan? When can you complete each step?

Reflection
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Session 7 C
If I were facilitator
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If I were facilitator

A number of days have been spent in this training
programme.

You have a unique perspective to give on the training.

What would you have done differently?
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Farm team humour!
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Humour Interval

Not all evaluations need to be based on serious
aspects of the course. One of the richest forms of
reflection is storytelling.

Teams; tell a story about the training course.
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Session 7 D
Training evaluation
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Training evaluation

Evaluate and comment freely regarding all aspects of
the course and then record the results for future

useo
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Session 7 E
Training examination
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Training examination

This training programme has
been based on the study of
the concepts and tools
reciuir'ed and the practice of
skills relevant for market-
oriented farm management.

Now you will test your ability
o apgly the principles that
have been covered.
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