CSIPM intervention on CFS 52 agenda item VIIl. Promoting
decent work in agriculture and Food Systems

Speaker: Svetlana Boicean, CSIPM participant, and the International Union of
Food, Agricultural, Hotel, Restaurant, Catering, Tobacco and Allied Workers’
Association

Dear CFS members,

The ILO guidelines for the promotion of decent work in the agri-food sector is based on the
international labour standards adopted within the last 100 years in the ILO.

I would like to focus on Chapter 2 which is about the fundamental principles and rights at
work. Food has to be produced by ensuring the workers' right to freedom of association and
the right to collective bargaining. Food has to be produced with no forced labour, no child
labour, no discrimination and with respect to workers' right to a safe and healthy working
environment.

All 184 ILO Members, whether they ratified or not all of these conventions have to show
progress in the promotion and respect of the principles contained in these Conventions.
These fundamental rights are mentioned in a number of CFS policy documents e,g rai,
OECD guidelines for multinational enterprises, companies’ codes and national labour laws.

Unfortunately, millions of workers still do not have access to these rights in practice. Many
workers in agriculture are still excluded from the labour laws and social protection. Few
agricultural workers are covered by collective bargaining agreements. Only 5% of workers in
agriculture have any access to a labour inspection system or legal protection of their health
and safety rights. Agricultural and food workers are among the hungry and malnourished
people in the world. Food is still produced by many workers receiving wages less than 2
USD per day.

There is a decent work deficit in agriculture. Food is produced with millions of workers
trapped in forced labour and with another 112 million children. 70% of all child labour is in
agriculture. Children work because their parents are poor. There should be a better
distribution of value along the supply chain so that small-scale agricultural producers receive
a fair crop price and waged workers are paid a minimum living wage. We learned from the
practice, that piece rate and quota wage systems encourage child labour. High daily piece
rate quotas push workers beyond their physical limits and workers’ children step in to help
their parents meet the daily quotas so they don’t lose their jobs.

Agriculture is considered to be one of the most 3 dangerous sectors to work in. Workers in
agriculture are injured at workplaces or even die because of pesticides, machinery,
biological hazards and extreme heat.

Agricultural workers have been recognized as essential workers during the COVID-19
pandemic. When workers get sick, the business closes, and food supplies risk being
interrupted. The current spreading of avian flu in dairy farms is causing a risk to workers’
health. This month, there were 6 cases confirmed of bird flu among dairy workers. In the
CFS policy document on sustainable agriculture and the ROLES of LIVESTOCK we
agreed to “Ensure that the working and living conditions of all workers at all stages of
production, transformation and distribution comply with ILO conventions, and are protected
by domestic laws. Protecting the workers' health and safety on poultry and dairy farms is
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critical to protecting public health. First, it is a workplace issue and later becomes a public
health issue.

Our planet is warming, extreme heat is a workplace hazard and an invisible killer of
agricultural workers. Workers die because of heat stress in developing and developed
countries. In the CFS policy document on WATER FOR FOOD SECURITY AND
NUTRITION we agreed to “provide access to safe drinking water to all workers at the
workplace”. For agricultural workers to be able to produce the food and survive a working
day, they have to have access to enough potable water, have access to shade and have
more breaks in order to cool their bodies.

Food costs money. Payment of minimum living wages is key to ensuring agricultural
workers can afford enough nutritious food for themselves and their families. In the CFS
policy documents we agreed that agricultural workers have to be paid adequate living
wages.

Dear CFS members, recognizing the importance of respecting the fundamental rights of
agri-food workers in the CFS is not enough. We need the application of the labour standards
in practice and cover the agricultural workers with the labour and social protection laws.

Use the ILO guidelines as the ABC to understand the labour standards when implementing
the food and agricultural policies and use it as a Roadmap to achieve decent work in the
agri-food sector.
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