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AQUACULTURE CERTIFICATION IN 29 COUNTRIES*
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Covering the Entire Supply Chain

FEED SEEDLINGS FARMING CHAIN OF CUSTODY Consumer Portal
Food safety, Ova, Finfish, Animal welfare, proper Online-Portal, Infos,
sustainable  juveniles  Crustaceans, segregation Farm Profiles

sourcing Molluscs

Food Safety Animal Welfare Traceability

Environment Workers Welfare
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Holistic Approach to Aquaculiure

Total number of Control Points (incl. Post-Harvest Handling): 265

Workers' Welfare and

+ GRASP Occupational
Health & Safety
39

Food Safety
56

Animal Welfare
51

Environment
(incl. Biodiversity)
66

Traceability
53
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Compulsory Risk Assessment On Social Practices

1. Worker representation /. Wage and overtime in
compliance with regulation§

2. Complaint procedure

3. Self-declaration of good social & No minors employed

practices 9. Children of employees living on
4. Knowledge about national farm have access fo school
education

labour regulations

5 Contracts 10.Working time recording system

11.Hours and breaks in compliance

6. Pay corresponds to contract ) :
with regulations

specifications
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Developed by Control Union Certifications

EMPLOYEES’ REPRESENTATIVE(S)
CP:

Is there at least one employee or an employees’ council to represent the interests of the staff to the management

through regular meetings where labor issues are addressed?
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2. Staftistics & Developments

2.1. GRASP compliance per country, option and CP(Top Ten)
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Analysis of GRASP checklists in Country X n = 2167: Share of different answers per control point in %
(includes all checklists uploaded between September 2015 and August 2016)
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Not applicable

H No

= Not compliant, but some steps taken

1 Yes, some improvements needed

M Yes
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Thank you for your attention !
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